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1.0 Purpose

The purpose of this policy is to reaffirm the Environmental Management Consolidated Business
Center’s (EMCBC) commitment to the Employee Concerns Program (ECP). An Employee
Concern is a good faith expression by an employee that a policy or practice of DOE or one of its
contractors or subcontractors should be improved, modified, or terminated. Concerns can address
issues such as health, safety, the environment, management practices, fraud, and waste, as well
as harassment, intimidation, retaliation or reprisal for raising a concern, and discrimination
(HIRD).

2.0 Scope & Applicability

It is the Policy of the EMCBC to maintain a strong commitment to the Employee Concerns
Program. The EMCBC strongly supports a questioning attitude and receptiveness to raising
issues. We must integrate safety into management and work practices at all levels of the
organization. We must also continue to encourage all employees to raise concerns and express
the commitments of the EMCBC to ensure that reporting such concerns will not result in reprisal
or retaliation.

3.0 General Information

The ECP is intended to supplement, not replace, existing processes designed to address concerns
and resolve disputes. Employees are encouraged to report concerns to their line management at
the lowest level possible. Employees are informed that some issues, specifically Equal
Employment Opportunity (EEO) concerns and matters covered by a Collective Bargaining
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Agreement (CBA), are not within the scope of the ECP. The ECP may not be used to replace or
augment the collective bargaining process for union represented employees.

4.0 Exhibits
e FM-OTSAM-442-01-F1, Employee Concerns Reporting Form.

5.0 Definitions — See EMCBC MSD Definitions List or refer to DOE 442.1A, Section 7.
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