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PREAMBLE
This AGREEMENT is entered into this 1°' of May 2017, between Centerra-Savannah River Site
(hereinafter referred to as the "Company") and United Professional Pro-Force of Savannah
River Local 125 (hereinafter referred to as the "Union"). The work location is Department of
Energy (DOE), Savannah River Site (SRS).

ARTICLE 1 RECOGNITION

1.1 The Company hereby recognizes the Union as the exclusive bargaining representative with
respect to rates of pay, hours of work, and other conditions of employment for all employees
designated by the National Labor Relations Board's Certification of Representation on January
30, 2007, in case No. 11-RC-6643, which includes all full-time and regular part-time unarmed
Security Officers, armed Security Police Officers, Central Alarm Station Specialists, Law
Enforcement Dispatch Officers, Canine Handlers and Law Enforcement Officers, employed
by the Employer at the Savannah River Site of the United States Department of Energy,
excluding all office clerical employees, Operations Security Specialists, professional employees,
instructors, Helicopter Pilots, Security Police Officer trainees, all other employees, Sergeants,
Lieutenants and statutory supervisors as defined in the Act.

Operations Security Specialists are not represented by the Bargaining Unit. However, pursuant
to Department of Energy initiatives on career longevity, Security Police Officers (armed) and
Security Officers (unarmed), shall be given preference when there are openings to fill
Operations Security Specialist positions provided that the candidate(s) for the position have the
gualifications and skills to perform the work. Nothing in this Agreement is intended to alter or
supersede the selection process identified in Centerra-SRS standard procedures. Centerra-
SRS will continue to select the best qualified candidate for the job. However, preference will be
applied when a candidate whose position is required to meet DOE fitness standards is equally
gualified with a candidate whose position is not required to meet DOE fitness standards.

1.2 The use of one gender in this Agreement shall include the other gender. As used herein,
the words "he", "his", "him", and "employee" refer to both male and female employees.

ARTICLE 2 UNION MEMBERSHIP AND CHECK-OFF

2.1 It is mutually agreed that all employees covered by this Agreement shall be given the
opportunity to accept or decline membership in the Union upon completion of initial training,
without discrimination.

2.2 Subject to the limitations of any state or federal law, the Company agrees to deduct from
wages earned each calendar week by an employee covered by this Agreement; the Union
membership dues and initiation fees levied by the Union, of each member of the Union who has
in effect at that time a proper authorization card executed by the employee, authorizing the
Company to make such deductions. The Company will be advised by the Union as to what the
Union membership dues and initiation fees are.

2.3 All sums collected in accordance with such signed authorization cards shall be remitted by
the Company via an electronic funds transfer to a designated recipient (Union) bank
account not later than the 15th of the month subsequent to the month in which such sums were
deducted by the Company. The Union will provide the Company with all appropriate
recipient (Union account) information, in writing signed by the President and Financial
Secretary of the Union not less than 30 days prior to commencement of this process and
not less than 30 days prior to a change in the recipient (Union) account. Records,
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showing current members’ deductions, will be provided via government email to the
President and Financial Secretary at the time of the funds transfer.

2.4 The Check-Off Authorization Card to be executed and furnished to the Company by the
Union and the employees shall be the official Union Dues Check-Off Authorization Form. No
other authorization form shall be accepted by the Company, unless the substitute is mutually
agreed to by both parties.

2.5 The Union accepts full responsibility for the authenticity of each check-off card submitted
to the Company, any authorizations which are incomplete or in error shall be disregarded by the
Company, and shall be returned to the Union for correction. The Union agrees that upon
receipt of proper proof, it will refund to the employee any union dues withheld
inappropriately due to an invalid check-off card being submitted or as a result of an
administrative error by the Company. The Union further agrees to indemnify the
Company and hold it harmless against any and all claims arising or asserted by reason
of any deductions made according to the authorization. The Company will be
responsible to return to the employee any dues inappropriately collected, not deposited
to the Union, due to no fault of the Union.

2.6 No deductions of Union dues will be made from the wages of any employee who has
executed a check-off form and who has been transferred to a job not covered by this
Agreement, or who is not in a pay status. Upon return to work within a classification covered by
this Agreement, deductions from future wages shall be automatically resumed, provided the
employee has not revoked the assignment in accordance with this Agreement, and provided it
is in accordance with the other appropriate provisions of this Agreement and of the National
Labor Relations Act, as amended. The Company will collect dues in accordance with
Article 2 of the current CBA. The Union will notify the Company when dues are not
collected properly. The Company will immediately take action to collect delinquent dues
from the Union member, if the member is still an employee of the Company.

2.7 Deduction of membership dues shall be made, provided there is a balance in the paycheck
sufficient to cover the amount after all other deductions authorized by the employee or required
by law have been satisfied. In the event of termination of employment, the obligation of the
Company to collect dues shall not extend beyond the pay period in which the employee’s last
day of work occurs.

2.8 The employee will provide a signed, Union Cancellation of Dues Form to the
Company to stop the union dues deduction. The Union will identify to the Company the
appropriate form used for this purpose.

ARTICLE 3 MANAGEMENT RIGHTS

3.1 Management of the business and direction of the security forces are exclusively the right of
management. These rights include the right to:

(@) hire;

(b) determine the number, location, and types of Protective Force posts;

(c) direct the working forces and manage the business;

(d) assign work;

(e) discontinue temporarily or permanently any posts;

() promote outside of the Bargaining Unit, reclassify, transfer, discipline up to and

including termination for just cause;
(g9) maintain order and efficiency of operations;
(h) require employees to observe reasonable Company rules and regulations, DOE
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Orders, and other regulatory requirements as are presently in effect or which may
be changed or modified from time to time as they pertain to security force members at
the Savannah River Site;

(i) decide on the supplies, equipment, or weapons to be used;

() determine the size of the workforce, including the number of employees assigned to
any particular shift;

(k) determine the qualifications of an employee to perform work.

3.2 The above rights of management are not all inclusive, but indicate the type of matters or
rights which belong to and are inherent to management. Any of the rights, power, or authority
the Company had prior to the signing of this Agreement are retained by the Company except
those specifically abridged or modified by this Agreement and any supplemental agreements
that may hereafter be made. The Company's failure to exercise any function reserved to it shall
not be deemed a waiver of any such right.

ARTICLE 4 UNION REPRESENTATION

4.1(a) Union Officials and Stewards will be allowed reasonable time off to perform Union duties.
Advance notice should be given to permit programming such absences in the duty schedule.
UPPSR Local 125 President or his designee will provide the meeting dates seven (7)
working days in advance to the Labor Relations Department. For any requests that are
presented to the Labor Relations Department less than seven (7) days in advance, the
Company will make its best effort to schedule the requested absence(s). Company
approval is contingent upon the post(s) being backfilled in accordance with then current
policies. This relief shall be managed in a manner that minimizes additional expense to
the Company but realizes it could result in overtime. Notification of absence(s) will be
provided by Labor Relations to the Majors/Chief, Captains, and Lieutenants. The
Company will provide a one (1) hour block at the beginning and a one (1) hour block at the end
of the training class for each new hire TRF 100 class/BSPOT class for the purpose of
orienting new hires to the Union. This will be done by the Union President and/or the Business
Agent or their designee. Union representatives will be permitted, upon request to the on
duty supervisor, a brief period of time, not to exceed five (5) minutes, during muster to make
non-controversial Union announcements and notifications. Area Administrator/Stewards who
have other muster areas within their scope of authority may alternate attending muster between
those areas with the on duty supervisor’'s approval from their assigned area.

(b) Meetings involving discussion with Company officials shall be conducted on Company
time. These meetings include the General Manager’'s Meeting and Quarterly Labor
Management Meeting. The place, time, attendees and purpose of meetings referred to herein
will be established in advance by mutual agreement of the parties.

When the Union requests a meeting with the Company, the Company will not pay Union
representatives who are in an off duty status to meet with them unless specifically agreed to by
the Company prior to the meeting or those representatives are already in a paid status.

4.2(a) The Business Agent will represent all Bargaining Unit members. Employees may
be appointed as acting Stewards when required. The Union will keep the Company
promptly advised of the identity of the Stewards, as well as the executive board members
representing the Union, and only employees currently holding these positions will be recognized
by the Company as representing the Union. A total of 24 people will be elected to Steward
positions utilizing the following scale. In addition, any training relief or shift of five (5)
personnel or more shall have the right to an elected steward.
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A Shift

C Shift

1 Steward for KAC

1 Steward for KAC

1 Steward for SRT

1 Steward for SRT

1 Steward for 200-H/100-L/Tritium

1 Steward for 200-H/100-L/Tritium

2 Stewards for PPD
(1 for 700 & 1 for Barricades)

2 Stewards for PPD
(1 for 700 & 1 for Barricades)

1 Steward for LE

1 Steward for LE

B Shift

D Shift

1 Steward for KAC

1 Steward for KAC

1 Steward for SRT

1 Steward for SRT

1 Steward for 200-H/100-L/Tritium

1 Steward for 200-H/100-L/Tritium

2 Stewards for PPD
(1 for 700 & 1 for Barricades)

2 Stewards for PPD
(1 for 700 & 1 for Barricades)

1 Steward for LE

1 Steward for LE

NOTE: Headquarters personnel will be represented by the shift steward currently on duty or a
designee.

Union officials shall not leave their posts on any Union business without first obtaining
approval from their immediate supervisor, and upon returning to their post, they will check back
in with their supervisor. Permission will not be unreasonably withheld.

The President, and Business Agent shall be placed on the day shift and the normal scheduled
work hours shall be either from 0600 to 1600 or 0630 to 1630 hours Monday through Friday,
depending on assigned area. Any change to these hours must be coordinated in advance
with area operations management. The individuals filling these positions will be scheduled to
work post for a full shift each month and participate in at least one (1) Force on Force (FoF) or
Tactical Training Exercise (TTX) every two (2) years to fulfill the requirement for active status
in accordance with DOE Directives. When being compensated by the Company, the
President and Business Agent shall work in uniform and on site unless authorized
otherwise. They will report to their respective area Captain/Major/Chief on a daily basis
and will attend daily musters, at a minimum of once each week in their assigned area.
They will coordinate their schedule for attending daily musters in other areas with the
Captain/Major/Chief.

The Vice President shall be placed on the same schedule as the President when acting as
his designee.

(b) Official representatives of the Union, with proper DOE clearance, shall be allowed to visit
the site and to visit employees on the job for the purpose of determining that this Agreement is
being carried out, provided that there shall be no interference with the business of the Company.
When the Union deems it necessary for a Union Representative who is not an employee of the
Company to enter a restricted area for the purpose of making an examination of a physical
facility, in connection with a grievance or dispute, the Company shall, at the written request of
the Union, request and coordinate access for these personnel in accordance with site
directives and security regulations. The Company shall be considered to have fulfilled their
obligation under this provision by making the request to the DOE.

(c) All union officials agree to not conduct union organizing while on the clock.
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ARTICLE 5 BULLETIN BOARDS

5.1 The Company shall provide the Union with enclosed bulletin boards at each operational
area where Protective Force Musters are conducted.

5.2 Bulletin board notices shall be restricted to:
(a) Notices of Union recreational and social affairs;
(b) Notice of Union elections;
(c) Notices of Union appointments and results of Union elections;
(d) Notices of Union meeting; and other Union business.
(e) The Area Administrators will have a key to the Union’s Bulletin Board.

ARTICLE 6 TRAINING AND REGISTRATION

6.1 The Company shall compensate employees at their appropriate rate of pay, as well as pay
the cost of job related training and the registration of employees as required by the Company,
the Company's Client, or any federal, state, or local governmental agency which is necessary
for the performance of duties. The Company will pay the approved costs of travel, required
registration fees (including approved workshop costs), renewal of certifications/permits and
tuition, which the Company directs an employee to obtain in accordance with Company

policy.

6.2 The Company shall continue their policy to provide reasonable time to re-qualify in any
required testing as may be necessary to maintain minimal job qualifications, in accordance with
DOE Directives and Orders, or other federal, or state or Centerra-SRS requirements. For
physical fitness and firearms qualifications, the number of attempts and remediation
programs (if necessary) are established in 10 CFR 1046. For the purpose of establishing a
reasonable amount of attempts at re-qualification of other DOE, Federal, or State mandated
training, it is agreed that, at a minimum, 3 attempts will be provided unless otherwise specified
by a DOE or other federal or state requirement. If DOE directs the Company to establish a
standard, the Union will be advised of such, and the applicable DOE, Federal, or State directive
will be provided to the Union, if available.

6.3 No employee shall be required to work a post unless they have been trained for that duty.

6.4 Each classification will have a training officer appointed by the Union to provide
input into and to review the Annual Training Plan (ATP), applicable Job Task Analysis
(JTAs) and Training Needs Analysis (TNA).

6.5 For training which must be conducted on an off day, the Company will make its best
efforts to schedule training for the Protective Force on the first or last day of the four day
break.

ARTICLE 7 EXAMINATIONS

7.1 Physical, medical, and/or mental examinations of employees may be required by the
Company, but such examinations shall be conducted on the Company's time, and the expense
of such examinations shall be borne by the Company. The Company also has the right to
require substance abuse screening tests as authorized by the Centerra-SRS Personnel
Reliability Program, Human Reliability Program and/or DOE Directives and Orders 10 CFR 707
and 10 CFR 712. Adequate safeguards shall be maintained to ensure the accuracy of the test.

All employees working in positions that are identified as HRP, or who are armed, will be
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substance abuse tested in accordance with 10 CFR 712.

All unarmed employees working in positions that are identified as PRP will be substance
abuse tested in accordance with Centerra-SRS SP 1-2152, Personnel Reliability Program. This
procedure identifies negotiated testing requirements and cannot be changed without
concurrence of both the Company and the Union.

ARTICLE 8 UNIFORMS & EQUIPMENT

8.1 The Company will furnish, alter, launder, and clean the regulation uniforms and body armor
carrier, to include inclement weather gear. Uniforms or equipment worn or used by the
employees who are on duty shall be prescribed by the Company and no deviation from the
Company requirements shall be practiced except with consent of the Company. If available,
the Company will provide female uniforms as appropriate. During periods of uniform
transition, the Company will develop and provide a transition plan to the Union. The Union
will be afforded an opportunity to provide input to the plan for consideration by the
Company. If possible, the Company will not discriminate based on gender when it comes to
Company issued uniforms and equipment. The Company will provide maternity uniforms,
upon request, for pregnant employees serving in a Protective Force position. Pregnant
employees who remain in a Protective Force position may wear the normal uniform or the
maternity uniform during their pregnancy. Pregnant employees who will require a maternity
uniform will immediately contact Uniform Supply to place an order. Pregnant employees may
opt to wear civilian clothes when not performing Protective Force duties. Damaged
civilian clothes, in the course of performing official duties, will be reimbursed at a rate to
not exceed the purchase price of a comparable article of the Protective Force uniform.

8.2 Uniforms and equipment remain the property of the Company. Damaged or worn out
articles of clothing or equipment may be returned to the Company for replacement at no cost to
the employee. Personal articles of clothing issued by Centerra-SRS (i.e., socks, sweats, shoes
and t-shirts) may be retained by the employee if desired, if the items cannot be re-issued or
would otherwise be destroyed. The cost of the replacement articles of clothing or equipment
shall be borne by the employee if the articles of clothing or equipment which are lost, stolen,
damaged, or worn are the result of the employee's negligent or intentional misconduct. An
employee's personal items of clothing required to be worn while in the performance of duty
which become damaged or destroyed will be compensated at the current replacement value.
Such damage must be reported immediately. The Company will provide a way for
employees to exchange damaged or worn out articles of clothing or equipment to Supply
five days a week (Monday-Friday, excluding holidays, designated inventory dates, and
other dates used for issue to classes or other special occasion). These scheduled dates
will be communicated via Employee Bulletin in advance of Supply closure.

8.3 When storing equipment off site, the equipment will be locked in a vehicle, out of
plain view, or in aresidence. Damage and/or theft of Company issued equipment will be
reported immediately.

8.4 All uniforms and Company equipment must be returned to the Company upon termination
of employment except for personal items mentioned in Article 8.2. Failure to comply with this
requirement will result in the cost of said uniform and equipment being deducted from any
monies due to the employee.
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ARTICLE 9 HOURS OF WORK AND OVERTIME

9.1 The work week shall commence on Sunday at 1830 hours and end 168 hours later.
Nothing herein shall be construed as guaranteeing any specified number of hours, work, or pay
per week.

9.2 The workday is defined as the 24 hour time period commencing with the employee's
regular starting time. Any change in start times will be negotiated in accordance with
Article 35, except for temporary changes, not to exceed 30 minutes, which may be
necessary to facilitate training or briefings which would exceed the normal times for shift
muster.

9.3 Overtime at the rate of one and one-half (1-%2) times an employee's regular base straight
time wage rate will be paid to the employee for all hours worked in excess of 40 hours in the
work week. There shall be no compounding, duplicating or pyramiding of overtime for the same
hours worked under any circumstances of any description.

9.4 An employee shall not be required to take time off from their regular work schedule in order
to offset overtime previously worked.

9.5 Required overtime shall be divided as equitably as possible between employees qualified
and available to do the work. It shall first be offered to the employee with the lowest overtime
hours available and qualified, within that classification; however, if turned down, it may be
required on the same basis. After all qualified and available personnel within the area/zone (in
that order) have turned down overtime, then the Company shall offer the overtime to other
qualified personnel outside of the classification within the area/zone that are available and
qualified prior to forcing someone to work.

9.6 In the event of an emergency situation, no call/no shows, or the failure of employees to
call-off from work in accordance with Company's rules and regulations, the Company shall have
the right to assign employees to work mandatory overtime in order to meet security
requirements.

9.7 Shift differentials referred to in Appendix A(a), when applicable to hours worked which
are paid at overtime, will be paid at one and one-half (1-%2) times the applicable shift
differential rate.

9.8 Employees who work on Sunday (Saturday night for Sunday shift and Sunday day
shift) will be paid at one and one-half (1-%2) times their straight time hourly rate for all hours
worked. When hours eligible for Sunday premium coincide with overtime hours (all hours
over 40), those hours will be paid at double time.

9.9 Any employee request for relief for themselves at the beginning or end of the shift
must be coordinated through supervision.

ARTICLE 10 LEAVE OF ABSENCE

10.1 Employees who have completed training shall be eligible for the following unpaid leaves in
accordance with the procedures set forth below. All leaves shall be requested in writing and
signed by the Company and the employee receiving same.

(a) Military Leave
(1) Leaves of absence for the performance of duty with the U.S. Armed Forces or with a
Reserve component thereof shall be granted in accordance with applicable law.
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(2) An employee who is a member of a military reserve organization of the Department of
Defense, including the National Guard, on orders, will receive leave of absence and,
contingent upon DOE-SR annual approval, will be paid the difference between the
employee's normal 40 hour weekly pay at straight time and their military pay (base pay)
excluding travel payment, for a period not to exceed 26 days in a calendar year.
Evidence of orders and amount of military pay are required in support of such payment.

(3) An employee must furnish the Company with a copy of his orders immediately upon
receipt of such orders.

(b) Medical Leave

Medical leaves of absence may be granted for a period of up to 12 months for qualifying
medical conditions. Inability to work for medical reasons must be verified by the DOE
designated physician. The Company has the right to verify the reason for the employee's
absence and prior to returning to work, the Company shall require the employee to be
certified by the DOE designated physician as being physically able to return to work.
Employees who are on approved medical leave, short/long term disability or Workers’
Compensation absence will accrue holiday leave up to one (1) year (365 days) from the
date of absence. The holiday pay will be paid upon the employee’s termination or return
to work.

(c) Emergency/Unpaid Personal Leave of Absence
An unpaid emergency/personal leave of absence, not to exceed 90 days, may be granted
at the sole discretion of the Company except as governed by the Family and Medical
Leave Act of 1993 (FMLA).

(d) If an employee calls out on FMLA for a scheduled shift, forced overtime or
scheduled overtime, then leave will be subtracted from the employee’s approved
FMLA bank.

10.2 Employees returning from a medical or emergency leave of absence who have not
scheduled a specific date on which they are to return, must notify the Company, in writing, at
least seven (7) calendar days before the date they intend to return to work. Prior to being
assigned to Protective Force duties, employees must receive appropriate medical and training
certification.

ARTICLE 11 JURY DUTY/COURT APPEARANCE

11.1 All Bargaining Unit employees called for jury duty or who are required by court process to
attend court proceedings in which the employee is not a principal nor has any financial interest
in said court proceedings shall be paid his regular base pay for any time lost from work of the
employee’s assigned normal schedule (not to include scheduled training, overtime,
appointments, etc.), provided the employee gives to the Company any pay or witness fee
(except for travel or meal allowance) received for such court appearances. Employees must
provide appropriate documentation to substantiate assignment to jury duty or appearance in
court. New hire employees that have not completed training will have their training period
extended by a like number of days lost due to jury duty.

11.2 Hours paid for jury duty shall be counted as hours worked.

ARTICLE 12 CALL-IN AND REPORTING PAY
12.1 Employees are required to report for work at their scheduled starting times. An employee
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must notify the on duty supervisor as far in advance as possible prior to his scheduled starting
time if he is unable to report for work unless impossible to do so. An employee who reports to
work and leaves prior to the scheduled stop time will be paid for all hours worked.

The Company will provide a system for the employee to view time recorded for the
workweek and to verify, certify, and submit their time sheet for the week. This system
will display their time for the week and accrued vacation, personal, and sick leave.

12.2(a) An employee who reports for work at his regular starting time or who has been called-in
to work and has not been advised either orally or in writing not to report shall receive either a
minimum of four (4) hours work or four (4) hours pay, at the Company’s discretion, at his
appropriate rate. If an employee is called in prior to the commencement of his normal shift
and/or held over at the end of his shift, he shall be paid only for the hours actually
worked.

(b) An employee notified to report to work outside his regular shift shall receive
either four (4) hours work or four (4) hours pay in lieu at the discretion of the Company.

12.3 The provisions of Article 12.2 above shall not apply if the Company is unable to advise the
employees not to report or provide the work because of Acts of God, fire, snowstorm, flood,
power failure, downed utility lines, etc., or other conditions or causes beyond the control of the
Company.

ARTICLE 13 SENIORITY

13.1 Seniority shall be defined as the length of continuous Protective Force service at the
Savannah River Site.

13.2 Site seniority shall commence after completion of the initial basic training class and shall
be retroactive to their first day of work on site.

13.3 Seniority for employees who start work on the same date shall be determined by the date
of last application. Seniority of those employees applying on the same date will be determined
by the lowest of the last four (4) digits of their social security number.

13.4 Site seniority will be the determining factor in granting reassignments.

13.5 Employees may request changes in area or shift assignments, and such requests will be
granted, provided that a vacancy exists, the employee has the qualifications and ability to
perform the work, and the transfer promotes sufficient staffing to meet mission
requirements. No transfers will otherwise be suspended without the concurrence of the
Union. Employees on restricted duty that do not meet the qualifications are not eligible for
voluntary reassignment. Once reassignment is granted, the employee cannot request
reassignment for six (6) months unless mutually agreed to between the Union and the
Company.

13.6 If the Company and the Union mutually agree that a transfer request cannot be
immediately granted, this request will be exempt for up to six months from the Union’s
site seniority policy as defined by this CBA.

13.7 Seniority and employment shall terminate if an employee:
(a) is discharged for just cause;
(b) voluntarily quits employment;
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(c) is laid off, subsequent to ratification of this contract, for more than 36 months;

(d) is laid off and fails to return to work in accordance with Article 14.

(e) is absent for 4 consecutive scheduled work days without notifying or advising the
Company unless the employee shows just cause for failure to notify the Company.
The Company has no obligation to attempt to contact the employee;

(f) overstays a leave of absence without just cause;

(9) gives a false reason for a leave of absence;

(h) is absent because of illness or injury, in accordance with Article 29;

(i) fails to meet re-qualification requirements in accordance with DOE Directives and
Orders;

() fails to obtain and/or maintain a DOE "L" or "Q" clearance in accordance with Article
23.

13.8 Any employee of Centerra-SRS that permanently returns to any position in the Bargaining
Unit will return to the Bargaining Unit with zero seniority in relation to transfers, promotions, and
layoffs. Employees that return to the Bargaining Unit, without seniority, will not return to
any specialty positions.

ARTICLE 14 LAYOFFS AND REDUCTIONS IN FORCE
14.1 The Company will comply with the provisions of the WARN Act.

14.2 In the event of a layoff, trainees (new hires) shall be laid off first without regard to their
individual periods of employment.

14.3 In the event of a layoff, Centerra-SRS shall give the Union sufficient notice of the layoff to
give the parties an opportunity to discuss the layoff and minimum essential manning
requirements of Bargaining Unit classifications. In determining minimum essential manning
requirements of Bargaining Unit classifications, consideration will be given to Site Safeguards
and Security Plan and/or Area Security Plan requirements, site seniority and relief positions, to
include Training Relief. Once minimum essential manning has been established and
implemented, as defined by the area security plan requirements, layoffs by site seniority
can commence and the Company will identify those employees that will be provided
reasonable training/qualification opportunities for SPOs who are not qualified for continued
employment within their classification. The Company and Union shall utilize their best
efforts to form a plan that takes into consideration the above-listed factors related to Bargaining
Unit classifications. The Company agrees it shall conduct layoffs in accordance with the
Collective Bargaining Agreement.

14.4 The Union will be afforded an opportunity to provide input to the layoff plan, but
understands the Company is not bound by the input provided. In the event of a layoff,
the Company will coordinate with the Union regarding staffing levels. The Union and
Company realize that employees must be retained in specialty classifications (CAS, LED,
SRT, LE Constable and Canine) to meet mission requirements, and therefore minimum
essential staffing levels must be maintained in these positions. Relief positions, to
include training relief, will be considered for elimination first. For CAS and LED
positions, SPOs who will be laid off will be given, by seniority, the opportunity to train,
gualify, and transfer to these positions. SRT, LE Constable and Canine will be reduced to
minimal essential staffing by site seniority within their group and then shall exercise their
site seniority rights among other SPO/SO employees. Nothing herein shall preclude the
Union from filing a grievance if they contend any layoff violates the Collective Bargaining
Agreement.
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14.5 When a vacancy arises, the Company shall recall employees on the basis of site seniority,
gualification, and individual’s ability to meet the qualification of the opening and perform the
available work.

14.6 The employee bears the responsibility of notifying the Company of their address
changes which includes telephone number. In case of recall, laid off employees shall be
notified at their last known address in accordance with the provisions of Article 23.2. The
notice will be by certified mail return receipt to the employee’s address on file and by email
notification to the Union President and Business Agent. In the event the notified employee
fails to contact the Company Representative identified in the notice within 30 calendar days, the
employee shall be considered to have voluntarily quit. The 30 days will start once the
Company receives the receipt of certified mailing from the U.S. Postal Service. The
Company has the right to move to the next on the recall list. It is the responsibility of laid
off employees to keep the Company notified of any changes of address.

Once the employee responds to the Company’s recall notification, the Company will designate a
report for work date and time, which will allow an employee to give a two week notice if
necessary, unless the Company and employee mutually agree on another start time. The
employee recalled under this article will be credited with all accumulated seniority rights.

14.7 Employees selected for involuntary layoff shall be paid for all hours scheduled to work on
the day of termination. If not scheduled to work and called in for the purposes of out-
processing, the employee will be paid for all hours worked or a minimum of four (4)
hours, whichever is greater.

14.8 In the event the Company is directed by DOE to develop a temporary reduction in force
(furlough) plan due to a potential lack of government funding, the Company will notify the Union.
The Company will prepare a temporary reduction in force (furlough) plan in accordance with
DOE direction. The Union will appoint two (2) Bargaining Unit members to assist in the
development of the plan. The Company will discuss with the Union President how the reduction
will be accomplished. The Company will provide the Union the date of the furlough and the
issues impacting the workforce, plans and schedules in a timely manner. The Company will
notify the Union of how the plan is to be implemented and how the return to work policy will be
implemented.

ARTICLE 15 GRIEVANCE PROCEDURE

15.1 The grievance procedure provides a fair, equitable, and timely forum for internal
review and resolution of disputes on employment related matters. This provides a
process for dispute resolution in which all grievances will be free from restraint,
interference, coercion, discrimination, or reprisal. Bargaining Unit members may use the
grievance process for a complaint, dispute, or perceived breach of contract relating to
their employment as described above. A grievance is defined as a difference of opinion
between the Company and the Union, or between the Company and an employee
including dismissal, demotion, suspension and/or application of policies, procedures,
rules, or regulations (10 CFR 706, 707, 710, 712, 851, 1046, 1047, or DOE O 473.3A and
successor orders) that arise over the interpretation or application of any provisions of this
contract. It will be settled by the following procedure:

15.2 Step 1: An employee who believes he has a grievance shall provide written notification
of such with his supervisor or designee, within 10 working days, after the occurrence of the facts
giving rise to the grievance, in an attempt to settle the grievance. A Union representative will be
present at such presentation. The supervisor or designee will provide a written response
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within 5 working days to the employee and the Union representative. Wage claims will not be
restricted to the above time limit, i.e., pay rate, vacation pay rate, holiday pay rate, overtime pay
rate, etc. The term supervisor in this article refers to the Captain or designee.

15.3 Step 2: If the matter is not resolved in Step 1, the grievance shall, no later than 5 working
days after the response of the supervisor, be provided in writing by an area steward or his
designee, setting forth the facts in detail, specifying the Article and paragraph allegedly
violated, and signed by the aggrieved employee and the Steward, and shall be submitted to the
Company's appropriate Major/Chief or designee. The Major/Chief or designee will have 5
working days from the date the grievance was presented to him to answer, in writing, with a
copy to the aggrieved employee and the Business Agent or designee.

15.4 Step 3: If the matter is not resolved in Step 2, the grievance may be appealed in writing
to the appropriate Director or designee within 5 working days of the denial by the Major/Chief or
designee. A meeting between the Director or designee and the Union President or designee,
another Union representative and the Business Agent or designee who will be the spokesperson
and the grievant will be held within 5 working days following receipt of the appeal to consider the
matter. The Director shall give a written answer to the Union President and Business Agent
within 5 working days following the date of the meeting.

15.5(a) Step 4: If the matter is not resolved in Step 3, if appealed, the grievance will be in
writing to the General Manager or designee, no later than 5 working days from the denial by the
Director. A meeting will be held within 10 working days from the receipt of the written appeal.
This meeting may be attended by other Company representatives, President or designee,
another Union member, the Business Agent or designee, and the grievant. The General
Manager or designee will have 10 working days from the date of the meeting to respond
to the grievance, in writing or electronically, with a copy to the aggrieved employee,
Union President, and Business Agent or designee.

(b) The Company and the Union may mutually agree to defer a grievance at Step 4 to
Alternative Dispute Resolution, conducted by the Federal Mediation and Conciliation Service
(FMCS).

15.6 Step 5: Grievances which have been processed in accordance with the requirements of
the above and which remain unsettled may be appealed by the Union to arbitration within 60
calendar days after the rejection of the grievance in Step 4.

15.7 A grievance shall be considered null and void if not filed and processed by the Union in
strict accordance with the time limits set forth above. If the grievance is not processed by the
Company in accordance with the time limits set forth above, then the relief requested by
the grievance will be granted.

15.8(a) Any grievance or issue involving wages not resolved at the lower level will be
commenced at Step 3 of this procedure, and the written grievance shall be presented to the
appropriate Director or his designee within five (5) working days after the occurrence of the facts
giving rise to the grievance.

(b) Any grievance or issue involving disciplinary suspension or termination will be
commenced at Step 4 of this procedure shall be presented to the General Manager or
designee within five (5) working days after the occurrence of the facts giving rise to the
grievance.

15.9 Time limits may be extended by mutual agreement, in writing, between the Company and
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the Union President and/or Business Agent or designee.

15.10 Grievances affecting an entire classification, or the entire Bargaining Unit, shall be
presented by the Union at Step 3 of this procedure to the appropriate Director or his designee
within five (5) working days after the occurrence of the facts giving rise to the grievance.

15.11 By exception based on circumstances, the Company and the Union may mutually agree
to decide the appropriate step at which the grievance shall be presented.

15.12 As specified in Articles 15.3, 15.4 and 15.5(a) of the Company and the Union Collective
Bargaining Agreement, the Company and Union agree that all correspondence related to Step
2, Step 3 and Step 4 grievances will be processed through the Labor Relations Department
(LRD). The date in which specified correspondence is sent electronically to/from LRD will begin
the grievance process timeline outlined in the CBA articles referenced above.

15.13 Any reference to time limits will exclude Saturdays, Sundays, and holidays. The
term holiday as used in this article shall be the designated holidays listed in Article 21. The
Company and Union will provide grievances and grievance responses electronically
when available and required.

15.14 Throughout this grievance process, the grievant and one (1) other Bargaining Unit
member, attending hearings, will be compensated by the Company if he is already at
work, as scheduled. Employees that are not scheduled to work and attend a grievance
hearing, will not be compensated unless, this Bargaining Unit member, is requested by
the Company. If more than one (1) Bargaining Unit member who is at work is identified to
attend the hearing, that member will only be compensated, if prior approval is granted by
the Company. These numbers do not include the presence of the President, Business
Agent, and or designee.

15.15 Grievance settlements will be paid on the next scheduled pay period. In the event
the settlement is not paid by the second scheduled pay period, an additional 3% will be
paid to the employee. Within 30 days after payment, the Union may approach the
Company and/or the Company may approach the Union if they believe the compensation
was improperly computed.

ARTICLE 16 ARBITRATION PROCEDURE

16.1 Grievances which have been processed in accordance with the requirements of Article 15,
Grievance Procedure, which remain unsettled, may be processed in accordance with the
following procedures and limitations.

16.2 Within 10 calendar days of receipt of the Union's written notice to proceed to arbitration,
the Company and the Union will jointly attempt to agree upon the selection of a neutral
arbitrator. Should the parties fail to agree on the selection of an arbitrator within 10 days, the
Company or Union will request a list of seven (7) arbitrators from the Federal Mediation and
Conciliation Service (FMCS). An arbitrator will be selected from the list supplied by the FMCS
by parties alternately striking from the list until 1 name remains, and this individual shall be the
arbitrator to hear the grievance. The arbitrator selection process will take no longer than 30
days. If the Union does not comply with these timelines, the grievance will be dismissed
with prejudice. If the Company does not comply with these timelines the relief requested
in the grievance will be granted immediately.

16.3 The arbitrator may examine the witness or witnesses of each party. Each party shall have
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the right to cross examine the witness or witnesses of the other party.

16.4 The arbitrator's decision shall be based exclusively on the evidence presented at the
arbitration hearing. The arbitrator cannot modify, amend, add to, detract from or alter any
provisions of the Agreement. If the arbitration is dealing with a termination case then once
the date for the brief to be submitted at the arbitration hearing is established, there will
be no extensions of time given. All other extensions will be by mutual agreement by all
parties.

16.5 The decision of the arbitrator shall be issued as promptly as possible, and the decision
shall be final and binding upon the Company, the Union, and the grievant.

16.6 Each party hereto shall bear the expenses of preparing and presenting its own case. The
cost and all expenses of the arbitrator shall be borne equally by the parties.

16.7 All awards of back wages shall be limited to the amount of wages the employee would
have otherwise earned from his regular schedule, for the area the member is normally
assigned to, scheduled training, scheduled appointments, and scheduled observed
holiday hours with the Company, less any money earned from Unemployment Compensation.
Arbitration settlements will be paid in accordance with the provisions of the paragraph
below.

16.8 Arbitration settlements will be paid in a timely manner. With the exception of
settlements related to lost wages for periods over six (6) months, settlements will be paid
by the second scheduled pay period. In the event the settlement is not paid by the third
scheduled pay period, an additional 3% will be paid to the employee. Settlements for lost
wages in excess of six (6) months absence will require, upon Union/employee request,
an initial partial payment (not to exceed $10,000), pending reconciliation of amounts
owed. The process to determine and make payment will take no longer than three (3)
weeks.

ARTICLE 17 NO STRIKES-NO LOCKOUTS CONTINUITY OF OPERATIONS

17.1 The parties recognize the sensitive nature of the services provided by the UPPSR,
Local 125, Bargaining Unit to the U.S. Government and, therefore, agree that all operations of
the Company shall, during the term of this Agreement, continue without interruption. The
Company and the Union agree that good employer-employee relations cannot exist
unless there is a serious effort on the part of both the Company and the Union to settle in
a peaceful manner all disputes that may arise.

17.2 The Union collectively, and each employee individually, agree they will not, during the
term of this Agreement, call, engage in, or sanction in any way any strike, sympathy strike, work
stoppage, slowdown, picketing, sit-down, sit-in, boycott, or any other interference with or
interruption of the Company's operations for any reason whatsoever.

17.3 The Company agrees, during the term of this Agreement, that no lockout against any or all
of the employees shall take place.

17.4 In the event that a breach of the no strike clause occurs, the officers of the local Union will
immediately, upon request and/or notice from the Company, make reasonable, earnest, good
faith efforts affirmatively to bring about a prompt termination of the strike or other job action and
shall continue such efforts until employees return to work. These good faith efforts on the part
of the local Union officers shall include, but not be limited to, continuing to do their jobs.
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17.5 Any employee during the term of this Agreement who engages in any of the activities
described in Article 17.2 above shall be subject to immediate disciplinary action up to and
including discharge.

17.6 In the event of any work stoppage by another labor group involving the Client's property or
operation, employees will continue to man posts and carry out assignments for the protection of
life, property, and protection of security interest.

17.7 The Company will not utilize Bargaining Unit employees covered by this contract to
fill any positions covered by another union.

ARTICLE 18 FAIR EMPLOYMENT PRACTICES

18.1 The Company and the Union agree they will not discriminate against any employee or
applicant for employment because of race, creed, religion, sex (including pregnancy), color,
age, national origin, genetic information, veteran’s status, or Union affiliation, nor against the
qualified physically disabled.

18.2 The parties further agree to comply with all applicable Federal Laws and Executive Orders
pertaining to non-discrimination, including all orders issued by the Office of Federal Contract
Compliance and other orders, which are applicable to government contract operations such as
that conducted by the Company.

ARTICLE 19 SAFETY, SECURITY, AND HEALTH

19.1 It is the policy of the Company to provide employees a safe working environment in
compliance with safety and health standards and with directives promulgated by the DOE, other
Federal agencies, and Centerra-SRS as applicable.

19.2 It is the responsibility of each employee to be safety conscious at all times, to perform
work in a safe manner, and to comply with all environmental, safety and health regulations
applicable to any specific work areas. All work-related injuries or illnesses shall be reported
immediately, or as soon as practicable, to the on duty supervisor or training instructor.
Failure to give immediate notice may be the cause of serious delay in any payment of
compensation to the injured employee or his/her beneficiary and may result in the failure
to receive any compensations benefits whatsoever.

19.3 The Company is required to provide adequate safety and protective equipment and take
necessary safety precautions, as applicable for the performance of the work covered by this
Agreement. All employees are required to comply with safety codes and requirements
regarding the wearing of safety and protective equipment in the performance of duties. If such
protective equipment is required by DOE, a copy of DOE Directives on the subject of protective
equipment will be sent to the Union.

19.4 The appointed Bargaining Unit Safety Officer/or designee will be notified whenever
safety testing is to be conducted such that he may be present, if so desired. The
appointed Bargaining Unit Safety Officer/or designee, President and Vice President will
be provided with results of that testing such that Bargaining Unit personnel will be made
aware of the results.

19.5 All employees are encouraged to make recommendations in the matter of safety. The
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Union and the employees covered by this Agreement recognize that safety is the responsibility
of each and every employee. Employees are not to assume that other employees bear the
responsibility for their safety on the job. All unsafe conditions or acts will be reported to
supervision immediately.

19.6 The Company agrees that government vehicles used by employees will be kept in safe
condition and will be provided in accordance with DOE specifications, with adequate heating
and air conditioning. Employees are to report any deficiencies to the Company. Similarly, the
Company shall advise the appropriate building custodian of any problems concerning
cleanliness and sanitary conditions of locker rooms, posts, workout areas, and showers.

19.7(a) The Company shall make every reasonable effort to ensure that each employee has
access to drinking water and rest room facilities that are clean and in good working condition
as required by applicable DOE orders, safety and health standards or other Federal agencies.

(b) Temporary or permanent equipment chairs, desks, refrigerators, etc., shall be in a safe
and serviceable satisfactory condition. Equipment that does not meet the above standards
shall be replaced or repaired to meet such standards in a reasonable time period. Temporary
items which are readily available will be supplied to the posts in a timely manner.

(c) Employees who cannot be relieved from duty due to hazardous weather conditions or
other Acts of God shall be provided with a meal(s) and bedding material as best as can be
provided.

(d) The Company shall continue to provide safety equipment such as gloves, boots, safety
glasses, hearing protection, or any other safety equipment needed in the performance of the job
as determined by DOE or the Company.

(e) In order to provide relief for personnel working barricade posts during the hottest and
coldest periods of the year (June through August and December through February), PPD will
schedule one (1) additional relief position for the barricade area Monday through Friday day
shift, when funding is available. In the event of a call out, the Company will make every attempt
to fill this relief position without reverting to the use of forced overtime. The Company will notify
the Union when funding shortages may potentially impact the ability to provide staffing during
the months identified above, and make its best efforts to adjust funding to continue relief.

19.8 To further enhance the understanding of health and safety issues concerning Bargaining
Unit members, the Company will agree to have the Safety Officer assigned to the Headquarters
shift, Monday through Friday, 10 hours per day and attached to ESH&QA. The Safety Officer
will be available to work PF posts on Fridays and overtime only as a last resort. The
individual filling this position will be scheduled to work post for a full shift each month
and participate in a FOF exercise once every 2 years to fulfill the requirement for active
status in accordance with DOE Directives. The individual filling this position may also be
required to work a post for which they are qualified, to meet necessary minimum staffing
requirements. The Safety Officer will not be used on post, Monday through Thursday,
unless as alast resort.

ARTICLE 20 VACATIONS

20.1 During the term of this Agreement the Company will provide the following paid vacation to
full-time employees.

Vacation is accrued each work week on a pro-rata basis. The rounding of numbers may be
necessary for accounting purposes but it is not the intent that anyone should lose nor gain
vacation time due to this method of accrual. Vacation hours will be accrued using the following
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formula based on a 52 week year:

1 through 4 years of continuous service 80 hours accrual 1.54 hours per week
5 through 9 years of continuous service 120 hours accrual 2.31 hours per week
10 through 14 years of continuous service | 160 hours accrual 3.08 hours per week
15 through 28 years of continuous service | 200 hours accrual | 3.85 hours per week
29 or more years of continuous service 240 hours accrual 4.62 hours per week

Employees shall be eligible to use their vacation once accrued. Beginning the last payroll
period of every calendar year, vacation cannot be carried over in excess of two years’ accrual.
Employees shall be paid for unused earned vacation (excluding Vacation Bank) in excess of
two years’ accrual, at their straight time rate of pay, without penalty, at the time of
distribution.

Vacation will be paid at the employee's straight time hourly rate of pay.

20.2 Upon termination, an employee shall be paid for all unused earned vacation at the
employee’s applicable straight time hourly rate of pay at the date of termination.

20.3 Members of UPPSR Local 125, may upon request, take Pay in Lieu of Vacation with the
following restrictions. The Vacation being requested for Pay in Lieu of Vacation must be
earned in the year it is requested. Vacation available for Pay in Lieu must have already
been accrued by the employee. Any request for Pay in Lieu of Vacation will automatically
receive a 10% penalty. For example, if an employee requests 40 hours of Pay in Lieu of
Vacation, they will be charged 44 hours of vacation. Vacation hours carried over from
the previous year are not eligible for Pay in Lieu. Employees receiving Pay in Lieu of taking
vacation will not be permitted to take unpaid time off for vacation.

20.4 Vacation can be requested in days or hours. All requests for such time should be
submitted to the immediate supervisor at least 7 calendar days in advance. If the 7 day window
is not met, requests will be granted at the convenience of the Company.

20.5 Once a vacation has been approved, it shall not be revoked except in the case of an
emergency.

20.6 Vacation will be considered part of the overtime base in those instances where the
employee takes the time off. It will be excluded from the overtime base when payment is
elected or automatically paid out.

20.7 In the event that a Bargaining Unit member has approved vacation for the whole
cycle, then that person will be exempt from mandatory overtime for the entire preceding
break and the entire break after the approved vacation. In such cases the next lowest
person on the overtime roster will be forced to cover the overtime. Notification must be
submitted at the time of the vacation request to the supervisor. Area PF supervision will
manage the numbers of personnel allowed off at any given time to ensure minimum
essential staffing requirements are maintained.

20.8 In the event that a Bargaining Unit member has approved vacation for the first day of
a work cycle then that person will be exempt from mandatory overtime on the preceding
break and if that person takes vacation on the last day of a work cycle then they would be
exempt from mandatory overtime on the break after the approved vacation. In such
cases the next lowest person on the overtime roster will be forced to cover the overtime.
Notification must be submitted at the time of the vacation request to the supervisor.
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Area PF supervision will manage the numbers of personnel allowed off at any given time
to ensure minimum essential staffing requirements are maintained.

ARTICLE 21 HOLIDAYS AND PERSONAL DAYS

21.1 Full time employees, upon completion of their Trainee (new hire) training shall be entitled
to the following paid holidays, which include nine (9) designated holidays, three (3) personal
days of the employee’s choice. The specified holidays vary from year to year and are posted in
October for the following year. The specified holidays are:

New Year's Day Thanksgiving Day
Designate MLK Birthday or Good Friday Day after Thanksgiving
Memorial Day Christmas Eve
Independence Day Christmas Day

Labor Day

Non-rotating shift personnel will take the legal “day of observance”
21.2 Holiday pay will consist of eight (8) hours pay at straight time rates.

21.3 Employees who work on a designated holiday will be paid at one and one-half (1-%%)
times their base hourly rate for all hours worked in addition to eight (8) hours holiday pay.

21.4 Employees on leave without pay, suspension, military leave, short or long term disability
or workers' compensation do not qualify for holiday pay, except as designated in Article 10.1(b).

21.5 To be eligible for holiday pay, if the holiday is not worked, an employee must have
worked his last full scheduled workday prior to and his next full scheduled workday after such
holiday unless his absence is supported by a doctor's certificate. However, in the case of
multiple observance holidays, a disqualifying absence on either side of the multiple observance
day will only affect 1 holiday.

21.6 If a holiday falls during an employee's vacation period, such employee shall be entitled to
receive pay for such holiday.

21.7 The employee's supervisor must approve personal days at least five (5) calendar days in
advance.

21.8 Employees will be paid for any unused personal days which exceed one (1) year’s accrual
in December at their straight time rate of pay at the time of distribution. Hours paid out at
the end of the year for personal days will be part of the overtime base.

21.9(a) When employees work a designated holiday, hours worked will be counted as part of the
overtime base. Holiday hours (8.0) will not be counted as part of the overtime base.

(b) When employees other than those assigned to Headquarters do not work on a holiday,
those holiday hours shall not go into the overtime base.

(c) Employees assigned to Headquarters, or Training Relief, who do not work on a holiday,
will have their holiday pay hours go into the overtime base.
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ARTICLE 22 JOB CLASSIFICATIONS AND WAGES

22.1 Any references to positions, jobs, or classifications are solely for identification purposes
only and are not intended to limit any work functions whether regularly performed or not, if
gualified. Nothing in the agreement shall be considered either as a guarantee, a limitation of
the hours of work, or the work assignment of any employee.

22.2 The Company has the right of placement into, removal from, or reassignment from any
level, job class, category, shift or work assignment with proper justification. The Company shall
be the judge of competence, qualifications (as related to promotions), and ability, but the
Union may question such judgment by showing the judgment was made in bad faith.

22.3 It shall be the policy of the Company to reclassify personnel from within the Union for all
Bargaining Unit positions. Promotion/transfer to available openings will be based on ability to
meet the required qualifications, the desire of the employee, and seniority. New hire
employees that have not completed training may apply for posted openings within the
Bargaining Unit. If selected, they have no seniority rights; therefore, they will be positioned at
the bottom of the selection list. If qualifications are relatively equal between two (2) employees
being considered for one (1) opening, seniority shall be the deciding factor. Relatively equal
shall be interpreted to mean within four (4) points. Education and site experience will be used
and added together in consideration for post openings.

22.4 Any employee who feels he has been passed over for a promotion/transfer to another
classification has the right to have his case reviewed through the grievance procedure.

22.5 Wage rates for employees covered hereby shall be as provided in Appendix "A" attached
hereto and made part thereof.

22.6 It is understood by the Company and the Union that employees covered by this
CBA will not participate in the Company’s performance evaluation system. Employees
will be evaluated in accordance with standards of Commission on Accreditation for Law
Enforcement Agencies (CALEA), as required by classification. The evaluation under
CALEA will be used for accrediting purposes only.

ARTICLE 23 GENERAL PROVISIONS

23.1 NOTICES: The Company and the Union shall keep each other advised in writing of the
names of authorized representatives.

23.2 EMPLOYEE ADDRESS AND TELEPHONE NUMBER: Each employee is at all times
responsible for having their correct address and telephone number on file with the Workforce
Services Department and direct supervision. All written notices shall be deemed to be properly
filed if sent to the employee's last address on file.

23.3 COMPANY/UNION COOPERATION: The Union and the Company agree to cooperate
and assist each other in attaining the best efficiency possible.

23.4 PAY CHECKS: Pay checks will be issued by direct deposit to the financial institution of
the employee’s choosing.

(a) Voluntary deductions for Credit Union, savings bonds, and direct deposit shall be deposited
in the appropriate single business establishment in the employee’s name on the day the payroll
checks are issued.
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(b) The Company shall maintain wage records, which shall be made available to an employee
and Union representative for inspection upon appointment.

(c) When requested, wages other than regular weeks’ pay which are not required to be
entered on the timesheet and/or not used in the calculation of overtime shall be reflected
on a separate pay stub in accordance with Appendix B. Any wages paid outside regular
wages will be clearly annotated on the check stub.

23.5 PERSONAL STANDARDS: Employees are required to report to work clean, well
groomed, and with a neat appearance in accordance with the Security Order.

23.6 LISTS: Upon request, the Company shall send to the Union's President, Business Agent
or designee an updated personnel and area assignment roster, a new hire listing, an updated
seniority list, and a recall list.

23.7 LOCKERS: The Company shall utilize its best efforts to ensure that locker space is
available at muster areas for personal possessions of employees. Locks will be provided to
employees. Lockers containing government property must be properly secured.

23.8 JOINT LABOR/MANAGEMENT COMMITTEE: The Joint Labor/Management Committee
will meet monthly, or upon request by either party, to promote a better understanding between
the Company and the Union. This forum is not for the purpose of discussing grievances. The
attendees and agenda of the meeting referred to herein will be established in advance by
mutual agreement of the parties.

23.9 BARGAINING UNIT WORK: Union employees shall perform the duties of the Bargaining
Unit, except under the following conditions:

(a) when such work is necessary for instruction or training purposes;

(b) for personal relief of employees when other qualified employees are not readily available; or
(c) emergencies or Acts of God.

23.10 LOCKERS/BAG INSPECTIONS: No representative of the Company shall open an
employee's properly secured locker or properly identified Company/Government issued
bags unless the employee and Union Representative, if requested by the employee, is/are
present and the Company has probable cause that the employee has PACA or Company
property in their locker or bag. When the employee is not available, a Company supervisor and
a Union Representative must be present or the affected employee must be notified and asked if
another Bargaining Unit member and supervisor can enter their locker/bag. This shall not
apply in cases where all site employees are subject to random inspections.

23.11 ARREST AUTHORITY: The DOE policy on "arrest authority and use of deadly force,” and
its successor policies, shall apply to employees within the Bargaining Unit. The Company shall
provide for the legal defense and related expenses of any employee charged with any violation
of any law as a result of his actions in the reasonable performance of duties performed within
the scope of his employment and in accordance with DOE Directives and policies, and
Centerra direction. The Company shall also provide for the legal defense and related
expenses of any employee who has been sued in any civil action as a result of his actions in the
reasonable performance of duties performed within the scope of his employment and in
accordance with DOE Directives and policies, and Centerra direction.

23.12 Assignment by the Company of personnel hereunder to perform work at other DOE
facilities will be determined by site seniority and classification and be covered by the provisions
of this Agreement. The wage rates herein shall apply unless that facility's base hourly rate is
higher, in which case the higher base rate shall apply.
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23.13 Should DOE suspend an employee’s access authorization, the Company agrees to
maintain the employee in a working pay status at the SO rate until the employee’s access
is either reinstated or terminated. During the period of removal, the employee will
maintain all benefits afforded to him. The Company may utilize the employee within his
clearance limitations to include non-Bargaining Unit work.

If the DOE final disposition is to reinstate the employee’s access authorization, the
Company agrees to make the employee whole for lost wages for all hours compensated
during the time of suspension.

Upon notification from DOE that an employee’s access authorization has been
terminated the Company will terminate the employee immediately.

23.14 The Union agrees that in accordance with the needs of the business, the Company may
assign a sufficient number of female employees to each shift in order to perform pat down and
body cavity searches of other females.

23.15 Shift swaps/trading days will be approved, in accordance with this CBA and Company
procedure, if there is no additional cost(s) to the Company; operational and job qualification
requirements are met and maintained; and the Major/Chief/Captain concurs. The shift
swap/trade will not be unreasonably withheld. The Company reserves the right to revoke
the shift swap/trade for just cause. If a shift swap is revoked for any reason (failure to
meet/maintain all position requirements, absence of greater than three work cycles,
management decision), the affected employee(s) has a maximum of three work cycles
before they must return to their original shift. However, the affected employee(s) and the
Union will be given the opportunity to discuss case by case assignments as necessary.

23.16 Mileage Reimbursement. When an employee is required to take a physical exam on-site
or HRP/PRP on-site and government transportation is not provided or available, the employee
may be authorized by his supervisor to use his POV. Employees must complete an expense
voucher for reimbursement and have it signed by the supervisor. Expense vouchers must be
submitted within 30 days. Off-site exams/tests that are an extension of the employee’s physical
exam or HRP/PRP, when done during an employee’s scheduled work day, i.e., the employee
leaves work to go to the exam and returns to work afterwards, qualify for reimbursement. If the
employee leaves work to go to the exam and does not return, he/she may complete an
expense voucher for reimbursement for travel in excess of mileage that would have been
driven to travel directly to the residence from work.

23.17 Effective with the signing of this Agreement, the following United Professional Pro-Force
of Savannah River (UPPSR), Local 125 Executive Board members (President, Vice President
and Business Agent) are the only Board members authorized to sign any agreements that would
become binding between UPPSR, Local 125 and Centerra-SRS. In the event the President,
Vice President, or Business Agent cannot sign, then one (1) of the four (4) Area Administrators
can sign proxy. There must be three (3) different signatures by the Union on all Letters of
Agreement before they can become binding between the Union and Centerra-SRS.

23.18 The Union will appoint all Bargaining Unit members in any position for which the
Company requests Union participation, unless there is a mutual written agreement in advance.
For any volunteers not selected by the Union, it is understood that employees’ participation is
solely as an employee of the Company and not as a representative of the Bargaining Unit.

23.19 All Headquarters will be scheduled by area management to work either a 5/8 hour
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days Monday through Friday or 4/10 schedule of either Monday through Thursday or
Tuesday through Friday. If a 10 hour day scheduled work week contains a holiday that
falls on a Monday through Thursday, the employee may request additional activities to
make up some or all of the missed time, or used accrued leave, so that the employee has
an opportunity to get 40 hours that week.

23.20 Employees that are on restricted duty due to injury or other work restrictions will remain
in their assigned area if their clearance permits, and if they are unable to perform PF duties
(SO-SPO 1ll) in another area. The employee will work assigned duties within their work
restrictions as directed by the doctor. The assignment will be based on seniority and no more
than two (2) employees per area. Depending on available work, the Area Major/Chief may
increase that number.

23.21 Pregnant employees will remain at work until notification by the employee that per doctor
instructions they are no longer able to perform Protective Force duties. The employee’s rate of
pay and benefits will not be changed or reduced. However, the employee will be scheduled to
work a 40-hour week unless otherwise directed by a physician. The pregnant employee will
work administrative duties in their assigned areas excluding range duties and Barricades for
the duration of the pregnancy or until unable per doctor's direction. Any employee on
restricted duty due to a pregnancy will not be included in the number count as outlined in
Article 23.20.

23.22(a) In the event the Department of Energy directs a Bargaining Unit classification—-be
eliminated, the Company will discuss implementation when applicable with the Union.
Elimination of Bargaining Unit classifications or work areas will be handled in
accordance with Article 14 of this CBA should it necessitate layoffs.

(b) In the event the Department of Energy directs a Bargaining Unit classification be
added, the Company will negotiate terms in accordance with Article 35.

23.23 The Company will develop a system to where an employee can review all training
days as scheduled.

23.24 Office Space and Use of Government Facilities/Equipment:
(&) The Company will provide a securable and adequate office space, for the Union
President / Business Agent, to conduct official business. The location of the office
space will be an area where all electronic devices can be used, to include WIFI,
Bluetooth, etc. in accordance with site policies.

(b) The Union President and Business Agent will be provided, upon request, with
government equipment (phone and/or tablet).

(c) Official government equipment will be used in accordance with DOE-SR rules and
regulations.

(d) In addition to SRS distribution system, the Company email may be utilized by the
Union to communicate with UPPSR members. Use of email will be consistent with site
policies.

23.25 Standing List and Classification Transfers:
(@) All standing lists for this Bargaining Unit will be in effect for 18 months from the
date of the Board.
(b) Bargaining Unit members may apply and compete for any Bargaining Unit position
when advertised internally provided they are not excluded by any provision of state
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law, federal law, or have active discipline in their personal file which has not been
approved for early removal.

ARTICLE 24 SEVERANCE PAY

24.1 An employee who has been employed for more than 1 year whose position is eliminated
as a result of a reduction in force which is not due to an Act of God, national emergency, strike
or picketing shall be paid severance pay in the amount of 1 week for each completed year of
employment, to a maximum of 26 weeks, at the time of separation. In addition, an employee
with 10 years or more of service shall receive an additional 5 weeks of severance, and an
employee with 20 years or more of service shall receive an additional 5 weeks of severance (10
weeks in addition to years of service). (For example, an employee with 15 years of service
would get 20 weeks of severance pay; an employee with 21 years of service would get 31
weeks of severance pay; an employee with 30 years of service would get 36 weeks). Severance
pay shall be paid at the employee’s straight time hourly rate (51 hours) at the time of the
reduction in force.

24.2 Severance pay shall not be paid to any employee who is offered other Bargaining Unit
work with the Company at SRS. Similarly, severance pay shall not be paid to any employee
who is offered continuous employment with a substitute or successor Company. Also,
severance pay shall not be paid to any person who voluntarily retires or is terminated, or who is
receiving long term disability, is terminated for just cause, or who fails to meet contractor or
DOE requirements for continued employment with the exception that all Bargaining Unit
employees who fail the medical standards (not the physical fitness test) for armed or unarmed
Protective Force personnel shall be paid severance pay in accordance with 24.1 above.

24.3 An employee who has received pay under this provision and who is rehired/recalled from
layoff will again be eligible to start earning additional service credit for severance pay beginning
with the date of rehire.

24.4 At the time of a layoff or at the request of the Company, the Company will meet with the
Union at least 30 days in advance of a layoff to discuss an enhanced severance package for
more senior Protective Force employees. It is understood that nothing herein requires the
Company to offer an enhanced severance package.

ARTICLE 25 FUNERAL LEAVE

25.1 In the event of death in the immediate family of a full-time employee, excluding trainees
(new hires), the employee will be granted up to 3 regularly scheduled work days of funeral
leave with pay at the employee's basic hourly rate on the basis of scheduled hours of work not
to exceed 8, 10, or 12 hours, whichever is applicable, in conjunction with the date of death
and/or the date of the funeral. The employee must attend the funeral or memorial service
to receive funeral leave. Additional unpaid leave may also be provided if needed. Trainees
(new hire) employees will receive one (1) day of pay for attending the funeral of an immediate
family member. This will extend training for like period.

25.2 For the purpose of this Article, the immediate family is defined as the father, mother,
father-in-law, mother-in-law, sister, brother, spouse, children, grandchildren, grandparents,
spouse's grandparents, son-in-law, daughter-in-law, brother-in-law, sister-in-law, nieces,
nephews, aunts, uncles, and step-children. The terms father and mother are not limited to the
employee's natural or legal father or mother, but in the absence of a natural father or mother,
shall include those persons considered by family, friends, and the community to bear such a
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relationship to the employee.

25.3 Funeral leave shall not be used to compensate an employee for a day on which the
employee is not scheduled to work.

25.4 A death notice or other satisfactory proof of death may be asked for by the Company.
The employee must notify and advise the on duty supervisor that he shall be unable to attend
work because of the death.

25.5 Funeral leave shall be counted as time worked for purposes of computing overtime.

ARTICLE 26 SICK LEAVE

26.1 Sick Leave is for bona fide illness/injury only and is not to be considered as additional
time off or vacation. A physician’s statement shall not normally be required until the 5th day of
authorized sick leave. However, the Company reserves the right to require a doctor's
verification at any time sick leave is being abused.

26.2 Sick leave shall commence on the first day of illness or on the first day of hospitalization.
Leave for employees who have completed their trainee (new hire) training period shall be
earned at a rate of 1.85 hours per completed week of active service up to a maximum of 96
hours per year.

26.3 At no time will usage of earned and authorized sick leave be used as a tool to determine
promotions, discipline, or transfers.

26.4 At the end of each calendar year, earned, unused Sick Leave hours may go into the
Casual Sick Leave account, which has a cap of 240 hours, or the Hospital Sick Leave account,
which has no cap.

26.5 Hours paid under this article will be paid at the employee’s straight time hourly rate and
will not go into the overtime base.

26.6 As a means to control the abuse of sick leave, it is agreed that:
(@) An employee that has been scheduled/notified to work for training, overtime, and/or
required appointments, who fails to work the scheduled hours on the third occasion within 90
days must use vacation, personal or sick leave/casual sick leave (or a combination thereof)
for the total hours scheduled. An employee will not receive discipline when they have been
charged leave;

(b) An employee may elect to be reimbursed for any unused earned sick leave, limited to the
current year's hours in excess of 48 hours, minus any time used in any sick leave
category. This amount will be paid in the second pay period of the following calendar year
at the employee’s straight time hourly rate at the time of distribution. The current year’s
hours not paid may be banked into his Casual or Hospital account;

(c) Hospital Sick Leave may only be accessed for actual hospitalization as defined in the
Company’s procedures 1-2521, Absence/Time Away From Work.

26.7 With the exception of termination for cause, an employee leaving the Company will
be paid %2 of the current year’s accrued sick leave up to 48 hours minus any time used in
any sick leave category. This payout will be at the employee’s straight time hourly rate at
the time of termination and will not go into the overtime base.
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ARTICLE 27

ANNUAL EMPLOYER CONTRIBUTION, 401(k) PLANS & BRIDGE MEDICAL INSURANCE
27.1 During the term of this Agreement, the Annual Employer Contribution for Bargaining Unit
employees of Centerra-SRS shall remain in effect.

Effective January 1, 2018, the Company shall contribute $4,000 per year, on behalf of each
eligible participating Bargaining Unit employee in accordance with the plan document.

Employees are subject to the Rules and Regulations of the Plan.

Effective each plan year thereafter, during the term of this Agreement, the Company shall
increase its contribution by $100. This annual increase is a provision for this Agreement
only and should not be seen as constituting an article of the 401(k) Plan.

27.2 During the term of this Agreement, the current 401(k) Savings Plan for Employees of
Centerra-SRS shall remain in effect.

Employees are subject to the Rules and Regulations of the Plan.

The Company shall match dollar for dollar up to 3% after one year of eligible employment
and up to 6% after the second year of eligible employment.

27.3 The Company will provide a Bridge Medical Insurance Plan with an employee
contribution of 20% of the total premium for Hospital, Medical and Vision coverage to eligible
retirees. Insurance coverage shall be similar to that of active employees. Access to the Bridge
Medical Plan will be available to one dependent of the retiree for 80% of the cost of the total
premium. Coverage for both the employee and dependent ceases at employee’s age 65.
Eligible retirees age 55 with 20 years of service or eligible retirees age 60 with 10 years of
service are eligible for bridge medical.

ARTICLE 28 INSURANCE, HOSPITALIZATION, MEDICAL, AND DENTAL BENEFITS

28.1 The Company shall provide full-time eligible employees with a group insurance plan
including: Hospital, Medical, Life and AD&D insurance, Dental, Vision, Short and Long Term
Disability Benefits. Full-time eligible employees, at their election, may subscribe to dependent
coverage which includes: Hospital, Medical, Vision and Dental coverage. Dependent life
insurance is also available and the cost of insurance premium shall be made by payroll
deduction unless other arrangements are approved by the Company. When an employee is in
an unpaid status, the employee will be invoiced monthly for their portion of elected
insurance. If the account becomes 60 days past due, elected insurance coverage will be
terminated. If terminated, the employee will have 30 additional days to pay the premiums
without a lapse in coverage.

The employee’s contribution of the insurance premium will be 17% for employees and 22% for
dependents. Each year premiums may be adjusted during open enrollment based on
usage data. If premiums increase 5% or more in a year, the employee/dependent
contribution of the premium may also increase, but not more than 1% for that year (i.e. 17%
to 18% for employees and 22% to 23% for dependents). If premiums remain the same or
decrease, the employee and dependent contributions will not increase.

28.2 Effective with ratification of this Agreement, the Company will maintain the current
insurance plan, identified as Plan 57. Effective with the next open enrollment period, the
Company will implement Plan 57 Modified (57M) for all Bargaining Unit employees,
identified in Chart A below.
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Chart A

PLAN FEATURES Plan 57M
In Network Out of Network
Individual/Family $100 person $100 person
Deductibles $200 family $200 family
Out of Pocket Maximum | $1,000 Individual
$2,000 Family
No one family member will incur a cost greater than
$1,000.
Medical Coinsurance 10% 30%
Emergency Care
Emergency Room | $175 Copay $175 Copay

Ambulance

(waived if admitted)
10% (no deductible)
(waived if admitted)

(waived if admitted)
30% (no deductible)
(waived if admitted)

Urgent Care | $50 Copay 30% after deductible
Inpatient Hospital $200 Copay 30% after deductible
Outpatient Services
Outpatient Surgery | $150 Copay 30% after deductible
Diagnostic tests | 10% (no deductible) 30% (no deductible)
Imaging | $75 Copay 30% after deductible
Office Visits
Preventive Care | No Charge 30% (no deductible)
Teledoc | No Charge N/A
Primary Care Physician | $15 Copay 30% after deductible
Specialist | $30 Copay 30% after deductible
Retail Drugs
Generic | 20% after deductible Not Covered
Name Brand | 20% after deductible Not Covered
Mail Order Drugs
Generic | 20% after deductible Not Covered

Name Brand

20% after deductible

Not Covered

Notes
a) Services that require a copay will not be subject to co-insurance.
b) Deductibles, copays and all co-insurance are applied to the out-of-pocket maximum.

Employees at their option may purchase additional Life AD&D insurance. The cost of premiums
shall be made by payroll deduction unless other arrangements are approved by the Company.

Employees and dependents are subject to the eligibility rules and regulations of the plans.

28.3 Full-time eligible employees and their dependents will have access to evaluation, short-
term counseling, referral, training and follow-up services through a confidential and independent
Employee Assistance Program (EAP).

28.4 In the event an employee dies while on the job and the life insurance policy

purchased through the Company does not pay out in accordance with the policy, the
Company will assist in coordination between the beneficiary and insurance carrier.
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ARTICLE 29 QUALIFICATION FOR EMPLOYMENT AND CONTINUED EMPLOYMENT

29.1 The Company has the right to determine an employee’s qualifications for initial
employment. The Company has the right to determine an employee's qualifications for
continued employment, as set forth in 10 CFR Part 1046 and other applicable DOE Directives.
Copies of directives regarding implementation or changes thereto will be made available to the
Union.

29.2(a) Employees who meet the standards and qualifications for Security Police Officer [SPO
Fixed Post (FP), I, Il and Ill], as set forth in 10 CFR Part 1046 and other DOE Directives, will be
armed Protective Force personnel.

(b) SPOs who are determined by the Physical Protection Medical Director (PPMD) to
no longer be able to train for or attempt the Basic or Advanced Readiness Standards as
set forth in 10 CFR Part 1046 without undue risk of injury may be designated as SPO FP
subject to approved authorized vacancies, or seniority over another SPO FP incumbent.

(c) Employees who are otherwise qualified who do not meet the medical qualifications for
SPO as set forth in 10 CFR Part 1046, but do meet the medical qualifications for Security Officer
(SO) as set forth in 10 CFR Part 1046 may be designated as SO, who will be unarmed
Protective Force personnel, subject to seniority over another SO incumbent.

29.3 Periodic physical and/or mental examinations of employees may be required by the
Company, but such examinations shall be conducted on the Company's time, and the expense
of such examinations shall be borne by the Company. Tests required by the designated
physician that are associated with the periodic physical or mental examination will be a part of
the physical to be covered by the Company and administered on Company time.

If, as a result of these tests, an employee is not designated as a SPO or SO and the employee
secures other medical testing and/or treatment not ordered by the Company, such testing and/or
treatment will be conducted on the employee's own time, at the employee's own expense, and
will not affect the employee's status except as determined by the DOE designated physician
under 10 CFR Part 1046. Nothing herein shall be construed to prohibit the Company from
requiring one or more employees to take a physical and/or mental examination more frequently
than other members of the force when the Company has reasonable cause to believe that such
examination is necessary.

(@) In the event employees are placed into an SPO or SO status; pursuant to Article 29.2
above, the Company will assign these employees to designated assignments for which they are
qualified, according to their seniority among Protective Force personnel currently holding these
positions. If such employees refuse to accept a position for which they are qualified, they will
be terminated. In the event no assignments for which they are qualified are available, based
on their seniority and qualifications, employees will be reduced in force.

(b) Armed Protective Force personnel may work in SO positions, as required; however, SO’s
will not be utilized to fill assignments requiring the carrying of firearms.

(c) To the extent possible, nothing contained in the above provisions shall modify the rights
enjoyed in Article 13, Seniority, by Bargaining Unit employees relative to each other.

29.4 Employees who fail to meet the medical qualification standards for SPO or SO as set
forth within 10 CFR Part 1046, will be terminated unless they qualify for another
classification within the Bargaining Unit where a vacancy exists or a position they can fill
by virtue of seniority in accordance with the terms of this CBA. Such terminated
employees will be entitled to severance pay under Article 24 of this Agreement.
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29.5 It is recognized by the parties to this Agreement that DOE Regulations are the basic
authority for establishment and continued implementation of medical/physical/mental standards
and requirements for employees. Any employee placed in a SPO FP or SO position, or who
has been terminated for failure to meet DOE physical or mental standards, may utilize the
appeals procedure provided in 10 CFR Part 1046, or other applicable DOE Directives.

29.6 If an employee is temporarily disqualified due to work-related conditions, the
Company may assign the individual to alternate, limited duty, if available, until the
individual is again medically certified by the PPMD. However, this limited duty may only
include assignment to duties in a job classification. Medical certification is required to
remain in armed status. No more than two (2) such restricted employees may remain in
their assigned area, the assignment will be based on seniority. Depending on available
work, the Area Major/Chief may increase that number.

29.7 A temporary medical certification disqualification may not exceed a period of 12
months regardless of the source of the disqualification or whether Medical Removal
Protection is authorized. At any time, but no later than the end of the 12 month period,
the PPMD must determine whether the individual is permanently disqualified from
medical certification because of a continuing medical or physical condition which results
in the individual not being able to perform all essential functions of the job classification.
The Company will contact employees approaching the 12 month limit at least 30 days
prior to schedule any required medical assessments. Employees medically capable of
attending assessments are required to do so.

29.8 Employees who are permanently disqualified will be removed from the payroll
unless they qualify for the benefits of Medical Removal Protection as defined in 10 CFR
1046.14.

29.9 Employees who qualify for Medical Removal Protection under the requirements of
10 CFR 1046.14 will not be removed from the payroll unless the employee refuses
available alternative duties for which the worker is qualified or can be trained in a short
period of time (not to exceed 90 days), or unless the employee accepts the work and
performs unsatisfactorily. Placement into any position will be at the discretion of the
Company. If an employee refuses available alternative duties for which the worker is
gualified or can be trained in a short period of time, or the employee accepts the work
and performs unsatisfactorily, the employee will be removed from the payroll. If there are
no suitable alternative duties available, the Company will provide Medical Removal
Protection benefits until alternative duties become available or the employee has
recovered or one (1) year has elapsed. Employee’s total pay under Medical Removal
Protection (including Workers Compensation Pay and Medical Removal Protection
benefits) will not exceed 51 hours per week at straight time incentive rate, and the
employee will retain other site specific worker rights and benefits as if the employee had
not been removed. Medical Removal Protection benefits are available for a maximum of
one (1) year.

29.10 Employees with work-related injuries who can meet the Fixed Post Readiness
Standard or Security Officer within 12 months but may require additional time to meet
their assigned Physical Readiness Standard, may receive additional time [not to exceed
six (6) months] on a case-by-case basis under the provisions of 10 CFR 1046.16(g)(10),
provided that the PPMD certifies in writing that the employee is capable of conducting
physical training and is likely to be able to successfully demonstrate the appropriate
physical readiness standards within six (6) months. This period may not exceed one (1)
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year plus 30 days from an employee’s previous Anniversary Run Date.

29.11 Employees who do not qualify for Medical Removal Protection benefits and are not
qualified to fill any approved Protective Force classification will be removed from the
work schedule and will be paid at the SO rate unless a Bargaining Unit work assignment
for which the employee is fully qualified is available. If a slot is available within another
Bargaining Unit classification, and the employee can be trained in a short period of time
(90 days), employees qualified to work a lower Protective Force classification will be paid
at the classification they are reassigned and qualified to work. Personnel restricted for
only HRP removal will not have their pay reduced.

29.12 Employees who are restricted from full duty due to a personal injury or illness will
be removed from the work schedule until medically cleared to return to duty.

ARTICLE 30 DISCIPLINE AND DISCHARGE
30.1 The Company has the right to discipline or discharge employees for just cause.

30.2 An employee, whose alleged infraction, which may subject the employee to disciplinary
action, may remain in a working pay status while the investigation of the infraction is ongoing.
Work assignments during this period are at Company discretion, and subject to availability. If it
is determined by the appropriate Director that the infraction is of a serious enough nature, the
individual will be sent home in a leave without pay status until a decision is rendered. If the
employee, through the hearing process, is deemed not at fault, he will be made whole for
lost wages. If the duration of the employee’s unpaid status exceeds the amount of
discipline given, he will be made whole for lost wages. Lost wages will be calculated
based on regular scheduled work hours. If an employee is sent home as outlined by the
Director, the employee shall return to a pay status, once the Company has determined
this employee is not a threat to the security of the site, based on the nature of the event.

30.3 Payment of employees upon termination, layoff, or discharge shall be made in accordance
with applicable law (for layoffs see Article 14.6). When employees are terminated, they shall be
compensated for four (4) hours, or actual time spent out-processing at their basic hourly rate for
the purpose of complying with the Company's termination procedure. Employees whose
employment is terminated shall be paid all earned, unused vacation and personal days.

30.4 No employee shall be required by the Company to take a polygraph test except that
required by DOE Directive or procedure.

30.5 Discipline will be administered within 10 work days (excluding Saturdays, Sundays, and
holidays) of the incident, excluding incidents which could not reasonably be discovered
within 10 working days. In those cases, the discipline or termination must be imposed
within 10 work days of discovery. Time limits may be extended by mutual Agreement.

30.6 All discipline shall remain active in the employee’s official personnel file for 12 months
from the date discipline is issued or 12 months after the date of the last discipline, whichever
is later, unless removed early in accordance with existing Company policy.

30.7 Bargaining Unit employees completing any audit, survey or assessments who do not
perform to standard will be retrained as outlined in Company Policy, subject to retesting, and will
receive corrective counseling. The employee will be subject to further corrective
counseling or discipline should there be future failures for audit, survey, and assessment
performance failures within 365 days.
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30.8 Anytime an employee is sent home, the Captain/Major/Chief/Site Commander will
immediately notify the Union President, Business Agent or their designee via telephone
or email.

ARTICLE 31 LUNCH AND RELIEF

31.1 When possible, relief for lunch shall be provided for posts where unusual traffic conditions
prevent employees from securing their relief in a normal manner. It is acknowledged that
employees who are on duty may eat on Company time.

31.2 When possible, advance notice of daily post changes shall be given to an employee so
that the employee may make meal preparations for that particular assignment.

31.3 As operations and manpower requirements permit, necessary employee hygiene relief
shall be furnished when requested.

31.4 An employee under this Agreement, who works 15 hours or more on site, excluding travel
time, shall be provided $10.00 for a meal allowance.

ARTICLE 32 WEAPONS QUALIFICATION

32.1 Armed employees are required to maintain, at all times, the ability to demonstrate
proficiency with the Company and DOE issued weapons and duty ammunition by successfully
qualifying in accordance with current DOE Directives. Personnel are required to demonstrate
this ability during any scheduled training in which weapon qualifications are a part thereof.

32.2 All qualification firing shall be conducted at an approved weapons range.

32.3 The Company shall provide necessary ammunition for all scheduled training, practice
days, scheduled qualifications and no notice inspections.

32.4 As directed by the Company or DOE, personnel may be required to demonstrate
proficiency by qualifying without prior notification. DOE may, at unannounced times and at
random, select personnel, have them relieved, and instruct them to report to an approved range.
In the event this should happen within the 10 CFR 1046 semi-annual qualification timeline
and meets the requirement for day and reduced light qualification, this assessment will
count as the employee’s semi-annual weapons qualification attempt. When a SPO is required
to complete a weapons requalification, they will be paid weapons proficiency pay in
accordance with Article 32, for first attempts only.

32.5 Range Officer instructions and Range Safety Procedures shall be complied with at all
times while on any live fire range. Any change concerning range procedures that would
result in a material change in working conditions, will be negotiated with the Union as
outlined in Article 35.

32.6 The Company shall promptly give written notice to the Union when any employee fails to
qualify under the provisions of this Article. A Union official may be present strictly as an
observer in a "no pay" status when any employee who has failed to qualify without notice,
attempts subsequent qualification.

32.7 Armed employees shall demonstrate their proficiency by qualifying, normally on a semi-
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annual basis, under both day and night conditions with the weapons, which they are armed with
while on duty, and shall be allowed 2 attempts with each weapon to qualify, if required, during
each semi-annual qualifying period. Requalification or demonstration of proficiency must
occur no earlier than 30 days prior to, and no later than 30 days after, six (6) months from
the previous qualification. On weapons qualification days, following qualification
completion, armed employees must successfully complete the Limited Scope Performance
Tests (LSPT) required by 10 CFR Part 851 with the weapons which they are assigned on a
semi-annual basis.

(a) The two qualification attempts will be conducted as follows:
(1) The first attempt will be conducted on the scheduled day of semi-annual weapons
gualification. Employees qualifying on their first attempt will not be required to fire further
attempts.

(2) Personnel who fail to qualify on the first attempt will lose his authorization to be armed
and will have the option of attempting a second qualification attempt that day or returning
on the following scheduled day for a second weapons qualification attempt.

(b) At the end of the second qualification attempt, an employee who fails to qualify will lose his
authorization to be armed and will be placed on suspension without pay and scheduled to attend
the next scheduled remedial training class.

32.8 A remedial training program is established that meets the DOE Order requirements and
provides the employee with the necessary training to afford a reasonable opportunity to meet
the firearms qualification standards for each basic weapon. Those employees who fail 2
attempts to qualify in scheduled weapons qualification will be entered into a remedial training
class that includes a combination of basic weapon manipulation skills, firearms safety,
and an additional segment of time individually designed to provide the SPO with the
necessary individual training to afford a reasonable opportunity to meet the
firearms/weapons qualification or proficiency standards by addressing specific areas of
performance. When qualification is required following the completion of the remedial
training course, any SPO who fails to qualify after two subsequent attempts must lose
SPO status and the authority to carry firearms/weapons and to make arrests.

(@) In accordance with the provisions of 10 CFR Part 1046, any SPO who requires remedial
training on three (3) consecutive semi-annual qualification periods, with the same firearm, will
be offered weapons remediation in accordance with 10 CFR Part 1046, but shall not be
offered a fourth remediation and will be removed from SPO status.

32.9 Employees failing to qualify on a no notice attempt will be considered to have failed the
first scheduled weapons qualification attempt in accordance with the provisions of Article 32.7.

32.10 Tactical Obstacle Course (TOC)/Tactical Proficiency Exam (TPE)

The qualification criteria for the TOC is the same as described above for weapons qualification.
SPO Il members will be allowed two (2) qualification attempts followed by two (2) remedial
training qualification attempts. In the event the SPO Il member fails the second remedial
gualification attempt, he will lose his SPO Il status and will be reduced to an available SPO I,
SPO I, SPO FP, or if available, an SO position for which the employee is qualified. If no
position is available, the employee shall be laid off. When a SPO is required to complete a
TOC/TPE for record they will be paid weapons incentive pay in accordance with 32.11, for
first attempts only.

32.11 Proficiency pay scales are listed below based on shooting the current qualification
standard. Weapons Proficiency Pay level will only be based on daytime weapons
gualification score, and is contingent upon successful completion of reduced light
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qualification when required. In the event DOE implements a new qualification standard, the
Company will bargain in good faith with the Union the adjustments of percentages and scores
prior to such change.

INCUMBENT FPRS/BRS SPO COMBINED BASIC HANDGUN/RIFLE
QUALIFICATIONS COURSE OF FIRE PROFICIENCY PAY

SCORE PAYMENT
Master 174-180 $300
Expert 169-173 $250
Sharpshooter 163-168 $200
Marksman 156-162 $150

*36 Total Rounds: Total points needed to qualify at 70% is 126.

INCUMBENT ARS SPO COMBINED RIFLE/HANDGUN
QUALIFICATION COURSE OF FIRE PROFICIENCY PAY

SCORE PAYMENT
Master 194-200 $300
Expert 186-193 $250
Sharpshooter 178-185 $200
Marksman 170-177 $150

*40 Total Rounds: Total points needed to qualify at 80% is 160.

INCUMBENT OFFENSIVE SRT COMBINED RIFLE/HANDGUN
QUALIFICATION COURSE OF FIRE PROFICIENCY PAY

SCORE PAYMENT
Master 196-200 $300
Expert 192-195 $250
Sharpshooter 188-191 $200
Marksman 184-187 $150

*40 Total Rounds: Total points needed to qualify at 90% is 180.

SRT TACTICAL OBSTACLE COURSE PAY

SCORE PAYMENT
Master 86-90 $300
Expert 82-85 $250
Sharpshooter 77-81 $200
Marksman 72-76 $150

*SRT TOC/TPE scores must be accomplished in 6 minutes or
less to earn proficiency award.

Payment of such proficiency pay will be paid the following month after the qualification is
completed.

32.12 It is understood and agreed by the Company and the Union that Weapons Qualification
sessions will generally be conducted in the late afternoon hours (Day to Night) or morning hours
(Night to Day), based on the day and night conditions available to conduct the required courses
of fire. Reporting times will be adjusted to maximize the available light or dark conditions while
putting the shooters on the range in the best available weather conditions for that time of year.
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Each year every Bargaining Unit employee shall in writing, state a preference for whether their
handgun and rifle weapons requalification should be day to night or night to day. To the
extent practicable, the Company will schedule the employee’s preference. When preferences
conflict, seniority will prevail.

SPO llIs will conduct their weapons qualification course schedules with a reduced light
session and a day session on separate days.

In the event the Union feels that the weapons qualification reporting times for a particular
period are not being scheduled in the spirit of this Agreement, notifications should be
made to the Training Division Director. If equipment used to make the qualification is
determined by range instructors to be faulty i.e., weapons malfunctions, the employee
will be afforded another attempt which will count as the same attempt. If the issue
occurs on the first attempt, the shooter will begin again on the first attempt. If the issue
occurs on the second attempt, it will be a reshoot of the second attempt.

32.13 FPRS, BRS, ARS SPO employees’ weapons re-qualifications (excluding Headquarters
shift and LE/K9 personnel) will be scheduled outside of their normal scheduled shift. SPO llIs
may be scheduled outside their normal scheduled shift.

32.14(a) Personnel assigned to an SRT breacher specialty position will receive a semi-
annual incentive payment of $175 upon successful completion of semi-annual training.

(b) Personnel assigned to an SRT Long Range Precision Rifle (LRPR) specialty
position will receive a semi-annual incentive payment of $175 upon successful
completion of semi-annual qualifications.

(c) The Breacher and LRPR specialty positions are the only SRT specialty positions
to receive an incentive.

32.15 For future LRPR and Breacher volunteers, a 12 month commitment will be required
unless early removal is approved by the Company for reasons such as medical related,
promotion, or demotion opportunities. In the absence of volunteers, the SRT Major with
input from the Area Administrator will be responsible for ensuring required positions are
filled. SRT shifts will be evenly distributed with required specialty positions to ensure
adequate coverage and availability for scheduling purposes involving approved
absences.

ARTICLE 33 DISABILITIES/RESTRICTED DUTY

33.1 Directives and regulations promulgated by the DOE regarding radioactivity and exposure to
radiation shall be adhered to by employees covered by this Agreement and by the Company.
Guidance concerning radiation and protective measures shall be solicited by the Company from
the DOE and the M & O Contractor RadCon Department whenever required.

33.2 If, as a result of radiation exposure or the possibility of harmful exposure, the Company
determines under the current DOE Standards that specific employees must be restricted as to
the location of duty and therefore should be reassigned; these employees will be assigned to
another Bargaining Unit position for which they are qualified. Upon removal of the restriction,
employees so placed will be returned to their former positions provided the employee meets the
gualification for that position.

33.3(a) Limited duty is defined as work assigned to those employees who are not able to
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perform the full scope of the assigned duties of their classification but are able to perform
other duties.

(b) Employees who are under 10 CFR 1046, Medical Protection, as stated in Article 34
will not have their pay reduced.

(c) SPOs who are no longer able to perform the full scope of the assigned duties of
their classification, but are able to perform other Bargaining Unit duties, will have their
pay reduced to the classification they are filling (excluding HRP restrictions). Bargaining
Unit employees not fully qualified to perform duties of any Bargaining Unit classification
will have their pay reduced to the SO rate.

(d) Employees who go out on leave will not have their pay reduced until they return to
work and are assigned limited duties. Once assigned limited duties, all pay will be at the
reduced rate.

(e) Employees who are returning from leave will notify the Company in a timely
manner to schedule their physical if needed. Once cleared, by medical and upon
successful completion of their run if needed, the employee will then be returned to the
appropriate pay scale consistent with their classification.

(f) If the issue creating the restriction is resolved within the same pay period it arises,
the hourly rate will not be reduced.

ARTICLE 34 PHYSICAL FITNESS

34.1 The Company and the Union agree that Union members covered under this
Agreement are required to meet the applicable Physical Readiness Standards as set forth
in 10 CFR Part 1046.16 and to participate in the Physical Readiness Training Program
described in the regulation. Implementation of the 2013 revision to 10 CFR 1046 will be in
accordance with the approved Implementation Plan dated May 24, 2017.

34.2 Each individual’s Physical Readiness Training Program will be based on
assessment of the individual’s physical readiness levels and be tailored to their physical
readiness maintenance requirements and improvement needs. Employees required to
meet the Fixed Post or Basic Readiness Standard will be required to complete two (2) 45-
minute workout sessions per week, and employees required to meet the Advanced
Readiness Standard will be required to complete two (2) 60-minute workout sessions per
week. Employees will not conduct physical readiness training while on any restrictions
that prohibit physical fithess training or while participating in the Physical Fitness
Remedial Program. Workout sessions may be conducted on site or off site. Employees
may conduct a workout session during a scheduled training day and, if relief is available,
on a scheduled work day. These training sessions must be documented in the
timekeeping system in accordance with SP 1-1108, Automated Timekeeping System.
Physical readiness training sessions are included in the overtime base. The headquarters
element will conduct physical readiness training sessions during the normal shift
schedule. If the headquarters element is filling shift relief, the sessions not conducted
on shift will be conducted on the off shift. Employees will not be compensated for more
than two (2) workout sessions in any given week outside of their normal shift schedule.
Workouts conducted off site or on site on a day the employee is not scheduled to work,
will not be subject to premium pay associated with working a Sunday or holiday.

34.3 An assessment of the employee’s level of physical readiness will be conducted at

least semi-annually by personnel knowledgeable of DOE requirements and the results
will be provided to the designated physician and the employee. These semi-annual
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readiness assessments are not qualification assessments. The result of the mandatory
stress test for those employees scheduled to be completed will be used as one (1) of the
assessments provided to the designated physician. Employees are only required to
complete two (2) sessions per year, either two (2) Rockport 1 Mile Walk Tests or a
combination of one (1) Rockport 1 Mile Walk Test and the required stress test.

34.4 An employee may be required to demonstrate the ability to meet the applicable
Physical Readiness Qualification Standard during a Company, Headquarters or field
audit/inspection/survey or other similar activity, as directed by the local Officially
Designated Federal Security Authority (ODFSA). Employees who pass on the first
attempt will receive $250.00. Payment will be made the second pay period after passing.
Failure to meet the physical readiness standard will be treated as if the employee failed
the first of five available attempts during routine qualification. The employee will be
allowed a maximum of five (5) attempts within 30 days of medical clearance in which to
gualify prior to being placed in the Remedial Training Program. An employee who fails to
demonstrate the standard will be removed from armed status until they requalify.
Physical readiness demonstrations conducted for activities under this paragraph will not
count towards the annual 10% run requirement unless the selection also occurs in
conjunction with their annual physical and they are a random selectee or alternate
required to run.

34.5 Remedial training after a failed physical readiness test will be conducted in
accordance with 10 CFR 1046. The Remedial Training Program will be based upon an
assessment of the employee’s individual physical readiness deficiencies and
improvement needs, and will not exceed a period of six (6) months for the first year of
this contract and 30 days after the first year. After the first year, an employee who has
begun a Remedial Training Program must complete the program before the employee
may attempt the applicable standard. The employee will have seven (7) days from the
completion date of the Remedial Training Program to meet the applicable Physical
Readiness Qualification Standard. Only one (1) attempt during this seven (7) day period
may be made unless circumstances beyond the Company or employee’s control (e.g.,
severe weather, equipment failure, family emergency or injury as determined by the
employer) interrupt the attempt. When the attempt is interrupted, the Company may
reschedule it within seven (7) days from the end of the interruption.

34.6 Employees required by 10 CFR Part 1046 to maintain physical fitness standards shall, at
the time of hire, be provided with one (1) pair of Company selected running shoes. Worn out or
damaged running shoes will be replaced, maximum of two (2) times per year, at no cost to the
employee. As an option, employees may choose to be reimbursed, up to $150.00 total per
calendar year, in lieu of two (2) pairs of the Company issued running shoes.

34.7 Employees who are involuntarily directed to meet the ARS/BRS physical fitness
standard as a result of work requirements, will be allowed 120 days from the date of notification
to safely achieve the required physical fithess standard under 10 CFR Part 1046.

ARTICLE 35 NOTICE OF CHANGES

35.1 The Bargaining Unit will be advised of proposed changes in personnel policies and
other practices materially affecting working conditions, which are within the
administrative control of the Company at least 30 days prior to the implementation of
such proposed changes. The Bargaining Unit will be advised of changes in the Code of
Federal Regulations (CFR), DOE Orders and/or DOE Directives affecting wages and
materially affecting hours of work or working conditions that are mandatory subjects of
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bargaining as outlined in the National Labor Relations Act. The Company will provide a
30-day advance written notice of proposed changes to the Union’s President, Vice
President, and Business Agent by email.

35.2(a) The Bargaining Unit will be given the opportunity to bargain over any changes as
outlined in Article 35.1. If the Bargaining Unit wishes to negotiate over the changes, it
will notify the Company by email within 14 calendar days of the receipt of the email
notification. In the event the parties are unable to reach an agreement, the language in
Article 35.3 will be followed.

(b) If the Bargaining Unit does not serve written notification of a desire to negotiate
over proposed changes, the Company may implement the change and the Union waives
any arbitration or other legal remedies concerning the creation or modification of the

policy.

35.3 It is understood by both parties that negotiation means bargaining in good faith as
outlined in the National Labor Relations Act. In the event the parties are unable to reach
agreement within 30 calendar days of receipt of the Union’s notice to bargain, either
party may request mediation assistance through the Federal Mediation and Conciliation
Service. In the event the parties are unable to reach agreement during the
negotiation/mediation process, either party may request expedited non-binding
arbitration within 10 calendar days after mediation. The arbitrator shall have the
authority to recommend contract language to the parties. Following issuance of the
recommendation by the arbitrator, the parties have up to 10 calendar days to accept or
reject the language. At the end of that period, if either party rejects the arbitrator’s
language, the parties agree to engage in further good faith negotiations, not to exceed 20
days.

35.4 If the Company and the Union do not reach an agreement, the Company will have
the option to implement its final proposal or the recommendation of the arbitrator. The
Company will not implement any proposed change without completing the process as
outlined in Article 35. EXCEPTION: For issues that impact Site security or safety, the
Company may implement the change prior to a decision in arbitration.

ARTICLE 36 INFORMATION TO BE SUPPLIED BY EMPLOYEES

36.1 Employees must notify the Workforce Services Department promptly of any changes in
their personal or family status, i.e., marital and dependent status, change in residence or
telephone number, or information relative to their insurance coverage. This notification must be
in writing on a form provided by the Company. Failure to report changes which affect insurance
coverage will result in the employee reimbursing the Company for premiums which are not
recoverable from the insurance carrier.

36.2 Employees shall notify the Company of changes in their life insurance beneficiary (i.e.,
change in marital or other personal status).

36.3 Employees will notify the on duty supervisor by the next scheduled work day of any

expiration, revocation or suspension of their state driver's license. This notification will be made
in writing (or by telephone if not at work).
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ARTICLE 37 WORKERS COMPENSATION

37.1 Bargaining Unit employees injured on the job may be covered by South Carolina
Workers Compensation once approved.

37.2 Bargaining Unit employees who are injured on the job will report the injury
immediately, or as soon as practicable, to the on duty supervisor or training instructor,
who will take all necessary steps to document and report the injury.

37.3 If approved, Workers Compensation Payments will be made in accordance with SC
state law.

37.4 Settlements can be made between an employee and the Company as long as the
amount of compensation and the time and manner of payment are in accordance with the
provisions of the South Carolina Workers Compensation Law.

37.5 Nothing in this clause will affect the rights of employees to receive workers
compensation payments for work-related injuries in accordance with the laws of South
Carolina and the rulings of the South Carolina Workers Compensation Commission. For
further explanation see the South Carolina Workers Compensation Commission website
at www.wcc.sc.gov.

ARTICLE 38 SEPARABILITY OF CONTRACT

38.1 In the event that any provision(s) of this Agreement shall at any time be declared invalid
by any court of competent jurisdiction or through government regulations or decree, such
decision shall not invalidate the entire Agreement and the parties hereto agree to renegotiate
such provision or provisions of this Agreement for the purpose of making them conform to the
decree or such government statutes so long as they shall remain legally effective. It is the
express intention of the parties hereto that all other provisions not declared invalid shall remain
in full force and effect.

ARTICLE 39 ENTIRE AGREEMENT

39.1 The parties acknowledge that during the negotiation which resulted in this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect to
any subject or matter not removed by law from the area of collective bargaining, and all
understandings and agreements reached by the parties are set forth in this Agreement.

39.2 Therefore, the Company shall not be obligated to bargain collectively on any matter
pertaining to conditions of employment, including, but not limited to, rates of pay, wages, hours
of work, disciplinary actions, or training requirements, during the term of this Agreement except
as specifically provided for in other provisions of this Agreement, and the Union hereby
specifically waives any right which it might otherwise have to request or demand such
bargaining.

39.3 The parties had the opportunity to meet jointly and negotiate in good faith. Thus, it is
agreed and understood that all Letters of Agreement or Memorandums of Understanding ever
agreed to regarding wages, hours, and working conditions are null and void except and only to
the extent that such agreements were discussed and/or noted in this Agreement.
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ARTICLE 40 DURATION

40.1 This Agreement becomes effective and shall continue in full force and effect until midnight
October 8, 2022, and from year to year thereafter, unless either party receives written notice
from the other party, not less than 60 days nor more than 90 days, immediately prior to the
expiration date, of its intention to amend, modify or terminate this Agreement, provided that no
strike or stoppage of work shall take place after such expiration date of this Agreement unless
the Union, in writing, notifies the Company at least 72 hours prior to any contemplated strike or
work stoppage. In the event the Company shall cease to operate security services at the SRS,
this contract shall automatically terminate and the rights and obligations of both the Union and
the Company hereunder shall automatically cease.

ARTICLE 41 INCENTIVE PAY

41.1 In the event the site is shut down due to a pandemic or Act of God activity those
Bargaining Unit employees who are required to work and report to work will receive double (2x)
time for all hours worked during the closure. Those employees that are required to remain at
work for one of the above reasons will remain in a paid status until they are allowed to leave. In
the event of a site closure, the Union President will be notified immediately.

41.2 Hours eligible for Site Closure Pay will be considered as the employee’s total shift
worked when the majority of the hours worked falls into the Site Closure period as
defined below.

(a) When the Site Manager declares a Site Closure and definite times are declared,
those times will be used to determine the Site Closure Pay.

(b) When a definite time is not declared, closure during the day will be defined as
0630 — 1830 and closure at night will be defined as 1830 — 0630.

For example: If a Site Closure is declared to begin at 1530 on Wednesday and reopens
Friday Morning, Site Closure Pay will begin Wednesday 1530 and end Friday 0630. If a
Site Closure is declared for Wednesday and Thursday and reopens Friday morning, Site
Closure Pay will begin Wednesday 0630 and end Friday 0630.
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APPENDIX A WAGES

Security Officer

Status 10/9/17 5/7/18 5/6/19 5/4/20 5/3/21
First 12 Months 19.32 19.76 20.29 20.89 21.51
Next 12 Months 20.47 20.94 21.50 22.14 22.80
Next 12 Months 21.67 22.16 22.75 23.43 24.13
Next 12 Months 22.74 23.26 23.88 24.59 25.32
Next 12 Months 24.07 24.62 25.28 26.03 26.80

Fixed Post Readiness Standard SPO

Status 10/9/17 5/7/18 5/6/19 5/4/20 5/3/21
First 12 Months 21.20 21.68 22.26 22.92 23.60
Next 12 Months 22.49 23.00 23.62 24.32 25.04
Next 12 Months 23.83 24.37 25.02 25.76 26.53
Next 12 Months 25.03 25.60 26.29 27.07 27.88
Next 12 Months 26.53 27.14 27.87 28.70 29.56

Security Police Officer |

Status 10/9/17 5/7/18 5/6/19 5/4/20 5/3/21
First 12 Months 23.07 23.60 24.23 24.95 25.69
Next 12 Months 24.50 25.06 25.73 26.50 27.29
Next 12 Months 25.98 26.57 27.28 28.09 28.93
Next 12 Months 27.31 27.93 28.68 29.53 30.41
Next 12 Months 28.99 29.65 30.45 31.36 32.29

Fixed Post Readiness Standard CAS

Status 10/9/17 5/7/18 5/6/19 5/4/20 5/3/21
First 12 Months 24.15 24.70 25.36 26.11 26.89
Next 12 Months 25.66 26.25 26.95 27.75 28.58
Next 12 Months 27.20 27.82 28.57 29.42 30.30
Next 12 Months 28.60 29.25 30.03 30.92 31.84
Next 12 Months 30.35 31.04 31.87 32.82 33.80

Security Police Officer | Specialty/ Security Police Officer Il

Status 10/9/17 5/7/18 5/6/19 5/4/20 5/3/21
First 12 Months 25.24 25.82 26.51 27.30 28.11
Next 12 Months 26.80 27.41 28.14 28.98 29.84
Next 12 Months 28.41 29.06 29.84 30.73 31.65
Next 12 Months 29.88 30.56 31.38 32.32 33.28
Next 12 Months 31.71 32.43 33.30 34.29 35.31
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Security Police Officer III/K9

Status 10/9/17 5/7/18 5/6/19 5/4/20 5/3/21
First 12 Months 26.32 26.92 27.64 28.46 29.31
Next 12 Months 27.96 28.60 29.37 30.25 31.15
Next 12 Months 29.63 30.31 31.12 32.05 33.01
Next 12 Months 31.17 31.88 32.74 33.72 34.73
Next 12 Months 33.10 33.86 34.77 35.81 36.88

(a) Shift Differential - A shift differential rate of pay of $0.50/hour for night shift shall be paid to
eligible employees.

(b) Employees who are voluntarily reassigned to a classification with a lower rate of pay will
move to the same step in the wage schedule for that classification. Their pay will be adjusted
effective the next pay period. Employees who are involuntarily permanently reassigned to a
classification of a lower rate of pay will move to the same step in the wage schedule for that
classification. Their pay will be adjusted over a 60 day period.

(c) Employees who are reassigned to a classification with a higher rate of pay will move to their
same step in the wage schedule for that classification effective the next pay period.

(d) SPO | Specialty includes Canine, LE Constables, and CAS classifications.

(e) Employees who are reassigned due to a restriction under provisions of Article 33.3
will move to the same step in the wage schedule for that classification. Their pay will be
adjusted effective the next pay period.

(f) SO positions will be reclassified as SPO Fixed Post Readiness Standard (FPRS);
however, current SOs, as of the ratification date of this contract, will be allowed to remain
SO or qualify as SPO FPRS. Once an SO qualifies for a SPO FPRS, they may return to an
SO classification only if an SO position is available for which they have seniority. Once
an SO position is vacated, it will convert to an SPO FPRS position.

(g) SPOs who no longer meet the medical qualifications may move to any SPO FPRS
position or remaining SO position(s) if they qualify and seniority permits.

(h) Hazardous duty pay at the rate of $0.75/hour will be paid if required to dress out in RADCON
PPE for the duration of the time the duty is being performed.

(i) Beginning the first pay week of an employee’s 15" year of service, a $0.05/hour longevity
pay will be given. Beginning the first pay week of the employee’s 25" year of service, an
additional $0.05/hour longevity pay will be given. Beginning the first pay week of the
employee’s 30" year of service, an additional $0.05/hour longevity pay will be given.

(i) Newly hired employees will reach the maximum pay progression step at the start of their 5
continuous year of service within the Bargaining Unit.

(k) CAS positions will be reclassified as SPO FPRS; however, current CAS, as of the
ratification date of this contract, will continue to be paid at the SPO | Specialty rate until
they terminate their employment or change classification. Future CAS will be classified
as and paid at the SPO FPRS CAS.
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() The Company may identify a necessity or opportunity to reclassify SPO positions
within the Protective Force to more SPO FPRS positions.

(m) SPO Is permanently assigned to Barricades (this excludes all 700 Area posts) will
receive an additional $1.00 per hour. This includes new hires who are assigned to
Barricades upon graduation until assigned elsewhere but excludes personnel assigned
to Barricades as a result of any restriction.

(n) 700 Area including Barricade 9 and any other post staffed by 700 Area personnel will
remain a separate area from Barricades.

(o) Canine Handlers will be paid at the SPO Ill wage rate. LED/LE Constables will be paid at
the SPO | Specialty rate.

(p) This contract is effective May 1, 2017. However, all economic provisions, including
but not limited to wages, will be effective on October 9, 2017. There will be no retroactive
application of any economic provision. The new pay scale will be effective October 9,
2017.
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IN WITNESS WHEREOF, the parties have caused their representatives to sign the
Agreement as full acknowledgement of their intention to be bound by the Agreement.

FOR: FOR:
Centerra-SRS UPPSR Local 125

| 3
: | (A A

Company At!urrﬁy Chief Negotiator
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UPPSR Local 125 Executive Board Members

Members

Phone/Pager #

Area #

President

Vice President

Business Agent

Financial Secretary Treasurer

Recording Secretary

Zone Administrator KAC

Zone Administrator H/T/L

Zone Administrator SRT

Zone Administrator PPD

Sergeant at Arms

Guide

Trustee

Trustee

Other Numbers/Information

Union Website

uppsr.org

Accounting/Payroll

(803) 952-7714

Benefits

(803) 952-7547

BlueCross BlueShield

(888) 350-2583

Advanced Tactical Training Academy (ATTA)

(803) 725-7328

DOE Hotline

(803) 952-8320

Employee Assistance Program (EAP)

(800) 968-8143

Labor Relations

(803) 952-7600

OSS - H/T/L Area

(803) 208-8408

0SS - KAC Area

(803) 557-3147

OSS - PPD Area

(803) 725-2900

OSS - SRT Area

(803) 557-9373

OSS - LE Area

(803) 952-7384

Reassignment/Transfers

(803) 952-7521

Site Medical

(803) 557-4755

Training

(803) 952-7706

Uniform Supply

(803) 952-7037

UPPSR Transfer Coordinator

(803) 640-4392

Workers’ Compensation/Case Manager

(803) 952-7620

Centerra-SRS Employee Concerns

(803) 952-7018

Centerra-SRS Physical Fitness Section

(803) 952-7595
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12 HOUR SHIFT ROTATION SCHEDULE

FISCAL YEAR 2018

Oct17 11234 |5|6|7|8]9|10|11|12|13|14|15|16|17|18|19|20|21|22|23|24|25|26|27|28|29|30(31

DAYS |[SIM|TW|T|F|S|ISIM[TIW|T|F|S|SIM[TIW|T|F|S|SIM|ITIW|T|F|S|SIM|T

AShit O|O|O|D|D|D|D|O|O|O|O[N|[N|N|N|O|O|O|O|D|D|D|D|O|O|O|O|N|N|N|N

B Shift INJ[N|N|O|O|O|O|D|D|D|D|O|O|O|O|N|[N[N[N|O|O|O|O|D|D|D|D|O|O|O|O

CShift O|]O|O|N[N|[N|N|O|O|O|O|D|D|D/D|O|O|O|O|N[NIN/N|O|O|O|O|D|D|D|D

D Shift D] D|D|O[O|O|O|NININ|N|O|O|O|O|D|D|D|D|O|O|O|OIN|N|N|N|O|O|O|O

Nov.17|1]2[3|4|5]|6|7|8]9]10]11]12|13|14|15|16|17|18|19|20|21|22|23|24|25|26|27|28|29|30

DAYS [W|T|F|S|SIMITIW|T|IF|S|SIM[TIW|T|F|S|[SIMITIW|T|F|S|SIM|T|W|T

AShift O|O0|O|O|D|D/D/ID|OJ|O/O|OIN|ININ|N|O|O|O|O|D|D/D|D|O|O|O|O|N|N

BShift IN[NIN/N|O|O|O|O/D|D|D|D|O|O|O|O|NIN[N|N|O|O|O|O[D|D|D|D|O]|O

CShift | O|O|O|O|N|N[N|N|O|/O|/O|O/D|/D|DID|O|/O|O|O|N[N|N[NjO|O|O|O|D|D

D Shift [ D|D/D|D|/O/O|O|O|N|[N|/N|NJO|O|O|O|D|D|D/D|O|O|O|O|N[N|N|N|O|O

Dec-171112|3|4|5|6|7|8]9|10|11|12|13|14|15|16|17|18)|19|20(21|22|23|24|25|26|27|28|29|30|31

DAYS |F|S|SIM|T|W|T|F|S|SIMITIW|T|F|S|SIMIT|W|[T|F|S|SIMIT|W|T|F|S|S

AShit N[N|O|O|O|O|D|D|D|D|O|O|O|OIN|N|N|N/O[O|O|O|D|D|D/D|O|O|O|O|N

B Shift O/O[N|[N[N[N/O|O|O|O|D|/D/D|D|O|O|O|O[N|N|N|N|O|O|O|O|D|D|D|D|O

CShift D|[D|O|O[O|O|N|N|N|N|O|O|O|O/D/D|D|D|O|O|O|OIN|N|N|N/O|O|O|O|D

DShift O|O|D|D|/D|D|O|O|O|O[N|N|N|N|O|/O|O|O|D|D|D|D|/O|O|O|O|N|NININ|O

Jan-18 |12 |3|4/5|6|7|8]9|10|11|12|13|14|15|16|17|18)|19|20|21|22|23|24|25|26|27|28|29|30|31

DAYS IM|T |W|T|F[S|SIMTIW|T|F|S|SIM|TIW|[T|F|[S|[SIM|TIW|T|F|S|S|IM|T|W

AShift IN[N[N|O|O|O|O|D|D|D|D|O|O|O|O|N|N|N/NjO|O|O|O|D|D|D|D|O|O|O]|O

B Shift | O/O|O[N[N[N[N|/O|O|O|O|D|D|D|D|O|O|O|OIN|N|N|N|O|O|O|O|D|D|D|D

CShift [ D|D|D|O|O|O|O|N|NIN|N|O|O|O|O|D|D|D|D|O|O|O|OIN|N|N|N/O|O|O|O

D Shift O|]O|O|D|D|D|D|OJO|O|O|N[N|N|N|O|O|O|O|D|/D/DID/OJ/O|O|O|N[N|NIN

Feb-18 1|23 |4|5|6|7[8|9]10|11|12|13|14|15|16|17|18]|19/20|21|22|23|24|25|26|27|28

DAYS |T|F|S|SIM|T|W|T|F|S|SIM|[TIW|T|F|[S|SIM|[TIW|T|F|S|SIM|T|W

AShift NJN[N|N/O|O|/O|O|D/D/D|D|O|O|O|O[N[N|N|NJO|O|O|O|D|D|D|D

B Shift OJ]O|O|O|N|[N/N|N/O|O|O|O|D|D|D|D|O|O|O|O|N[N|NIN|O|O|O]|O

CShift D/ D|D|ID|O|O|O|OIN|N|N|N|O|O|O|O|D|D|/D|D|O|O|O|O|IN|[N[N|N

D Shift O|O|O|O|D|D|DID|O|O|O|O|N[N|N[N|O|O|O|O|D|D[D|D|O|O|O]|O

Mar-18|1|2|3]|4|5|6|7|8[9]10|11]12|13|14|15]|16|17|18|19(20|21|22|23|24|25|26|27|28|29|30|31

DAYS |T|F|S|SIM[TIWT|F|SISIM[TIW|T|F|S|SIM|[TIW|T|F|S|SIM|T|W|T|F|S

AShift OJO|O|O[N/N|N|N|O|O|O|O|D|D|D|D|O|O|O|O/N|N|N|N/O|O|O|O|D|D|D

B Shift D|D|D|D|O|O|O|O|N|N[N[N|O|O|O|O|D/DID|D|O|O|O|O[N|IN|N|N|O|O|O

CsShift O|O|O|O|D|D|D|D|OJ|O|O|O|N|N|N[N|O|O|O|O|D/D/D/D/O|O|O|O|N|N|N

DShift NJN|IN|[N|O|O|O|O/D/D|D|D|O|O|O|OIN|N|N|N|O|O|O|O|D|D|D|D|O|O|O
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12 HOUR SHIFT ROTATION SCHEDULE

FISCAL YEAR 2018 (CONT'D)

Apr-18|112|3]4|5|6|7|8|9]10|11|12|13|14|15|16|17|18|19|20(21|22|23|24|25|26|27|28|29|30

DAYS |[SIM|T|W|T|F|S|ISIM[TIW|T|F|S|SIM|T|W|T|F|S|SIM|[T|W|T|F|S]|S|M

AShift D]OJO|O|O|NIN|N|N|O|/O|O|O|D|/D/DID|/O|O|O|O[N|N[N[N|O|O|O|O|D

B Shift O|D|D|[D|D|O|/O|O|O|N|N|N|N|O|/O|O|O/D|/D|D|D|O|O|O|O|N[N|N|N|O

CShift[N|O|O|O|O|D|D/D|ID|OJO/O|OINININ|N|O|O|O|O|D|/D|D(D|O|O|O|O|N

DShift OIN[N|N|N/O|O|O|O|D/D|DID|O|O|O|O|N|N|N|NJO|O|O|O|D|D|D[D|O

May-18/112|3]4|5|6|7|8]9(10]11|12|13|14|15|16|17]18|19|20(21|22|23|24|25|26|27|28|29|30|31

DAYS | TIW|T|F|S|SIMTW[T|F|S|SIMITIW|[T|F|S|SIM|[TIW|T|F|S|S|M|T|W|T

AShift DID[D|O|O|O|O|N|N|N|N|O|O|O|O|D|D|D/ DJOJO|O|O|N|N|N[N|O|O|O]|O

BShit O|O|O/D|D/D/D/O|O|O|O[NIN|N|N|O|O|O|O|D|D|D|D O|O|O|O|N|N|NIN

CShift N|N|N|O|O|O|O|D|D|D|D|O|O|O|O/NI[N|N|N|O|O|O|O|D|D|D|D|O|O|O]|O

D Shift O|O|O|N[N|[N|N|O|O|O|O|D|D|D/D|O|O|O|O|N[NININ|O|O|O|O|D|D|D|D

Jun-18 (112 |3|4|5|6]7|8]9|10]11|12|13|14[15|16(17|18]19|20|21|22|23|24|25|26|27|28|29|30

DAYS |F|S|SIMITIW|T|F|SISIM[TIW|[T|F|S|SIM[TIW|T|F|S|SIM|T|W|T|F|S

AShift D|D|D/D/O|O|O|O|N|N|N|N|O|O|O|O|D|D|D|D|O|O|/O|O|NIN|N|N|O]|O

B Shift O|O|O|O(D|D[D|D/O|O|O|O|NIN|N|N|O|O|O|O|/D|D/D|[D|O|O|O|O|N|[N

CShift [ N|[N|N|N|O|O|O|O|D|D|/D/D/|O|O|O|OINININ[N|O|O|O|O(D|D|D|D|O|O

D Shift O|]O|O|O|[N|N[N|N|O|/O|/O|O/D/D|DID|O|O|O|O[N[N|N|[N|jO|O|O|O|D|D

Jul-18 |12 [3|4|5|6|7]8[9/10(11]12|13|14|15]|16]17|18]19]20|21|22]23|24|25|26|27|28]29]30|31

DAYS |[SIM|T|W|T|F|S|ISIM[TIW|T|F|S|SIM[TIW|T|F|S|SIMITIW|T|F|S|SIM|T

A Shift O|O[D|D|D|D|O|O|O|O|N|N|NIN|/O|O|O|O|D|D|D|D|O|O|O|O[N|IN|N|N|O

BShit INJN/O|O|O|O/D/D/DID/O|O|O|O|N|N|N/N/O|O|O|O|D D/DID|O|O|O|O|N

CShift O]O|N|N|N|N|O|O|O|O|D|D|D|D|O|O|O|O|N|N|N|N|jO|O|O|O|D|D|D|D|O

D Shift [ D|D|O|O[O|O|N|N|N|N|O|O|O|O|D|/D|D|D|O|O|O|OIN|N|N|N|/O|O|O|O]|D

Aug-18|112|3|4|5|6|7|8]9(10|11/12|13|14|15|16|17|18|19|20(21|22|23|24|25|26|27|28|29|30|31

DAYS |W|T|F|SISIMITIW|T|F|S|SIM|TIW|T|F|SISIMITIW|T|F|S|SIM|T|W|T]|F

AShit O|O|O|D|D|D|D|O|O|O|O[N|[N|N|N|O|O|O|O|D|D|D|D|O|O|O|O|N|N|N|N

B Shift INJ[N|N|O|O|O|O|D|D|D[D|O|O|O|O|N[N|[NN|O|O|O|O|D|D|D|D|O|O|0O|O

CShift O|]O|O|N[N|[N|N|O|O|O|O|D|D|D/D|O|O|O|O|N|[NIN/N|O|O|O|O|D|D|D|D

D Shift D/ D|D|O|O|O|O|N|N[N[N|O|O|O|O/D|/D/D/D|O|O|O|OIN[N|N|NJO]JO|0O]|O

Sep-18|1|2|34|5]6|7[8|9(10/11|12|13]14|15|16|17|18|19]|20|21|22]23|24|25|26|27|28]29|30

DAYS |S|SIM|TIW|T|F|S|SIMITIW|T|F|[S|SIM|[TIW|T|F|S|SIM|T|W|T|F|S|S

AShift O|]O|O|O/D|D/D|D/OJ/O|O|O|N[N|N|N|O|O|O|O|D|D/D[D|O|JO[O|O|N|N

B Shift N|[N|N[N/O|O|O|O|D|D|D|D|O|O|O|O|NININ[N|O|O|O|O|(D|D[D|D|O]|O

CShift OJ]O|O|O|[N|N[N|N|O/O|/O|O/D/DIDID|O|O|O|O|N[N|N[NjO|O|O|O|D|D

D Shift [ D|D|D|D|O|O|O|O|N|NIN/N/O|O|O|O|/D/D|/D|D|O|O|O|O[NIN[N|N|O]|O
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12 HOUR SHIFT ROTATION SCHEDULE

FISCAL YEAR 2019

Oct18|1(2|3|4|5|6|7|8|9(10{11|12(13|14|15(16|17|18|19|20(21|22|23|24|25|26(27|28|29|30|31

DAYSIM|T|W|T|F|S|SIM|T|W|T|F|S|SIM|T|W|T|F|S|SIM|T|W|T|F|[S|S|M|T|W

AShiftf N|[N[O|O|O|O|/D|D|D|D|O|O|O|O|N[N|NIN|O|O|O|O|D|D|D|D|O|O|O|O|N

B Shiftf O|O|N|[N|N|N|O|O|O|O|D|D|D|D|O|O|O|O|N|[N|N|N|O|O|O|O|D|D|D|D|O

CShiftf D[ D|O|O|O|O|N|N|IN|N|O|O|O|O|D|D|D|D|O|O|O|O|N|N|IN|N|O|O|O|O|D

D Shiftf O|O|D|D|D|D|O|O|O|O|N[N|N|N|O|O|O|O|D|D|D|D|O|O|O|O|N[N|IN|N|O

Nov.18|1|23]4|5]|6|7[8]|9]10|11|12|13]14|15|16|17|18]19|20|21]22|23|24|25|26|27|28|29|30

DAYS |T|F|S|SIM|TIW|T|F|S|SIM|T|IW|T|F|S|SIM[TIW|T|F|S|SIM|T|W|T|F

AShift N|N|[N|O|O|O|O|D|D|D|D|O|O|O|O|NI[N|N|N|O|O|O|O|D|D|D|D|O|O|O

B Shift O|O|O[N|N|[N|N|O|O|O|O|D|D|D|D|O|O|O|O|N|N|N/IN|/O|O|O|O|D|D|D

CShift [ D|D|D|O|O|O|O|N|N|N|N|O|O|O|O|D|D|/D|/D|O|O|O|O|N|[N|N|N|O|O]|O

D Shift | O|O|O|D|D|D|/D|O|O|O|O|N|NININ/O|O|O|O(D/D/D|/D|O|O|O|O|N|[N|N

Dec-18|1[2|3]4|5|6|7|8]9]10]|11]12|13|14|15|16|17(18]19|20|21|22|23|24|25|26|27|28|29(30|31

DAYS |S|SIM|T|W|T|F|S|SIM|[TIW|T|F|S|SIM|TIW|T|F|[S|SIM|T|W|T|F|S|S|M

AShift | O[N[N|N|N|O|O|O|O|D|D|D|D|O|O|O|O|N|[N|N[N/O|O|O|O|D|D|/D|D|O|O

B Shift D]O|O|O|O|N|N|N|N|O|/O|O|O|D|D|D|D|O|O|O|O|N|N|N|N|O|O|0O|O|D|D

CsShift | O|D|D|D|D|O|O|O|O|N|N|N|N|O|O|O|O|D|D|D|D|O|O|O|O|N|N[N[N|O|O

D Shift [ N|/O|O|O|O|D|D|D|D|O|O|O|O|N[N|N|N[O|O|O|O|D|/D|D|D|O|O|O|O|N|N

Jan-19 1112314 |5[6]7[8]9]10]11]12]13|14|15|16/17|18]|19|20|21|22|23|24|25|26|27|28|29|30|31

DAYS | TIW|T|F|S|SIMITIW|T|F|S|SIMITIW|T|F|S|SIM|[TIW|[T|F|S|SIM|T|W|T

AShift OJ]O|NIN[N(N/O|O|O|O|D|/D/D/ID|O|O|O|O|N[N|N|N|O|O|O|O|D|D|D|D|O

BShift DID|O|O[O|O|N|N|N[N|O|O|O|O|D|D|D|D|OJO|O|O|N|N|N|N|O|O|O|O|D

CShift|O|O|D|D|[D|D|O|O|O|O|N|[N|N|N|O|O|O|O|D|D|D|D|O|O|O|O|N|N|N|N|O

D ShiftN[N|O|O|O|O|D|D|D|D|O|O|O|O[N|N|N|[N|O|O|O|O|/D|D|D|D|O|O|O|O]|N

Feb-19|1(2|3|4|5|6|7(8]9]10|11|12|13|14|15|16|17|18|19|20|21|22|23|24|25|26|27|28

DAYS |F|S|SIMITIW|T|F|S|SIMITIW|T|F|S|SIM[T|W|T|F|S|SIM|T|W|T

AShift OJO|O|N|N|N|N|O|O|O|O|D|D|/D|D|O|O|O|O|N|N|N|N|O|O|O|O|D

B Shift D|D|D|O|O|O|O|N|N|N|N|O|O|O|O|D|/D|D|D|O|O|O|OIN|N|N|N]|O

CShift O|O|O|D|D|D|D|O|O|O|O|N|[N|N|N|O|O|O|O|D|/D|D|D|O|O|O|O|N

D Shift N[N|N|O|O|O|O|D|D|D|D|O|O|O|O[N|[N|N|N|O|O|O|O|D|D|D|D|O

Mar-191112|3|4|5[6|7|8[9]10/11|12|13|14|15|16|17|18|19|20(21|22|23|24|25|26|27|28|29|30|31

DAYS |F|S|SIM|T|W|T|F|S|SIM|T|W|T|F|S|SIM|T|W|T|F|S|SIM|T|W|T|F|S|S

AShift D|D|D|O|O|O|O[N|N|N|[N|O|O|O|O|/D/D|/D D|O|O|O|O|N|[N|N|N|O|O]O]|O

B Shift| O|O|O|D|D|D|D|O|O|O|O|N|NIN|N|O|O|O|O|D|D|D|D|O|O|O|O|N|N|N|N

CShift N[N|[N|O|O|O|O|D|D|D|D|O|O|O|OIN|N|N|N|O|O|O|O|D|D|D|D|O|O|O|O

D Shift | O|O|O|N|N|N|[N|O|O|O|O|D|D|/D|D|O|O|O|O|N|N|N|N|O|O|O|O|D|D|D|D
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H
Apr-191112|3]4|5|6]7|8]9]10]11|12|13|14|15|16|17|18]19|20|21|22|23|24|25|26|27|28|29|30

DAYS M| T|W|T|F|S|SIM[TIW|T|F|S|SIM|ITIW|T|F|S|SIM|TIW|T|F|[S|S|M|T

AShift DI D/D|ID|O|O|O|O[N|N|N|N|/O|O|O|O|D|D|/D|D|O|O|O|O|N|IN|N|N|O|O

B Shift O|O|O|O|D|D|D|D|O|O|O|O|N|N|N|N|O|O|O|O|/D|D|D|D|O|O|O|O|N|N

CShift N|[N[N|N|O|O|O|O|D|D|/D|D|O|O|O|O[N|[N|N[N|O|O|O|O|D|D|D|D|O|O

D Shift OJ]O|O|O|[N|N[N|N|O|O|O|O/D|/D/D|D|O|O|O|O|[N[N|N|N|O|O|O|O|D|D

May-19/1]12|3]4|5|6|7|8]9(10]11/12|13|14|15|16|17]18|19|20(21|22|23|24|25|26|27|28|29|30|31

DAYS |[W|T|F|S|SIMITIW|T|F|S|SIM|T|W|T|F|S|SIM|T|W|T|F|S|SIM|T|W|T]|F

AShift O|O|D|D|D|D|O|O|O|O|N[N|N|[N|O|O|O|O|D|D|D|D|O|O|O|O|N|[N|N|N|O

BShift NJN/O|O|O|O|D|/D|/D|D/O|O|O|O|N|N|N|N|O|O|O|O|D|D|/D|D|O|O|O|O|N

CShift O|]O|N|N[N|N|O|O|O|O|D|D|D|D|O|O|O|O|N|N|N[N|O|O|O|O|D|D|D|D|O

D Shift D D|O|O|O|O[N|N|N|N|O|O|O|O/D|/D|/D|/D|O|O|O|O|IN|[N|N|N|O|O|O|O|D

Jun-191112[3]4|5|6|78]9]10|11]12|13]14|15|16|17]18]19|20(21]22|23|24|25|26]27|28|29|30

DAYS|S|SIM|TIW|T|F|S|SIMITIW|T|F|[S|SIM|[TIW|T|F|S|SIM|T|W|T|F|S|S

AShift O|O|O|/D|D|D|ID|O|O|O|OININ|N/N|/O|O|O|O|D|D|D/D|O|O|O|O|N|N|N

B Shift N|[N|N|O|O|O|O|D|/D|D|/D|O|O|O|O|N|N/IN|N|O|O|O|O|D|D|D|D|O|O]|O

CShift | O|O|O|N|N|NN|O|O|O|/O|/D/D|/D|D|O|O|O|O|N|N[N|N|O|O|O|O|D|D|D

D Shift D|[D|D|O|O|O|OIN|N|N|N|O|O|O|O|/D|D|D|D|O|O|O|O|N|N[N|N|O|O|O

Jul-19 |1/2|3(4(5|6|7[8]9]10{11]12|13|14|15|16|17|18|19|20|21|22|23|24|25|26|27|28|29|30|31

DAYS IM|T |W|T|F|S|SIM[T|IW|T|F|S|SIM|T|W|T|F|S|SIMT|W|T|F|S|S|M|T|W

AShift N|JO|O|O|O|D|D|D|D|O|O|O|O|N|N|N/N|O|O|O|O|D|D|D|D|O|O|O|O|N|N

B Shift | O|[N|[N|N|N|O|O|O|O|D|D|D|D|O|O|O|OIN|N|N|N|O|O|O|O|D|D|D|D|O|O

CShift D|O|O|O|O|N|N|[N|N|O|O|O|O/D/D/D|D|O|O|O|OIN|N|[N[N|O|O|O|O|D|D

D Shift O[D|D|D|D|O|O|O|O|N|N|[N|N|O|O|O|O|D|D|D|D|OJ/O|O|O[N|NIN|[NJO|O

Aug-19|112(3|4|5(6|7|8]9]10|11|12|13|14|15|16|17|18|19|20(21|22|23|24|25|26|27|28|29|30|31

DAYS |T|F|S|SIM|TIW|T|F|S|SIM|ITIW|T|F|S|SIM|TIW|T|F|[S|SIM|[T|W|T|F|S

AShift IN|[N|O|O|O|O|D|D|D|D|O|O|O|O|N|NIN|N|O|O|O|O|D|D|D|D|O|O|O|O|N

B Shift| O/O|[N|[N[N[N|O|O|O|O|D|D|/D|D|O|O|O|O|N[N|N|N|O|O|O|O|D|D|D|D|O

CShift D|[D|O|O|O|O|N|N|N|N|O|O|O|O|D/D|D|D|O|O|O|O|N|N[N|N|O|O|O|O|D

D Shift | O|O|D|D|[D|D|O|O|O|O|N|[N|N|N|O|/O|O|O|D|D|D|D|OJO|O|O|N|[N|IN|N|O

Sep-19|/1[2|3|4|5]/6|7|8|9(10]11|12|13|14|15|16|17|18|19|20|21|22|23|24|25|26|27|28|29|30

DAYS |SIM|T|W|T|F|S|SIM|TIW|T|F|S|SIM|TIW|T|F|S|SIM|[TIW|T|F|S|S|M

AShift N|[N/N|O|O|O|O|D|D|D|D|O|O|O|OINININ/N|O|O|O|O|D|D|D|D|O|O]|O

B Shift O|O|O[N|N|[N|N|O|O|O|O|D|D|D|D|O|O|O|O|N|N|N|N|/O|O|O|O|D|D|D

CShift|[ D|D|D|O|O|O|O|N|N|N|N|O|O|O|O|D|/D|/D|/D|O|O|O|O|N|[N|N|N|O|O]|O

D Shift | O|O|O|D|D|D|D|O|O|O|O|N|N|N|N/O|O|O|O(D/D/D|/D|O|O|O|O|N|[N|N
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Oct19|1(2|3]|4|5|6|7]8]9]10]11]12|13|14|15|16(17|18|19|20(21|22|23|24|25|26|27|28|29|30|31

DAYS|T|W|T|F|S|SIMITIW|T|F|S|SIMITIW|T|F|S|SIM|T|W|T|F|S|SIM|T|W|T

AShift| O|[N|N|N|N|O|O|O|O|D|/D/D/D|O|O|O|O|N|N|N|N|O|O|O|O|D|D|D|D|O|O

B Shift D|]O|O|O|OIN/N|IN|N|O|O|O|O|D/D|D|D|O|O|O|O[N[N[N|N/O|O|O|O|D|D

CsShift| O|D|D/D|D|O|O|O|OIN|N|N|N|O|O|O|O|D/D/D/D|O|O|O|O|N|N|N|[N|O|O

D Shift|N|O|O|O|O|D|/D|/D|D|O|O|O|OIN[N|N|N|O|O|O|O|D|D|D|D|O|O|O|O|N|N

Nov.19/1[2|3[4|5|6|7|8[9(10(11|12]13|14|15|16|17|18|19]|20(21|22|23|24|25|26|27|28|29|30

DAYS |F|S|SIM|[T|W|T|F|S|SIM[TIW|T|F|[S|SIM|TIW|T|F|S|SIM|[T|W|T|F|S

AShift| OJ]O|N|N|N[N|O|O|O|O|D|D|D|D|O|O|O|OIN[N|N|N|O]|O|O|O|D|D|D|D

B Shift D|D|O|O|O|O|N|NIN|N|O|O|O|O|D|D|D|D|O|O|O|O|N|NIN|N|O|O|O|O

CShift O|O|D|D|D|D|O|O|O|OIN|[N[N[N|O|O|O|O|D|D|D|/D|O|O|O|O|[N|N|N|N

D Shift N|[N|O|O|O|O|D/D/D|D|O|O|O|O|N|N[N[N|O|O|O|O|D|D|D|D|O|O|O]|O

Dec-19|/1|2(3|4|5|6|7|8|9|10/11]|12|13|14|15|16|17|18|19|20|21|22|23|24|25|26|27|28|29|30|31

DAYS|SIM|T|W|T|F[S|SIMTW|T|F|S|SIM[TIW|T|F|S|SIM|T|W|T|F|S|SM|T

AShift | O|]O|O|O|N|N|NIN/O|O|O|O|/D|D|D|D|O|O|O|OIN|N|N|N|O|O|O|O|D|D|D

B Shift | D[ DD/ D/OJO|O|O|N|[N|N|N|O|O|O|O|D|D|D|D|OJO|O|O|IN|N|[N|[N|O|O|O

CsShift| 0|O|O|O|D|D|D|ID|OJO|O|O|N|N|N|N/O|O|O|O|D|D|D|/D/O|O|O|O|N|N|N

DShift IN|[N/N/N/O|O|O|O|D|D|/D|D|O|O|O|O|IN[N|N|NJO|O|O|O|D|D|D|D|O|O]|O

Jan-20 112 /3 |4|5|6[7|8]9]10|11|12|13|14|15|16|17|18|19|20|21|22|23|24|25|26|27|28|29|30|31

DAYS W|T|F|S|SIM[TW|T|F|S|SIMITIW|T|F[S|SIM|T|W|T|F[S[SIM|T|W|T|F

AShift D]O/O|O|OIN|N/N/N|O|O|O|O|D|D|D/D|O|O|O|O|N|IN|N|N|O|O|O|O|D|D

B Shift | O|D|/D|D|D|O|O|O|O|N|N[N|N|O|O|O|O|D|D|D|D|O|O|O|O|IN|N|IN|N|O]|O

CShift[N|O|O|O|O|D|D|D|D|O|O|O|O|N|N|[N|N|O|O|O|O|D|D|D/D|O|O|O|O|N|N

D Shift| O|[N|N|N|N|O|O|O|O|D|D|D|D|O|O|O|O[N|N|N|N|O|O|O|O|D|D|D|D|O|O

Feb-2011/2(3|4|5|6|7[8[9]10/11]|12|13|14|15]|16|17|18]19|20|21|22|23|24|25|26|27|28|29

DAYS|S|SIMITIW|T|F|S|ISIMITIW|T|F|S|SIM|T|W|T|F|[S|SIM|T|W|T|F|S

A Shift| D|D|O|O|O|O|N|N[N|N|O|O|O|O|D|D|D|D|O|O|O|O|N|N|N|N|O|O]|O

B Shift O|O|D|D|D|D|O|O|O|O[N|N|NIN|O|O|O|O|D|D|D|D|O|O|O|O|N|N|N

CShift N|[N|O/O|O|O|D|D/D/[ D/ O|O|O|O[N[N[N[N|O|O|O|O|D|/D|D|D|O|O]|O

D Shift| O|O[N|N|N|N|O|O|O|O|D|D|D|/D|O|O|O|O[N|N|N|N|O|O|O|O|D|D|D

Mar-20/12 |3 ]4|5|6|7|8]9|10|11|12|13|14|15]|16|17|18]19|20|21|22|23|24|25|26|27|28|29|30|31

DAYS|[SIM|T|W|T|F[S|ISIMTW|T|F|S|SIM[TIW|T|F|S|SIM|T|W|T|F|S|S|M|T

AShift | O|D|D|D|D|O|O|O|O|N|N|N/N|O|O|O|O|/D/D|/D/D|O|O|O|O|N|N|N|[N|O|O

B Shift N|O|O|O|O|D|D|D|/D|O|O|O|O|N|N|N|N|O|O|O|O|D|/D|D|D|O|JO|O|O|N]|N

CShift| OI[N|[N/N|[N|O|O|O|O|D|/D|D|D|O[|O|O|O[N[N|N|N|O|O|O|O|D/D|/D|D|O]|O

D Shift| D|]OJ/O|O|OIN|N/N|N|O|O|O|O|D|D|D/D|O|O|O|O|N|IN|N|N|O|O|O|O|D|D
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Apr-201112[3|4|/5[|6|7|8]9]10|11/12|13|14|15|16|17|18|19|20|21|22|23|24|25|26|27|28|29|30

DAYS|W|T|F|S|SIM|T|W|T|F|S|SIM|[TIW|T|F|S|SIM|TIW|T|F|S|SIM|T|W|T

AShift|O|O|D|D|D|D|O|O|O|O|N|N|N|N|O|O|O|O|D|/D|D|D|O|[O|O|O|N|IN|N|N

B Shift N|[N|O|O|O|O|D|D|D|D|O|O|O|O|ININ[N[N|O|O|O|O|D|D|D|D|O|O|O|O

CShift | O|]O|N|N|[N|N|O|O|O|O|D|D|D|D|O|O|O|O|N|N|NIN|O|O|O|O|D|D|D|D

D Shift[D|[D|O|O|/O|OIN|N[N|N|O|O|O|O|D|/D|/D|D|O|O|O|O|N|IN[N|N|JO|O|O]|O

May-201 1|23 |4|5|6]7|8[9(10({11]12]13|14(15|16|17]|18|19|20|21|22|23|24|25|26|27|28|29|30|31

DAYS|F|S|SIM|TIW|T|F|S|SIM|TIW|T|F|S|SIM|T|W|T|F|S|SIM|T|W|T|F|S|S

AShift| O|O|O|O|D|D|D|D|O|O|O|O|N|N|N|N|O|O|O|O|D|D|D|D|O|O|O|O|N|N|N

BShift N|[N/N|N|O|O|O|O|D|D|/D|D|O|O|O|O|IN[N|N|N|O|O|O|O|D|D|D|D|O|O]|O

CShift|O|O|O|O[N|N|N|N|O|O|O|O|D|/D|/D|D|O|O|O|O|N|N|IN|N|O|O|O|O|D|D|D

D Shift|D|D|D|D|O|O|O|O|N|N|N|[N|/O|O|O|O|D|D|D|D|O|O|O|O|IN|N|N[N|O]|O]|O

Jun-201112|3[4|5|6|7]8]9|10]11]|12|13]14|15|16|17|18]19|20|21|22|23|24|25|26|27|28|29|30

DAYS M|T|W|T|F|S|SIM|T|IW|T|F|S|SIM|TIW|T|F|S|SIM|[T|W|T|F|S|S|M|T

AShift|N|O|O|O|/O|D|D|D|D|O|O|O|O|N|N|N/N|O|O|O|O|D|/D|D|D|O|O|O|O|N

B Shift O[N|N|N|N|O|O|O|O|D|D|D|D|O|O|O|O[N|N|N|N|O|O|O|O|D|D|D|D|O

CShift D|O|O|O|[O|N[N|N|N|O|O|O|O|D|D|D|D|O|O|O|OIN|N[N|[N|O|O|O|O|D

D Shift|O|D|D|D|/D|O|O|O|O|N[N[N|N|O|O|O|O|D|/D|D|D|O|O|O|O|N|IN|N|N|O

Jul-20 |12 |3(4/5|6[7[8]9|10|11]|12|13|14|15|16|17|18|19/20/21|22|23|24|25|26|27|28|29|30|31

DAYS W|T|F|S|SIMTIW|T|F|S|SIM|[TIW|T|F|[S|SIM|T|W|T|F[S|SIM|T|W|T|F

AShift N|[N|N|O|O|O|O|D|/D|D/ D/O|OJO|O|N|N|N|N|O|O|O|O|D|D|D|D|O|O|O|O

B Shift | O|]O/O|N|N|N|N|O|O|O|O|/D/D|D|D|O|O|O|O|N|IN|N|N|O|O|O|O|D|D|D|D

CShift D|[D|D|O|O|O|O|NININ/N]J|O|O|O|O|D|/D|D/D|O|O|O|O|N|N|N|N|O|O|O]|O

D Shift|O|O|O|D|D|D|D|O|O|O|O|[N|N|N|N|O|O|O|O|D|/D|/D|D|O|O|O|O|N|N|N|N

Aug-20{1|2|3[4|5]|6|7]8|9]10|11]12|13|14|15|16|17|18|19|20|21|22|23|24|25|26|27|28|29|30|31

DAYS|S|SIM|T|W|T|F|S|SIM|T|W|T|F|S|SIMIT|W|T|F|S|S|IM|T|W|T|F|S|S|M

AShift N|[N|N|N|O|O|O|O|D|D|D|D|O|O|O|O|N|N|N|N|O|O|O|O|D|D|D|D|O|O|O

B Shift | O|]O|O|O|NIN|N|N|O|O|O|O|DID|D|D|O|O|O|O|N[N[N[N|O|O|O|O|D|D|D

CsShift| D|[D|[D/D|O|O|O|O/NIN/N|N|O|O|O|O|D|D|D|/D|O|O|O|O|N|N|N|N|O|O]|O

D Shift| O|O|O|O|/D|D/D/D|O|O|O|OIN[NN|N|O[O|O|O|DID|D|D|OJO|O|O|N|N|N

Sep-2011(2[3|4|5|/6|7|8[9]10{11|12|13]14|15|16|17(18]19|20]21]|22|23|24]|25|26|27|28|29|30

DAYS | TIW|T|F|S|SIM[TIW|T|F|S|SIM[TIW|T|F|S|SIM|[TIW|T|F|S|SIM|T|W

AShift|O|N|[N|N|N|O|O|O|O|D|D|D|D|O|O|O|O|N|NIN|[N|O|O|O|O|D|D|D|D|O

B Shift [ D|]O|O|O|O|N|N|N[N|O|O|O|O|D|D|D|D|OJO|O|OIN|N|NIN|O|O|O|O|D

CShift O|D|D|D|D|/O|O|O|O[N[N|N[N|O|O|O|O|D|D|/D|D|O|O|O|O|N|N|N|NJ|O

D Shift N|/O|O|O|O|D|D|D|D|O|O|O|O|N|N[N|N|O|O|0O|O|D|D|D|D|O|O|O|O|N
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Oct20 1|2 |3]|4|5/6[7[8]9]10(11]12|13]14|15|16|17(18]19|20/21|22|23|24|25|26(27|28|29|30|31

DAYS |T|F|S|SIM|T|W|T|F|S|SIM|T|W|[T|F[S|SIM|[TIW|T|F|S|SIM|T|W|T|F|[S

AShift OJ|O|O[N|NIN|N|O|O|O|O|D|D|D|D|O|O|O|O|IN|[N|[N|N|O|O|O|O|D|D|D|D

B Shift D|D|D|O|O|O|O/N|N/N|N|O|O|O|O|D|D|D/D|O|O|O|O|N|N[N|[N|O|O|O]|O

CShift | O|O|O|D|D|/D|D|O|O|O|O|N|N|N|N|O|O|O|O|/D|/D|/D|/D|/O|O|O|O|N|N|N|N

DShift NJ[N|N|O|O|O|O|D|D/D|D|O|O|O|O|N|N|N|N|O|O|O|O|D|D|D|D|O|O|O]|O

Nov.20|1]|2({3]|4|5]|6|7[8]9]10/11/12|13]14|15|16|17|18(19|20/21|22|23|24|25|26|27|28]|29|30

DAYS |[SIM|TIW|T|F|S|SIMTIW|T|F|S|SIM[TIW|T|F|SISIM|TIW|T|F|[S|S|M

AShift O]O|O|O|N|N|N|N|O|O|O|O|D|D|D|D|O|O|O|O|N|NIN|N|O|O|O|O|D|D

B Shift D|[D|D|D|O|O/O|O|N|N/N/N/O|O|O|O|D/D/D/D|O|O|O[O|N|N|N[N|O|O

CShift 0|O0|O0|O|D D|D|D|OJO|O/O|N|N|N|N|O[O|O|O|D/D/DID|OJ|O|O|O|N|N

D Shift N[N|N/N|O|O|O|O|D/ID/D/ID/O|O|O|O|[N[N|N|N|O|O|O|O|D|D|D|D|O|O

Dec-20(1]2|3[4|5[6|7[8]9]10]11]12|13]|14|15|16|17|18|19|20(21|22|23|24|25|26|27|28|29|30|31

DAYS | TIW|T|F|S|SIM[TIW|T|F|S|SIM|TIW|T|F|S|SIM|[TIW|T|F|S|SIM|T|W|T

AShift D]D|O[O|O|O|N|N|N|N|O|O|O|O|D|D|D|D|O|O|O|O|N|N|N|N|O|O]|O|O|D

B Shift O|O|D|D|D|/D|O|O|O|O[N|N[N|N|O|0O|O|O|D|D|D|D|O|JO|O|O|IN|N|N[N|O

CShift N|N|O|O|O|O|D|D|/D|/D|O|O|O|O|N|[N|N|N|/O|O|O|O|/D D|/D|D|O|O|O|O]|N

DShift OJO[N|N|N[N|O|O|O|O|D|D|D|D|O[O|O|OIN|N|N|N|O|O|O|O|D|D|D|D|O

Jan-21 11123 |4|5|6|7]8[9|10/11|12|13|14|15|16(17|18|19|20|21|22|23|24|25|26|27|28|29|30|31

DAYS |F|S|SIM|[TIW[T|F|S|SIMITWT|F|S|[SIM|[TIW|T|F|S|SIM[T|W|T|[F|S]|S

A Shift DD/ D|O|O|O|OININ|N|N|O|O|O|O|D|D/D/D|O|O|O|O|N|N|N[N|O|O|O]|O

B Shift O|O|O|/D|D|D|D|O|O|O|O[N|N|N/N|O|O|O|O|/D|D|D|/D|O|O[O|O|[N|N|N|N

CShift NJN|N|O|O|O|O|D|D/D/D|O|O|O|O|N|N|[N|N|O|O|O|O|D|D|D|D|O|O|0O]|O

D Shift OJ|O|O|N|N|N|N|O|O|O|O|D|D|D|D|OJO|O|O|IN[N[N|N|O|O|O|O|D|D|D|D

Feb-211112]3|4|5|/6|7|8[9]10(11/12|13|14|15|16|17|18]19|20/21|22|23|24|25|26|27|28

DAYS M| TIW|T|F|S|SIMTIW|T|F|S|SIMT|W|[T|F|S|SIM|[T|W|T|F|S|S

AShift D[ D|D|ID/O|O|O|O|N|N|N|N/O|O|O|O|D|D/D|D|OJO|O|O|N|[N|N|N

B Shit O|]O/O|O|/D|D|D|D|OJ|O|O|O|NIN|N|NJO|O|O|O|D|D|D|D|O|O|O|O

CShift N|N|N|N|O|/O|O|O|D/D|D/D/O|O|O|O|N|N[N|N/O|O|O|O(D|D|D|D

D Shift OJ]O|O|O|N|N|N|N|O|O|O|/O|/D|D|D|D|{OJO|O|O|N[N|[N|N|O|O|O|O

Mar-21(1({2|3]|4]5|6|7]8]|9]10({11|12|13|14|15(16|17]18]19|20|21|22|23|24|25|26|27|28|29|30|31

DAYS M|T|W|T|F|S|SIM|TIW|T|F|S|SIM|[TIW|T|F|S|SIM|[T|W|T|F|S|S|M|T|W

AShift O|O|O|O|D|D|/D|D|O|O|[O|O|N|N|N|N|O|O|O|O|D/D|/D|/D|O|O|O|O|[N|N|N

BShift N|N|N|N|O|O|O|O|D/D|D|D|O|O|O|O|N|N/N|N|O|O|O|O|D|D|D|D|O|O]|O

CShift O|O|O|O|N|N|N|N|O|O|O|O|D|D|D|D|O|O|O|O|IN|[N|N|N|O|O|O|O|D|D|D

D Shift DD/ D|D|O|O|O|OIN|[N|N|[N|O|O|O|O|D|/D|D|D|O|O|O|O|N|N|N|N|O]|O]|O
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Apr-21|1]12]3]4[5|6|7]8]9]10(11]12|13]|14|15/16|17]18|19|20|21|22|23|24|25|26|27|28|29|30

DAYS|T|F|S|SIM|TIW|T|F|S|SIMITIW|T|F|S|SIM|[TIW|T|F|S|SIM|T|W|T|F
AShift N|]O|O|O|O|D|D|D|D|O|O|O|O|N|N|N|N|O|O|O|O/D/D|D|D|O|O|O|O|N

B Shift O[N|[N|N|[N|O|O|O|O|D/ D/ D/D/JO|O|O|OIN|N|N|N|O|O|O|O|D|D|D|D|O

C Shift [ D|O|O|O|O|N|N|N|N|O|/O|O|O|D|D|D|D|O|O|O|O[NININ|N|/O|O|O|O|D

D Shift O|[D|D/D|D/O|O|O/OIN/N/NINJ|O|O|O|O|D|D/ DI D/OJ/O|O|OINININ|N|O

May-21/1]23|4|5|6|7|8]9]10|11|12|13|14|15|16|17|18|19|20|21|22|23|24|25|26|27|28|29|30|31

DAYS |[S|SIM|T|W|T|F|S|SIM[TIW|T|F|[S|[SIM|TIW|T|F|S|SIM|[TIW|T|F[S|S|M
AShift N|N/N|O|O|O|O|D|D/D|D|O|O|O|O|N|N|N|N|JO|O|O|O|/D|(D|D|D|O|O|O]|O

B Shift O|]O|O[N|N|N[N|O|O|O|O|D|/D|/D|D|O|O|O|O|N|NIN/N|O|O|O|O|D|D|D|D

CsShift D|D|D|O|O|O|OININ|N|N|O|O|O|O|D|D/D/ID|O|O|O|O|N|N|N|N|O|O|O]|O

D Shift O|O|O|D|D|D|D|O|O|O|O|N|N|N|N|O|O|O|/O/D|D|/D|/D|O|O|O|O|N|[N|N|N

Jun-211112|3]|4|5]6|7[8]9]10/11]12]13]14|15|16|17|18|19]20|21|22|23|24|25|26|27]|28]29|30

DAYS |TIW|T|F|S|SIM[TIWT|F|S|SIM[TIW|T|F|S|SIMITIW|T|F|S|SIM|T|W
AShift N[N|N|N|O|O|O|O|D|D|D|D|O|O|O|O|N[N/N|N|O|O|O|O|D|D|D|D|O|O

BShift O O|O|O|[N|N/NIN|O|O|O|O|D/D/D/D/OJO|O|/O|N|N|IN|N|O|O|O|O|D|D

CShift D|[D| D/ D|O|O|O|OININ/N/NJ/O|O|O|O|D|D|/D/ D/ O/O|O|OININININ|O|O

D Shift O|O|O|O|D|D|D|D|/OJOJ/O/OIN|N|N|N|O|O|O|O|D/D/D|ID|O|O|O|O|N|N

Jul-21 |12 |3[4|5]|6[7[8]9(10(11|12|13|14|15|16|17(18]19|20|21|22|23|24|25|26|27|28|29|30|31

DAYS |T|F|S|SIMT|W|T|F|S|SIMITW|T|F[S|SIM|TIW|T|F|S|SIMIT|W|T|F|S
AShift OJ]O/N|N|N|N|O|O|O|O|D|D|D|D|O|O|O|OIN|N|N|N|O|O|O|O|D|D|D|D|O

B Shift D|D|O[O|O|O[N|N|N|N|O|O|O|O|D|D|D|D|O|O|O|O/N|N|N|[N|O|O]|0O]|O|D

CShit | O|O|/D|D|D|D|O|O|O|O[N|N|N|N|O|O|O|O/D|/D|/D|/D|O|O|O|O|N|N|[N|N|O

D Shift N|N|O|O|O|O|/D|D/IDI[D]O|O|O|O/N|N|N|N|O|O|O|O|D|D|D|D|O|O|O|O|N

Aug-21|1(2|3]|4]5|6|7]8]9]10{11|12|13|14|15|16|17|18]19|20|21|22|23|24|25|26|27|28|29|30|31

DAYS |[SIM|T[W|T|F|[S|SIM|[T|W|T|F|S|SIM|T|W|T|F|S|SIM|[T|W|T|F|S|S|M|T
A Shift O|O|O[N|N|N|N|O|O|O|O|/D|/D|/D|D|O|O|O|O|N|N|N|N|O|O|O|O|D|D|D|D

B Shift D|D|D|O|O|O|O|N|N/N|N|O|O|O|O|D|/D/D/D|O|O|O|O|N|N|N|N|O|O|O]|O

CShift | O|O|O|D|D|D|D|O|O|O|O|N|N|N|N|O|O|O|/O/D|D|/D|/D|O|O|O|O|N|[N|N|N

DShift NJN|N|O|O|O|O|D|D D|D|O|O|O|O|N|N|NIN|O|O|O|O|D[D|D|D|O|O|O]|O

Sep-21|1|2|3/4|5|6]7[8]9]10|11|12|13|14]15|16|17|18]19/20|21|22|23|24|25|26|27]28]|29|30

DAYS W|T|F|S|SIM|[TIW|T|F|S|SIM|ITIW|T|F|S|SIM|[TIW|T|F|S|SIM|T|W|T
AShift O|]O|O|O|N|NININ|O|O[O|O|D/D/DID/OJO|O|O|N|N|N|N|O|O|O|O|D|D

B Shift D|[D|D|D|O|O|O|O|N|N|N/N/O|O|O|O|D|D|D/D|O|O|O|[O|N|N|N|N|O|O

CShift 0|O0|O0|O|D | D|D|D|OJOJ|O/O|N|N|N|N|O|O|O|O|D/D/D/ID|JOJO|O|O|N|N

DShift N[N|N/N|O|O|O|O/D/D/D/ID/O|O|O|O|N|N|N|N|O|O|O|O|D|D|D|D|O|O
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Oct21|1/2]3|4|5]6|7|8]9](10{11]12]|13|14|15|16]17|18|19|20|21|22|23|24|25|26|27|28|29|30|31

DAYS |F|S|SIM|TWT|F|SISIM|TIW|[T|F|S|SIM[TIW|T|F|S|[SIM|[T|W|T|F|S|S

AShift DD/ O|O|O|O|N|N|N|N|O|O|O|O|D|D/D/D|O|O|O|O|N|N|N|N|O|O|O|O|D

B Shift O|O|D|/D|D|D|O|O|O|O|N|N|N|N|O|O|O|O|D|D|D|D|O|O|O|O|N|[N|N|N|O

CShift [ N|[N|O|O|O|O|D|D|D/ D|O|O|O|O|N|N|N/N|O|O|O|O|D|D|D|D|O|O|O|O|N

D Shift O|O[N|N[N|N|O|O|O|O|D|D|/D|D|O|O|O|O|N|N|N|NJO|O|O|O|D|D|D|D|O

Nov.21|1]2|3|4|5(6|7[8|910(11|12|13|14|15|16|17|18|19/20/21|22|23|24|25|26|27/28|29|30

DAYSIM|T|W|T|F[S|SIM[TIW|T|F|[S|SIMITIW|T|F|S|SIMIT|W|T|F|[S|S|M|T

A Shift|[D|D|D|O|O|O|O/NIN|N|N(O|O|O|O|/D|/D/D|D|O|O|O|O|IN|IN|N|N|O|O]|O

B Shift O|O|O|D|D|D|D|O|O|O|O[N|N|NIN|O|O|O|O|/D|D|D|D|O|O|O|O|N|N|N

CShift [ N|[N|[N|O|O|O|O|D|ID/I DI DJO|O|O|OINININ|N|O|O|O|O|/D|D|D|D|O|O|O

D Shift|[OJ]O|O[N[N|N|N/O|O|O|O|D|D|D|D|O|O|O|O|N|N|N|N|O|O|O|O|D|D|D

Dec-21{1[2|3|4|5/6]7[89]10(11]12|13|14|15]16/|17|18|19|20(21]22|23|24|25|26|27]|28|29|30|31

DAYS W|T|F|S|[SIM|TIW|T|F|S|SIM[TIWT|F|S|SIM[T|IW|T|F|S|SIM|T|W|T|F

AShift O|D|D|D|D|O|O|O|O|N|N|N|N|O|O|O|O|D|D|D|D|O|O|O|O|N|N[N|N|O]|O

BShift NJO|O|O|O|D|D|D|D|O|O|O|O|N|N|N|N|O|O|O|O|D|D|D|D|O|O|O|O|N|N

CShift|O|N|N|N|N|O|O|O|O|/D|D|D|D|O|O|O|O|[N|N[N|[N|O|O|O|O|/D|D|D|D|O]|O

D Shift| D|O|O|O|O|N|[N|N|N|O|O|O|O|D|D|D/D|O|O|O|OIN|N|N|N|O|O|O|O|D|D

Jan-22 |1|2|3/4|5|6|7(8[9|10|11|12|13(14|15|16|17|18]19|20|21|22|23|24|25|26|27|28]|29|30|31

DAYS|S|SIMITIW|T|F|S|SIM|T|W|T|F|S|SIM|[TIW[T|F|S|SIMITIW|T|F[S|S|M

AShift O|O|D|D|D|D|O|O|O|O|N|N|N|N|O|O|O|O|D|D|D|D|O|O|O|O|N|[N|N|N|O

B Shift N[N|O|O|O|O|D|D|D|D|O|O|O|O|N|N|N|N|O|O|O|O/D|D|D|D|O|O|O|O]|N

CShift|O|OIN|N|N|N|O|O|O|O|D|D|D|D|O|O|O|O|N[N|[N|N|O|O|O|O|/D|D|D|D|O

D Shift D|[D|O/O|O|O/N[N|N|N|O|O|O|O|/D|D|D|D|O|O|O|O|IN[N|N|N|O|O|O]|0O]|D

Feb-22|/1]2[3|4(5|6|7(8]9]10/11|12|13|14|15|16|17(18[19|20/21|22|23|24|25|26|27|28

DAYS | TIW|T|F|S|SIM[TIW|T|F|S|SIM[TIW|T|F|S|SIM|[T|W|T|F|S|S|M

AShift| O|O|O|D|D|D|D|O|O|O|O|N|N|N/N/O|O|O|O|/D|/D|D|D|O|O|O|O]|N

B Shift NIN|[N/O|O|O|O|D|D|D|/D|O|O|O|O|N|N|N|[NJO|O|O|O|D|D|D|D|O

CShift O|]O|O|N|N/N|N|O|O|O|O|D|D|D|D/OJO|O|[O[N|N|N[N|O|O|O|O|D

D Shift| D|[D|D|O|O|O|O|N|N|N|N|O|O|O|O|D|D|D|D|O|O|O|OIN|N|IN|IN|O

Mar-22|1112[3|4|5]6|7[8]9|10(11|12|13|14|15|16|17|18]19|20(21|22|23|24|25|26|27|28|29|30(31

DAYS|TIW|T|F|S|SIMITIW[T|F|SISIM[TIW|T|F|S|SIM|TIW|T|F|S|SIM|T|W|T

AShift N[N/N|O|O|O|O|D|D|D|D|O|O|O|O|N|[N/N|N|O|O|0O|O|D|D|D|D|O|O|0O]|O

B Shift | O|]O|O|N|N|N|N|O|O|O|O|D|D|D|/D|O|/O|O|O[N|N|N|NJO|O|O|O|D|D|D|D

CsShift| D] D|D|O|O|O|OINININ|N|O|O|O|O|/D|D|D|D|O|O|O|O|N|[N|N|N|O|O|O]|O

D Shift O|O|O|/D|D|D|D|O|O|O|O|N|N[N|N|O|O|O|O|D|D|D|/D|O|O|O|O|N|N|N|N
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Apr-22|1|2|3|4|5|6[7|8[9]10]11|12/13|14|15]|16|17|18|19/20(21|22|23|24|25|26|27|28]29|30

DAYS|F|S|SIMITIW|T|F|S|ISIM|TIW|T|F|S|SIM|TIW|T|F|S|SIM|T|W|T|F|S
AShift N|[N/N|N/O|O|O/O|D/ D DD/ O/O|O|OIN[NIN[N|O|O|O|O|D|D|D|D|O|O

B Shift|O|O|O|O[N|N|N[N|O|O|[O|O|D|D|D/D|O|O|O|O|N|N|N|N|O|O|O|O|D|D

CShift| D|D|D|[D|O|O|O|O|N[N[N[N/O|O|O|O|D/D/D/ID|JOJO|O|OIN|N|N/N|O|O

D Shift|O|O|O|O|D|D|/D|/D|O|O|O|O|N|[N[N|N|O|O|O|O|D|/D/D/D|O|O|O|O|N|N

May-22| 1|2 |3|4|5|6]7]8|9(10]11]12|13]14|15|16|17]18]19|20|21|22|23|24|25|26|27{28]|29|30|31

DAYS|SIM|TW|T|F|S|SIM|T|W|T|F|S|SIM|TIW|T|F|S|SIM|[TIW|T|F|S|S|M|T
AShift O|]O[N|N|N|N|O|O|O|O|D|D|/D|D|O|O|O|O|N|N|N|NJO|O|O|O|D|D|D|D|O

B Shift DD O|O|O|O|[N|N|N|N|O|O|O|O|D|D/D/D/O|O|O|ON|N|N|N|O|O|O|O|D

CShift|O|O|D|D|D|/D|O|O|O|O|N|N|N|N|O|O|O|O|/D|/D|/D|D|O|O|O|O|IN|N|N[N|O

DShift N[N|O|O|O|O|D|D|D|D|O|O|O|O|N|N|N|N|O|O|O|O/D|D|D|/D|O|O|O|O]|N

Jun-22|1|2|3|4|5|6|7[8[9]10]11|12|13|14|15]|16|17|18|19/20(21|22|23|24|25|26|27|28]29|30

DAYS|W|T|F|S|SIM|[TIW|T|F|S|SIM|T|W|T|F|S|SIMITIW|T|F|S|SIM|T|W|T
A Shift| O|O|O|N|N|N|N|/O|O|O|O|D/D/D/D/O|O|O|O|N|N|N|N|O|O|O|O|D|D|D

B Shift|[ D|D/[D|O[|O|O|O[N|N|N|N|O|O|O|O|D|D|D/D/O|O|O|O|N|N[N[N|O|O]|O

CsShift O|]O|O|D/DID|D|O|OJ|O|OINININ/N|O|O|O|O|D|D|D/D|O|O|[O|O|N|N|N

D Shift [N|\N[N|O[|O|O|O|D|D|D|D|O|O|[O[O|N|N|N|N|O|O|O|O|D|D|D[D|O|O]|O

Jul-22 |12 |3]|4|5|6|7|8|9|10{11|12|13|14|15|16(17|18|19]|20|21|22|23|24|25|26|27|28|29|30|31

DAYS |F|S|SIMITIW|T|F|S|SIM|TIW|[T|F|S|SIMITIW|T|F|S|SIM|[T|W|T|F|S|S
AShift D|]O[|O|O|O|N|NIN|N|O|O|O|O|/D|/D|D|D|O|O|O|O|N|N|[N|N|O|O|O|O|D|D

B Shift O[D|D|/D|D|O|O|O|O|N|N|N|N|O|O|O|O|D|D|D|D|OJO|O|O|N|N[N|N|O]|O

CShiftN|O|O|O|O/D|D/ID|ID/|/O|O|O|O|N|N|N|N|O|O|O|O|D|D D/D/O|O|O|O|N|N

D Shift O[N|N/N[N|O|O|O|O|D|D|D|/D|O|O|O|O|N|N|N|NJOJO|O|O|D|D|D|D|O]|O

Aug-2211|12(3|4|5]|6|7[8]9]10(11|12|13|14|15|16|17|18|19|20(21|22|23|24|25|26|27|28|29|30(31

DAYS MITIW|T|F|S|SIM|TIW|T|F|S|SIM[TIW|T|F|S|SIMITIW|T|F|S|SIM|T|W
AShift D|[D|O|O|O|O|NIN|N|N|O|O|O|O|/D|D|D|D|O|O|O|O|IN|[N|N|N|O|O|O]|O]|D

B Shift O|O|D|/D|D|D|O|O|O|O|N|N|N|N|O|O|O|O|D|D|D|D|O|O|O|O|N[N|[N|N|O

CShiftIN|N|O|O0|O0|O|D|D|D/D|O|O|O|O|N|N|N|N|O|O|O|O|D D/D/D|O|O|O|O|N

D Shift O|O|N|N[N|N|O|O|O|O|D|D|/D|D|O|O|O|O|N|N|N|NJO|O|O|O|D|D|D|D]|O

Sep-22|1]12|3]4|5|6|7]8]9]10|11]12|13|14|15|16|17|18]19|20|21]22|23|24|25|26|27|28]29|30

DAYS|T|F|S|SIM[TIW|T|F|S|SIMITIW|T|F|S|SIMITIW|T|F|S|SIM[T|W|T|F
A Shift|[ D|D|D|O|O|O|O/NIN|IN|/N(O|O|O|O|DID/ID|ID|OJ|O|O|OININ|N|N|O|O]|O

B Shift|O|O|O|D|D|D|/D|O|O|O|O|N|N|[N|[N|O|O|O|O|D|/D|/D/D|O|O|O|O|N[N|N

CShift N|[N|[N|O|O|O|O/D/D/I DI DJOJO|O|OINININ/N/O|O|O|O|/D|D|D|D|O|O|O

D Shift|[O|O|O[N[N|N|N/O|O|O|O|D|D|D|D|O|O|O|O|N|N|N|N|O|O|O|O|D|D|D
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12 HOUR SHIFT ROTATION SCHEDULE

FISCAL YEAR 2023

Oct22|1]2|3|4|5|6]7|8]9(10]11/12|13|14{15|16|17|18]|19|20|21|22|23|24|25|26|27|28|29|30|31

DAYS|S|SIM|TW|T|F|S|SIM|[TIW|T|F|S|SIM|[TIW|T|F|S|SIM|[TIW|T|F|S|S|M

AShift| O|D|D|D|D|O|O|O|O|N|N/N|N|O|O|O|O|D|/D|D|D|O|O|O|O|N|N|N|NJO]|O

B ShiftfN|O|O0|O|O|D|D/DID|O|O|O|OIN|N|N|N|O|O|O|O|D|D|D|D|O|O|O|O|N|N

CShiftf O[N|[N|N|N|O|O|O|O|D|/D|/D|D|O|O|O|O|N|[N|[N|N|O|O|O|O|D|D|D|D|O|O

D Shift D]O|O|O|O|N|N|N|N|O|O|O|O|D|D|/D|D|O|O|O|OIN|N|N|N|O|O|O|O|D|D
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NOTES
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