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343.  H.2 Grandfathered employees—Will DOE please provide direct 

contact information for the ETTP MEPP Pension Plan? 

The appropriate contact information for the plan 

administrator will be provided to the Contractor after 

award. 

 

344.  H.3 (B) (2) Will DOE define clearly the term “former employees of 

WEMS” and also the balance of (2) 2)? 

Clause H.3(B)(2) provides that the Contractor shall give a 

preference in hiring to individuals  (1) who are former 

employees of WEMS, and  (2) who are entitled to recall 

rights consistent with any applicable site seniority and any 

applicable collective bargaining agreement(s) at the 

Portsmouth Gaseous Diffusion Plant Site.  “Former 

employees” meaning employees who used to be employed 

by WEMS and are no longer employed by WEMS.   

 

 

345.  H.4 (A) (1) 

(a) and (b) 

Will DOE define the overlap between ETTP MEPP and 

ETTP MEWA? 

Copies of the MEPP and MEWA plan documentshave been 

posted to the Documents Library section of the 

procurement website. 

 

 

346.  H.4 

(B)(1)(a) 

This paragraph states “The East Tennessee Technology Park 

Pension Plan for Grandfathered Employees (ETTP MEPP is a 

multi-employer pension plan which covers eligible 

employees (both bargaining and non-bargaining unit (exempt 

and nonexempt)) of certain U.S. Department of Energy 

(DOE) prime contractors and their subcontractors.”  Please 

provide a listing of the Grandfathered incumbent personnel 

eligible to participate in the MEPP as well as a listing of 

incumbent employees not eligible to participate in the MEPP 

both exempt (salaried) and non-exempt.  

Information has been posted on the Documents Library 

section of the procurement website regarding the number of 

incumbent employees participating in the MEPP or MEWA 

and the number of incumbent employees not participating.  
Additionally, the cost of these benefit plans has been 

provided in the solicitation under CLIN 0401 
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347.  H.4 

(B)(1)(b) 

This paragraph states “The East Tennessee Technology Park 

Multiple Employer Welfare Arrangement, (ETTP MEWA) 

contains provisions for medical and insurance benefits for 

eligible employees of certain DOE contractors and 

subcontractors and their beneficiaries.”  Please provide a 

listing of the Grandfathered incumbent personnel eligible to 

participate in the MEWA as well as a listing of incumbent 

employees not eligible to participate in the MEWA both 

exempt (salaried) and non-exempt. 

 

 

Information has been posted on the Documents Library 

section of the procurement website regarding the number of 

incumbent employees participating in the MEPP or MEWA 

and the number of incumbent employees not participating.  
Additionally, the cost of these benefit plans has been 

provided in the solicitation under CLIN 0401 

348.  H.4 

(B)(1)(b) 

The East Tennessee Technology Park Multiple Employer 

Welfare Arrangement, (ETTP MEWA) contains provisions 

for medical and insurance benefits for salaried as well as 

CBA hourly personnel.  Please provide a list of salaried 

personnel that participate in the ETTP MEWA. 

Information has been posted on the Documents Library 

section of the procurement website regarding the number of 

incumbent employees participating in the MEPP or MEWA 

and the number of incumbent employees not participating.  
Additionally, the cost of these benefit plans has been 

provided in the solicitation under CLIN 0401 
 

349.  H.4 (B) (2) 

(a) 3. 

Is the Severance Plan referenced in this paragraph covered by 

ELIN A401? 

The costs for the severance benefits set forth in Clause H.4 

(E)(3) are contained in ELINA401.  

350.  H.4 (B) (2) 

(a) 3 

Severance pay.  Please provide a copy of the ETTP 

Severance Plan. 

Copy of the ETTP Severance Plan has been posted on the 

Documents Library section of the procurement website. 

351.  H.4 (B) (2) 

(a) 3 

Severance pay.  Please provide a list of all Grandfather 

Employees eligible to participate in the ETTP Severance 

Plan. 

Grandfathered employees are eligible to participate in the 

ETTP Severance Plan.  Information has been posted on the 

Documents Library regarding the number of incumbent 

employees participating in the MEPP or MEWA and the 

number of incumbent employees not participating.   
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352.  H.4 (B) (2) 

(a) 3. 

Does the successor contractor have a severance obligation to 

an incumbent worker who is not offered a position on the 

new contract? 

The successful offeror for the resultant contract under this 

solicitation does not have a contractual obligation to pay 

severance to a WEMS employee that is involuntarily 

separated by WEMS.  

 

 

353.  H.4 (B) (2) 

(a) 3. 

If the contractor hires an incumbent worker who is 

Grandfathered under the Severance Plan and then is 

discharged in a Government initiated reduction in force, what 

is the ISS contractor’s severance obligation? Is the severance 

cost reimbursable?  

As specified in the solicitation, pursuant to Clause 

H.4(E)(3), the costs of the Contractor’s severance benefits 

are reimbursable for those WEMS Incumbent Employees 

that were hired and that meet the eligibility requirements of 

the ETTP Severance Plan, and to the extent the 

Contractor’s severance benefits are substantially equivalent 

to the ETTP Severance Plan in which WEMS participated. 

 

 

 

354.  H.4 (B) (2) 

(a) 4. 

The clause requires the successor contractor to credit hired 

incumbent employees with length of service for vacation and 

severance pay. Given the size of the current work force and 

length of time the project has been operating, this financial 

liability could be significant and have a real impact on 

proposed fringe rates. Please provide the hire dates and 

length of service for every non-union employee currently 

working on the incumbent contract. 

Information has been posted on the Documents Library. 

355.  H.4 (C) (6) Will DOE identify the FTE load and responsibilities required 

to “participate in the annual plan management?” 

The annual plan management requirement is contained in 

Clause H.4(D)(6).   The offeror is responsible for 

determining the number of full time employees/labor hours 

that it requires to perform the responsibilities that are set 

forth in Clause H.4(D)(6). 
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356.  H.4 (H) Please define the criteria that DOE will use for penalty for a 

contractor to withdraw from the ETTP MEPP or ETTP 

MEWA. 

All costs associated with the withdrawal may be 

determined to be unallowable, if the Contractor withdraws 

without the consent of the Contracting Officer. Clause H-4 

(H) provides that “[i]f the Contractor withdraws without 

the consent of the Contracting Officer, all costs (including 

the withdrawal liability under ERISA) associated with such 

withdrawal may be determined to be unallowable and the 

Government retains the right to assert a claim against the 

Contractor for any costs of the Department associated with 

such withdrawal.” 

357.  H.5 Will DOE please identify the data bases required to conform 

to H.5 (A) requirements? 

 There are no required databases set forth in Clause H.5 

Workforce Transition and Benefits Transition: Plans and 

Timeframes.   

358.  H.5 (B) (2) 

(a) 1  3    

Based on the language of the paragraph it appears the costs to 

accomplish workforce and benefits transition activities within 

the timeframes specified, including the costs for enrolled 

actuaries and counsel are reimbursable.  Are these costs 

covered by CLIN A401?  If not, why must the contractor 

provide an estimate and breakout.  

No.  These costs are not costs encompassed in 

CLIN/ELINA401.  Clause H. 5(B)(2)(a) does not  state that 

the costs associated with the required activities are cost 

reimbursable and should not be construed in that manner.  

  

ELINs A401 and B401 refer to Section C.4.1, Benefit 

Plans. Section C.4.1 refers to Section H, Clause H.4(E), 

which identifies the specific items or costs that are to be 

cost reimbursable under this solicitation. These are the only 

costs that will be reimbursed on a cost reimbursable basis. 

In accordance with H.4(E), Reimbursement of the 

Contractor Costs for Benefit Plans, the following MEPP 

and MEWA costs are reimbursable: (a) employer 

contributions to the ETTP MEPP, and (b) the costs of the 

employee’s participation in the ETTP MEWA for 

Grandfathered Employees 
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359.  H.30 (b) Will DOE provide clarity regarding licenses and inventions 

that the contractor makes available to the project to improve 

schedules and provide efficiencies that the contractor 

patented prior to contract award? 

H.30 applies to those situations where the contractor is 

unable to complete the SOW of the contract.  Otherwise, 

DOE doesn’t not have any rights in patents that the 

contractor owned prior to contract award. 

 

360.  Section H.3 For applicable employees, will DOE permit Non-Union 

Employees for current Union Employees positions? 

It will be the Contractor’s responsibility to hire qualified 

personnel in a non-discriminatory fashion in accordance 

with the hiring preferences set forth in Clause H.3 and 

applicable law. Specifically, the successor cannot 

discriminate in hiring against incumbent (or other) 

employees on the basis of their support for or activities on 

behalf of any labor organization. 
 


