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ATTACHMENT J-1: REQUIREMENTS SOURCES AND IMPLEMENTING DOCUMENTS 

(LIST A) 

 

Pursuant to Section I clause 970.5204-2 Laws, Regulations and DOE Directives (Dec 2000), 

DOE may provide a list of laws and regulations (List A) applicable to work performed under this 

contract.  The Contractor shall comply with all applicable Federal and State Laws, Statutes, 

Codes, Rules, Regulations, Executive Orders and agreement documents applicable to work 

performed under this contract.  The federal laws and regulations listed in the table below contain 

requirements normally relevant to the Contractor scope of work.  These laws and regulations, 

and others, apply regardless whether they are explicitly stated in the Contract.  In addition, laws 

and regulations typically apply to all persons or organizations such as subcontractors, suppliers, 

and federal employees. 

This list does not have to be provided in the Contract, but it may be appended to the Contract for 

information purposes.  Omission of any such applicable law or regulation from List A does not 

affect the obligation of the Contractor to comply with such law or regulation pursuant to DEAR 

clause 970.5204-2.  The Contractor must be aware of changes in the Code of Federal Regulations 

(CFR), Federal Acquisition Regulations (FAR), the United States Code (USC), Public Laws (PL) 

or other regulatory entities that have applicability to the Department of Energy and that impact 

the work scope.  The Contractor will notify DOE of any changes, and DOE will make a 

determination regarding modification to the contract.  

The following table does not contain any specific state laws, regulations, permits, and licenses, 

etc. 

Consensus Standards 

American Industrial Hygiene Association (AIHA) “Emergency Response Planning Guidelines 

(ERPGs)” 

IEEE N323A-“Radiation Protection Instrumentation Test and Calibration - 05/01/97” 

American Public Health Association, American Water Works Association, Water Environment 

Federal, “Standard Methods for Water and Wastewater” (Most Current) 

B.O.C.A., Uniform Building Code or Local Fire and Building Codes 

U.S. EPA Manual, SW 846, “Test Methods for Evaluating Solid Waste” (Most Current Version) 

November 1986 

U.S. EPA Manual, “Contract Laboratory Program Statement of Work for Organic and Inorganic 

Analyses” (Most Current Version) 

U.S. EPA Manual, 400-R-92-001, “Manual of Protective Action Guides and Protective Actions 

for Nuclear Incidents,” 1991 
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Document Number Title 

10 CFR 61 Low Level Waste Policy Act Amendments 

10 CFR 76 AEA-Residual Site Hazards Management 

10 CFR 110 Export and Import of Nuclear Equipment and Material 

10 CFR 707 Workplace Substance Abuse Programs at DOE Sites 

10 CFR 710 Criteria And Procedures For Determining Eligibility For Access To 

Classified Matter or Special Nuclear Material 

10 CFR 719 Contractor Legal Management Requirements 

10 CFR 810 Assistance to Foreign Atomic Energy Activities  

10 CFR 820 Procedural Rules for DOE Nuclear Activities 

10 CFR 824 Procedural Rules for the Assessment of Civil Penalties for Classified 

Information Security Violations 

10 CFR 830 Nuclear Safety Management 

10 CFR 835 Occupational Radiation Protection, Amended 12/4/98, as described in 

DOE approved RPP 

10 CFR 850 Chronic Beryllium Disease Prevention Program 

10 CFR 850.39 Recordkeeping and Use of Information (for Beryllium-related records) 

10 CFR 851 Worker Safety and Health Program 

10 CFR 436 Federal Energy Management And Planning Programs 

10 CFR 860 Trespassing on Department of Energy Property 

10 CFR 707 Workplace Substance Abuse Programs At DOE Sites 

10 CFR 708 DOE Contractor Employee Protection Program 

10 CFR 710 Criteria And Procedures For Determining Eligibility For Access To 

Classified Matter Or Special Nuclear Material 

10 CFR 712 Human Reliability Program 

10 CFR 719 Contractor Legal Management Requirements 

10 CFR 824 Procedural Rules for the Assessment of Civil Penalties for Classified 

Information Security Violations  

10 CFR 1008 Records Maintained on Individuals (PRIVACY ACT)   

10 CFR 1016 Safeguarding of Restricted Data 

10 CFR 1017 Identification and Protection of Unclassified Controlled Nuclear 

Information 

10 CFR 1021 DOE National Environmental Policy Act implementing Procedures  
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Document Number Title 

10 CFR 1022 Compliance with Floodplain/Wetlands Environmental Review 

Requirements  

10 CFR 1044 Security Requirements for Protected Disclosure Under Section 3164 of 

the National Defense Authorization Act for Fiscal Year 2000 

10 CFR 1045 Nuclear Classification and Declassification  

10 CFR 1046 Physical Protection of Security Interests; Protective Force Personnel 

10 CFR 1046.13 Physical Protection of Security Interests; Medical Certification  

10 CFR 1046, 

Appendix A 

Physical Protection of Security Interests; Medical and Physical Fitness 

Qualifications and Standards, paragraphs A, B1, B5, B6, B7, B8, B10, C, 

H, I, J. 

15 CFR 280 Fastener Quality 

15 CFR 730-774 Export Administration Regulations (EAR) 

20 CFR 617.66 Transition Procedures for Amendments in Sections 13002 through 13009 

of Public Law 99-272 [the Consolidated Omnibus Budget Reconciliation 

Act (COBRA) of 1985] 

20 CFR 639 Worker Readjustment and Retraining Notification  

22 CFR 120-130 Foreign Relations, Department of State 

23 CFR 650, Subpart 

C 

National Bridge Inspection Standards 

29 CFR 4 Labor Standards for Federal Service Contracts  

29 CFR 30 Equal Employment Opportunity in Apprenticeship and Training 

29 CFR 516 Records to be Kept by Employers  

29 CFR 519 Employment of Full-Time Students at Subminimum Wages 

29 CFR 520 Employment of Student-Learners  

29 CFR 525 Employment of Workers with Disabilities Under Special Certificates 

29 CFR 528 Annulment or Withdrawal of Certificates for the Employment of 

Student-Learners, Apprentices, Learners, Messengers, Handicapped 

Persons, Student-Workers, and Full-Time Students in Agricultural or in 

Retail Service Establishments at Special Minimum Wage Rate  

29 CFR 531 Wage payments Under the Fair Labor Standards Act of 1938 

29 CFR 541 Fair Labor Standards Act 

29 CFR 548 Authorization of Established Basic Rates for Computing Overtime Pay 

29 CFR 825 Family Medical Leave Act of 1993 

29 CFR 1602 Recordkeeping and Reporting Requirements under Title VII and the 

ADA 
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Document Number Title 

29 CFR 1608 Affirmative Action Appropriation Under Title VII of the Civil Rights 

Act of 1964, as amended 

29 CFR 1611 Privacy Act Regulations 

29 CFR 1620 Equal Pay Act 

29 CFR 1625 Age Discrimination in Employment Act 

29 CFR 1627 Records to be Made or kept Relating to Age:  Notices to be Posted: 

Administrative Exemptions 

29 CFR 1904 Recording and Reporting Occupational Injuries and Illnesses  

29 CFR 2520 Reporting and Disclosure Under Employee Retirement Income Security 

Act of 1974 

29 CFR 4041A Termination of Multiemployer Plans 

32 CFR 2001 Classified National Security Information 

33 CFR 323 Army Corps of Engineers Permit Regulations for Dredged Materials 

33 CFR 325 Processing of Department of Army Permits 

33 CFR 330 Authorization by Nationwide Permit 

33 CFR 330 

Appendix A 

Nationwide Permits and Conditions 

34 CFR 395 Vending Facility Program for the Blind on Federal and Other Property  

36 CFR Chapter 12, 

Sub Chapter B 

Records Management 

36 CFR 60 National Register of Historic Places 

36 CFR 800 Protection of Historic and Cultural Properties  

40 CFR 61 National Emission Standards for Hazardous Air Pollutants 

40 CFR 82 Protection of Stratospheric Ozone 

40 CFR 100-149 Safe Drinking Water Act 

40 CFR 110 Discharge of Oil 

40 CFR 112 Oil Pollution Prevention  

40 CFR 116 Designation of Hazardous Substances 

40 CFR 117 Determination of Reportable Quantities for Hazardous Substances  

40 CFR 136 Guidelines Establishing Test Procedures for the Analysis of Pollutants 

40 CFR 171 Standards for Certification of Commercial Applicators  

40 CFR 247 Comprehensive Procurement Guideline for Products Containing 

Recovered Materials 

40 CFR 257 Guidelines for Classification of Solid Waste Disposal Facilities and 
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Document Number Title 

Practices  

40 CFR 260-282 Resource Conservation and Recovery Act (RCRA) 

40 CFR 300 National Oil and Hazardous Substances Pollution Contingency Plan 

(CERCLA—National Contingency Plan) 

40 CFR 302 Designation, Reportable Quantities, and Notification 

40 CFR 350-372 SARA Title III 

40 CFR 355 Emergency Planning and Community Right to Know Act (EPCRA) 

40 CFR 374 Prior Notice of Citizen Suits 

40 CFR 761 Polychlorinated Biphenyls (PCBs) Manufacturing, Processing, 

Distribution in Commerce, and Use Prohibitions, except for: ‘761.1; .3; 

.65(d)-(h); .70; .75; .80; .120; .123; .185; .187; .193 

40 CFR 1500-1508 Regulations for Implementing the Procedural Provisions of the National 

Environmental Policy Act 

41 CFR 60-1 Obligations of Contractors and Sub Contractors  

41 CFR 60-2 Affirmative Action Programs 

41 CFR 60-3 Uniform Guidelines on Employee Selection Procedures 

41 CFR 60-4 Construction Contractors – Affirmative Action Requirements 

41 CFR 60-20 Sex Discrimination Guidelines  

41 CFR 60-30 Rules of Practice for Administrative Proceedings to Enforce Equal 

Opportunity Under Executive Order 11246 

41 CFR 60-50 Guidelines on Discrimination Because of Religion or National Origin 

41 CFR 60-250 Affirmative Action Obligations of Contractors and Subcontractors for 

Disabled Veterans and Veterans of the Vietnam Era  

41 CFR 60-741 Affirmative Action and Nondiscrimination Obligations of Contractors 

and Subcontractors Regarding Individuals with Disabilities  

41 CFR 101 Public Contracts and Property Management 

41 CFR 101-20.103 Physical Protection and Building Security 

41 CFR 102 Federal management Regulation 

41 CFR 109 Department of Energy Property Management Regulations  

43 CFR 7 Protection of Archeological Resources 

43 CFR 10 Cultural Resource Management 

48 CFR 22.1 Basic Labor Policies 

48 CFR 31 Contract Cost Principles and Procedures 

48 CFR 45 Government Property 
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Document Number Title 

48 CFR Part 

970.5203-2 
Performance Improvement and Collaboration 

48 CFR Part 

970.5223-1 

Integration of Environmental, Safety, and Health into the Work Planning 

and Execution 

49 CFR 171  General Information, Regulations, and Definitions 

49 CFR 172 

Hazardous Material Table, Specials Provisions, Hazardous Materials 

Communications, Emergency Response Information, and Training 

Requirements  

49 CFR 173 Shippers-General Requirements for Shipments and Packaging’s 

49 CFR 174 Carriage by Rail 

49 CFR 177 Carriage by Public Highway 

49 CFR 178 Specifications for Packaging’s  

49 CFR 211 
Chapter II Federal Railroad Administration, Department of 

Transportation; part 350-399 Federal Motor Carrier Safety Regulations 

49 CFR 213 Track Safety Standards 

49 CFR 237 Bridge Safety Standards 

49 CFR 350-399 
Chapter III Federal Highway Administration, Department of 

Transportation; part 350-399 Federal Motor Carrier Safety Regulations 

50 CFR 17 Natural Resource Management 

50 CFR 402 Interagency Cooperation Endangered Species Act of 1973, as amended  

5 USC 552 et seq. Freedom of Information Act (FOIA) 

5 USC Appendix 2 Freedom Advisory Committee Act (FACA) 

15 USC 2601 Toxic Substances Control Act (TSCA) 

16 USC 469 Archeological and Historic Preservation Act (AHPA) 

16 USC 470 et seq. National Historic Preservation Act (NHPA) 

16 USC 470aa–

470mm 
Archaeological Resources Protection Act (ARPA) of 1979 

16 USC 661 Fish and Wildlife Coordination Act 

16 USC 703 Migratory Bird Treaty Act 

16 USC 1531 Endangered Species Act (ESA) 

16 USC 2901 Fish and Wildlife Conservation Act 

18 USC 930 Possession of firearms and dangerous weapons in Federal facilities 

18 USC 1170 and 25 

USC 3001 

Native American Graves Protection and Repatriation Act (NAGPRA) of 

1990 

http://a257.g.akamaitech.net/7/257/2422/16nov20071500/edocket.access.gpo.gov/cfr_2007/octqtr/48cfr970.5223-1.htm
http://a257.g.akamaitech.net/7/257/2422/16nov20071500/edocket.access.gpo.gov/cfr_2007/octqtr/48cfr970.5223-1.htm
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Document Number Title 

18 USC 2071 Concealment, removal, or mutilation generally 

18 USC 3571 Sentence of Fine 

20 USC 107  
Operation of vending facilities (aka: Randolph-Sheppard Vending Stand 

Act, as amended)  

29 USC 401 et seq. Labor-Management Reporting and Disclosure Act of 1959 

33 USC 1251 Clean Water Act (CWA) 

40 USC 20 Federal Motor Vehicle Expenditure Control 

40 USC 483 Federal Property Administrative Services Act 

41 USC 422 Cost Accounting Standard Board 

42 USC 300f Safe Drinking Water Act (SDWA) 

42 USC 2021 et seq. Low-Level Radioactive Waste Policy Act, as amended 

42 USC 2168 et seq. Prohibition Against Dissemination of Certain Unclassified Information 

42 USC 2278(a) Trespass on Commission Installations 

42 USC 2286  Defense Nuclear Facilities Safety Board 

42 USC 2297h-8 Employee Protections 

42 USC 4321  National Environmental Policy Act (NEPA) 

42 USC 6901 Resource Conservation & Recover Act (RCRA) 

42 USC 7401 Clean Air Act (CAA) 

42 USC 7256 National Defense Authorization Act  

42 USC 7512 Classification and Attainment Dates 

42 USC 7256 
Contracts, leases, etc., with public agencies and private organizations 

and persons 

42 USC 9601 Comprehensive Environmental Response, Compensation, and Liability 

Act (CERCLA)  

42 USC 9605 CERCLA Amendment 

42 USC 9620 CERCLA Federal Facility Agreement (FFA) 

42 USC 11001-11050 
CERCLA Emergency Planning and Community Right to Know Act 

(EPCRA) 

42 USC 11411 
Title V, of the Steward B. McKinney Homeless Assistance Act, as 

amended 

42 USC 13101-13109 Pollution Prevention Act (PPA) 

42 USC 2011-2259 et 

seq. 
The Atomic Energy Act (AEA) of 1954, As Amended 

44 USC Chapter 21 National Archives and Records Administration  
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Document Number Title 

44 USC Chapter 29 
Records Management by the Archivist of the United States and by the 

Administrator of General Studies  

44 USC Chapter 31 Records Management by Federal Agencies  

44 USC Chapter 33 Disposal of Records  

44 USC Chapter 35 Coordination of Federal Information Policy  

44 USC Chapter 36 Management and Promotion of Electronic Government Services  

AASHTO MCEB-2 
Manual for Condition Evaluation of Bridges, 2

nd
 Edition with 2011, 

2013, and 2014 Interim Revisions  

 
Manual for Railway Engineering, American Railway Engineering and 

Maintenance-of-Way Association  

  

Executive Order 

12829, (As Amended 

by E.O. 12885) 

National Industrial Security Program 

Executive Order 

13221 
Energy Efficient Standby Power Devices  

Executive Order 

13423 

Strengthening Federal Environmental, Energy, and Transportation 

Management 

 

Executive Order 

13514 

Federal Leadership in Environmental,  Energy and Economic 

Performance 

Executive Order 

13526 

Classified National Security Information  

 

Executive Order 

13556 
Controlled Unclassified Information 

Homeland Security 

Presidential Directive 

(HSPD)-12 

Policy for a Common Identification Standard for Federal Employees and 

Contractors 

ISOO Notice 2011-02 

Further Guidance and Clarification on Coming Atomic Energy 

Information and Classified National Security Information (Implements 

Executive Order 13526) 

M-11-11 

Executive Office of the President, Office of Management and Budget, 

Memorandum for the Heads of Executive Departments and Agencies 

(Continued Implementation of Homeland Security Presidential Directive 

(HSPD) 12 – Policy for a Common Identification Standard for Federal 

Employees and Contractors 

M-12-18 Managing Government Records Directives, Dated August 24, 2012 
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Document Number Title 

National Security 

Decision Directive 

(NSDD) 298 

National Operations Security Program 

Public Law 97-255 Federal Managers Financial Integrity Act of 1982 

Public Law 99-255 Consolidated Omnibus Reconciliation Act of 1985 

Public Law 100-679 Office of Federal Procurement Policy Act Amendments of 1988  

Public Law 102-368 Federal Facility Compliance Act of 1992 

Public Law 102-484 National Defense Authorization Act of 1993 

Public Law 102-486 Energy Policy Act of 1992 

Public Law 106-65, 

Section 3149 

Supplement to Plan for Declassification of Restricted Data and Formerly 

Restricted Data 

Public Law 106-398, 

Section 3193 

Frequency of Reports of Inadvertent Releases of Restricted Data and 

Formerly Restricted Data 

Public Law 107-347 The E-Government Act of 2002 

TSCA-UE-FFCA, 

Feb 1992 

Uranium Enrichment Toxic Substances Control Act Federal Facilities 

Compliance Agreement  

DOE/OR/07-1707 Federal Facility Agreement 
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ATTACHMENT J-2: LIST OF APPLICABLE DOE DIRECTIVES (LIST B) 

 

 

DOE Directives 

 

Subject 

EM-QA-001 
Environmental Management Quality Assurance 

Program 

Classification Bulletin GEN-16 

Revision 

“No Comment” Policy on Classified Information in the 

Public Domain 

DOE EM  
Office of Environmental Management Operations 

Activity Protocol, Revision 0, 2/28/2012 

DOE O 130.1 Budget Formulation Process 

DOE P 140.1 
Natural Resource Damage Assessment Corporation and 

Integration 

DOE M 140.1-1B 
Interface with the Defense Nuclear Facilities Safety 

Board 

DOE O 142.2A  
Voluntary Offer Safeguards Agreement and Additional 

Protocol with the International Atomic Energy Agency 

DOE O 142.3A Unclassified Foreign Visits and Assignment Program 

DOE O 150.1A Continuity Program 

DOE O 151.1C Comprehensive Emergency Management System 

DOE O 153.1 Departmental Radiological Emergency Response Assets 

DOE O 200.1A  Information Technology Management 

DOE O 203.1 
Limited Personal Use of Government Office Equipment 

Including Information Technology 

DOE P 205.1 Department of Energy Cyber Security Policy 

DOE O 205.1B Department of Energy Cyber Security Program  

DOE M 205.1-3 Telecommunications Security Manual 

DOE O  206.1 Department of Energy Privacy Program 

DOE O 206.2 Identity, Credential, and Access Management (ICAM) 

DOE O 210.2A DOE Corporate Operating Experience Program 

DOE O 221.1A 
Reporting Fraud, Waste, and Abuse to the Office of the 

Inspector General 

DOE O 221.2A Cooperation with the Office of Inspector General 

DOE O 225.1B Accident Investigations 

DOE O 226.1B Implementation of DOE Oversight Policy 

DOE O 227.1 Independent Oversight Program 

DOEO 231.1B Environment, Safety, and Health Reporting  

DOE O 232.2 
Occurrence Reporting and Processing of Operations 

Information 

DOE O 241.1B Scientific and Technical Information Management 

DOE O 243.1B Records Management Program 
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DOE Directives 

 

Subject 

DOE O 243.2 Vital Records 

DOE O 252.1A Technical Standards Program 

DOE O 311.1B Equal Employment Opportunity and Diversity Program, 

DOE O 341.1A Federal Employee Health Services 

DOE O 350.1 
Contractor Human Resource Management Programs 

(Chapters 1, 2, 8 & 9) 

DOE P 364.1 Health and Safety Training Reciprocity 

DOE O 410.2 Management of Nuclear Materials 

DOE O 412.1A Work Authorization System 

DOE O 413.1B Internal Control Program 

DOE O 413.3B 
Program and Project Management for the Acquisition of 

Capital Assets  

DOE G 413.3-7A Risk Management Guide 

DOE O 414.1D Quality Assurance 

DOE O 420.1C Facility Safety 

DOE O 422.1 Conduct of Operations 

DOE O 426.2 
Personnel Selection, Training, Qualification, and 

Certification Requirements for DOE Nuclear Facilities 

DOE O 430.1B Real Property and Asset Management 

DOE O 433.1B 
Maintenance Management Program for DOE Nuclear 

Facilities 

DOE O 435.1 Radioactive Waste Management 

DOE O 436.1 Departmental Sustainability 

DOE O 442.1A Department of Energy Employee Concerns Program 

DOE O 442.2 
Differing Professional Opinions for Technical Issues 

Involving Environment, Safety and Health 

DOE O 450.2  Integrated Safety Management 

DOE O 451.1B 
National Environmental Policy Act Compliance 

Program 

DOE O 452.4B 
Security and Use Control of Nuclear Explosives and 

Nuclear Weapons 

DOE O 452.8 Control of Nuclear Weapon Data 

DOE O 457.1A Nuclear Counterterrorism 

DOE O 458.1 Radiation Protection of the Public and the Environment 

DOE O 460.1C Packaging and Transportation Safety 

DOE O 460.2A 
Departmental Materials Transportation and Packaging 

Management 

DOE O 461.1B 
Packaging and  Transportation for Offsite Shipment of 

Materials of National Security Interest 

DOE O 461.2 Onsite Packaging and Transfer of Materials of National 

https://www.directives.doe.gov/directives/justification-memoranda/JM_o243.2/at_download/file
https://www.directives.doe.gov/directives/0252.1-BOrder-a-admchg1/at_download/file
https://www.directives.doe.gov/directives/0311.1-BOrder-b/?searchterm=DOE%20O%20311.1B
https://www.directives.doe.gov/directives/0341.1-BOrder-a/at_download/file
https://www.directives.doe.gov/directives/0350.1-BOrder-Chg4/at_download/file
https://www.directives.doe.gov/directives/0410.2-BOrder/at_download/file
https://www.directives.doe.gov/directives/0412.1-BOrder-a/at_download/file
https://www.directives.doe.gov/directives/0413.1-BOrder-b/at_download/file
https://www.directives.doe.gov/directives/0413.3-BOrder-b/at_download/file
https://www.directives.doe.gov/directives/0414.1-BOrder-dadmchg1/at_download/file
https://www.directives.doe.gov/directives/justification-memoranda/JMtoReviseO420.1B_9-23-10.pdf/at_download/file
https://www.directives.doe.gov/directives/0422.1-BOrder-admchg1/at_download/file
https://www.directives.doe.gov/directives/0426.2admchg1/at_download/file
https://www.directives.doe.gov/directives/0430.1-BOrder-bc2/at_download/file
https://www.directives.doe.gov/directives/0433.1-BOrder-badmc1/at_download/file
https://www.directives.doe.gov/directives/0435.1-BOrder-c1/at_download/file
https://www.directives.doe.gov/directives/0436.1-BOrder/at_download/file
https://www.directives.doe.gov/directives/0442.1-BOrder-A/at_download/file
https://www.directives.doe.gov/directives/0442.2-BOrder/at_download/file
https://www.directives.doe.gov/directives/0450.2-BOrder/at_download/file
https://www.directives.doe.gov/directives/0451.1-BOrder-bAdmChg3/at_download/file
https://www.directives.doe.gov/directives/0452.4-BOrder-b/at_download/file
https://www.directives.doe.gov/directives/0452.8-BOrder/at_download/file
https://www.directives.doe.gov/directives-documents/0457.1-BOrder-A/@@download/file
https://www.directives.doe.gov/directives-documents/0458.1-BOrder-AdmChg3
https://www.directives.doe.gov/directives/0460.1-BOrder-c/at_download/file
https://www.directives.doe.gov/directives/0460.2-BOrder-a/at_download/file
https://www.directives.doe.gov/directives/0461.1-BOrder-b/at_download/file
https://www.directives.doe.gov/directives/0461.2-BOrder/at_download/file
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DOE Directives 

 

Subject 

Security Interest 

DOE P 470.1A Safeguards and Security Program, 

DOE O 470.3B Graded Security protection (GSP)  

DOE O 470.4B Safeguards and Security Program 

DOE O 471.1B 
Identification and Protection of Unclassified Controlled 

Nuclear information 

DOE O 471.3 
Identifying and Protecting Official Use only 

Information 

DOE M 471.3-1 
Manual for Identifying and Protecting Official Use only 

Information 

DOE O 471.5 Special Access Programs 

DOE O 471.6 Information Security 

DOE O 472.2 Personnel Security 

DOE N 472.3 

Implementation of Presidential Policy Directive 19, 

Protecting Whistleblowers with Access to Classified 

Information 

DOE O 473.3 Protection Program Operations 

DOE O 474.2 Nuclear Material Control and Accountability 

DOE O 475.1 Counterintelligence Program 

DOE O 475.2A Identifying Classified Information 

DOE O 481.1C 
Work for Others (Non-Department of Energy Funded 

Work) 

DOE O 483.1 
DOE Cooperative Research and Development 

Agreements 

DOE O 484.1 
Reimbursable Work for the Department of Homeland 

security 

DOE O 522.1 Pricing of Departmental Materials and Services 

DOE O 523.1 Financial Management Oversight 

DOE O 534.1B Accounting 

DOE O 551.1D Official Foreign Travel 

DOE O 552.1A Travel Policy and Procedures 

DOE O 580.1A 
Department of Energy Personal Property Management 

Program 

DOE O 3731.1 
Suitability, Position Sensitivity Designations, and 

Related Personnel Matters 

DOE O 5639.8A 
Security of Foreign Intelligence Information and 

Sensitive Compartmented Information Facilities 

DOE O 5670.1A Management and Control of Foreign Intelligence 

DOE-STD-1073-2003 Configuration Management 

DOE-STD-1090-2011 Hoisting And Rigging 

https://www.directives.doe.gov/directives/0470.3-BOrder-b/at_download/file
https://www.directives.doe.gov/directives/0470.4-BOrder-b-admchg1/at_download/file
https://www.directives.doe.gov/directives/0471.1-BOrder-b/?searchterm=DOE%20O%20471.1B
https://www.directives.doe.gov/directives/0471.3-BOrder-adminc1/at_download/file
https://www.directives.doe.gov/directives/0471.5-BOrder/at_download/file
https://www.directives.doe.gov/directives/0471.6-BOrder-admchg1/at_download/file
https://www.directives.doe.gov/directives/0472.2-B-Order-Aadmchg1/at_download/file
https://www.directives.doe.gov/directives/0474.2-BOrder-AdmChg2/at_download/file
https://www.directives.doe.gov/directives/0475.1-BOrder/at_download/file
https://www.directives.doe.gov/directives/0475.2-BOrder-a/at_download/file
https://www.directives.doe.gov/directives/0481.1-BOrder-cadmchg1/at_download/file
https://www.directives.doe.gov/directives/0483.1-BOrder-A/at_download/file
https://www.directives.doe.gov/directives/0484.1-BOrder-admc1/at_download/file
https://www.directives.doe.gov/directives/0522.1-BOrder/at_download/file
https://www.directives.doe.gov/directives/0523.1-BOrder/at_download/file
https://www.directives.doe.gov/directives/0534.1-BOrder-b/at_download/file
https://www.directives.doe.gov/directives/0551.1-BOrder-d/at_download/file
https://www.directives.doe.gov/directives/0552.1-BOrder-aac1/at_download/file
https://www.directives.doe.gov/directives/0580.1-BOrder-A-admchg1/at_download/file
https://www.directives.doe.gov/directives/5639.8-BOrder-a/at_download/file
https://www.directives.doe.gov/directives/5670.1-BOrder-a/at_download/file
http://energy.gov/sites/prod/files/2013/06/f1/doe-std-1073-2003.pdf
http://energy.gov/sites/prod/files/2013/06/f1/DOE-STD-1090-2011.pdf
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DOE Directives 

 

Subject 

DoD 5220.22-M 
National Industrial Security Program Operating Manual 

(NISPOM) 

 

 



Attachment J-3 

Government Furnished Services and Interface Requirements Matrix 

 

This document was marked Official Use Only and was therefore redacted from this posting. 
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Attachment J-4 Labor Category Qualifications 

Whether or not specifically stated, all job categories shall exhibit the following qualities: 

 Proficiency in MS Office (Word, Excel, PowerPoint and Outlook) 

 Effective oral and written communication skills.  

 Ability to work independently or in a team environment.  

 Exhibit a high degree of professionalism in the production of deliverables and in interactions with fellow employees and client personnel. 

 

 JOB CLASSIFICATIONS/SKILL LEVELS 

Category Qualifications Yrs/Education Description & Qualifications 

Administrative 

Assistant I 

Required: 

 Associates degree 

 One (1) year to five (5) years of 

commensurate experience in related 

duties and responsibilities. 

 Ability to create, compose and edit written materials 

 Ability to communicate effectively, both orally and in writing 

 Database management skills 

 Ability to gather data, compile information and prepare reports 

 Word processing and/or data entry skills 

 Coordinates and performs a range of staff and/or operational support activities for the unit 

 Provides administrative/secretarial support for the department/division such as answering 

telephones, assisting visitors, and resolving and/or referring to a range of administrative problems 

and inquiries 

 Operates personal computer to compose and edit correspondence and/or memos from dictation, 

verbal direction or from knowledge of established department/division policies; may prepare, 

transcribe, compose, type, edit, and distribute agendas and/or minutes of meetings 

 Other duties may be assigned.  

Administrative 

Assistant II 

Required: 

 Associates degree 

 Six (6) to nine (9) years of 

commensurate experience in related 

duties and responsibilities. 

 Ability to create, compose and edit written materials. 

 Ability to communicate effectively, both orally and in writing. 

 Database management skills. 

 Ability to gather data, compile information and prepare reports.   

 Ability to gather and analyze statistical data and generate reports.   

 Ability to make administrative/procedural decisions and judgments.   

 Ability to maintain confidential records and information. 

 Word Processing and/or data entry skills. 

 Ability to understand and follow specific instructions and procedures. 

 Organizing and coordinating skills. 

 Ability to maintain calendars and schedules appointments. 

 Knowledge of supplies, equipment, and/or services ordering and inventory control. 

 Skill in the use of operating basic office equipment. 
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Category Qualifications Yrs/Education Description & Qualifications 

 Receptionist skills. 

 Ability to perform simple accounting procedures. 

Administrative 

Assistant III 

Required: 

 Associates degree 

 At least 10 years of commensurate 

experience in related duties and 

responsibilities. 

 Ability to create, compose and edit written materials. 

 Ability to communicate effectively, both orally and in writing. 

 Database management skills. 

 Ability to gather data, compile information and prepare reports.   

 Ability to gather and analyze statistical data and generate reports.   

 Ability to make administrative/procedural decisions and judgments.   

 Ability to maintain confidential records and information. 

 Word Processing and/or data entry skills. 

 Ability to understand and follow specific instructions and procedures. 

 Organizing and coordinating skills. 

 Ability to maintain calendars and schedules appointments. 

 Knowledge of supplies, equipment, and/or services ordering and inventory control. 

 Skill in the use of operating basic office equipment. 

 Receptionist skills. 

 Ability to perform simple accounting procedures. 

 Coordinates and performs a range of staff and/or operational support activities for the unit; serves as 

a liaison with other departments and operating units in the resolution of day-to-day administrative 

and operational problems.   

 Provides administrative/secretarial support for the department/division such as answering 

telephones, assisting visitors, and resolving and/or referring a range of administrative problems and 

inquires.   

 Operates personal computer to compose and edit correspondence and /or memos from dictation, 

verbal direction or from knowledge of established department/division policies; may prepare, 

transcribe, compose, type, edit, and distribute agendas and/or minutes of meetings.   

 Schedules and coordinates meetings, events, interviews, appointments, and/or other similar 

activities for supervisors, which may include coordinating travel arrangements.   

 Sorts, screens, reviews, distributes incoming and outgoing mail; composes, prepares, or ensures 

timely responses to a variety of written inquires.   

 Leads and guides the work of lower level staff, and supervises student employees as appropriate; 

may participate in hiring decisions and performance appraisal.   
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Cyber Security 

Specialist 

Required: 

 Bachelor’s degree in Computer 

Information Technology, Management 

Information Systems, Computer 

Science, or other information 

technology related field, to include 

course work in database management 

systems.  

 At least five (5) years of experience 

implementing cyber security programs 

based on FISMA, NIST, ISO or other 

information management framework 

 Strong interpersonal skills, with ability 

to set objectives, conduct meetings, 

and clearly communicate.  

 Proven ability to effectively multi-task 

and successfully work as a part of a 

team. 

 Competency in the following 

technologies and skill sets: Design, 

schema, implementation, testing, and 

validation; and Systems Security.  

 Relative to the DMS, provides the base cyber security program that meets the requirements of DOE 

ORDER 205.1B, Cyber Security and sets general policy  

 Relative to the DMS, develops a Cyber Security Site Security Plan (SSP) for the implementation of 

DOE Order 205.1B and ensures operation in accordance with the provided SSP.   

 Relative to the DMS, develops implementing procedures and instructions for the following families 

as prescribed in NIST 800-53r3 and as modified by policy stipulated in the provided SSP: 

 AC - Access Control 

 AT- Awareness and Training 

 AU- Audit and Accountability 

 CA- Security Assessment and Authorization 

 CM - Configuration Management 

 CP - Contingency Planning 

 IA- Identification and Authentication 

 IR - Incident Response 

 MA- Maintenance 

 MP - Media Protection 

 PE- Physical and Environmental Protection 

 PL – Planning 

 PM - Program Management 

 PS - Personnel Security 

 RA - Risk Assessment 

 SA - System and Services Acquisition 

 SC- System and Communication Protection 

 SI - System and Information Integrity 

 Relative to the DMS, responsible for all aspects of maintaining the Cyber Security Program 

requirements for the DMS.   

 Relative to the DMS, responsible for compliance with the DOE Order, continuous monitoring, and 

responding to emerging cyber security threats as well as providing data and information related to 

the system to support DOE in Federal Information Security Management Act (FISMA) 

compliance. 

 Relative to the DMS, coordinates with the primary Site Contractor for related Cyber Security 

Requirements that are “inherited” from the Site Contractor. 

 Relative to the DMS, communicates technical information to both technical and non-technical 

personnel.  Understands when to communicate project issues and progress.  

 Other duties as assigned.  
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DMS Database 

Specialist/ 

Administrator 

Required: 

 Bachelor’s degree in Computer 

Information Technology, Management 

Information Systems, Computer 

Science, or other information 

technology related field, to include 

course work in database management 

systems.  

 At least five (5) years of experience 

using database and software 

development tools and maintaining 

enterprise-class software system, and 

at least three (3) years of experience 

designing, developing, implementing, 

maintaining and controlling database 

management systems.  These years of 

experience requirements could have 

been achieved either simultaneously or 

sequentially. 

 Strong interpersonal skills, with ability 

to set objectives, conduct meetings, 

and clearly communicate.  

 Proven ability to effectively multi-task 

and successfully work as a part of a 

team. 

 Competency in the following 

technologies and skill sets: Database 

Management and Administration-MS 

SQL Server 2008 and above, 

Earthsoft  EQuiS, Electronic Data 

Deliverable (EDD) management, 

Databases (SQL, Oracle, Access), MS 

SQL Server, Environmental Sampling 

and Data Management Programs (to 

include QA/QC programs, Data 

validation, Data Quality Objectives, 

 Relative to the DMS, maintains and upgrades the database server and application tools 

 Relative to the DMS, allocates system storage and planning future storage requirements for the 

database system 

 Relative to the DMS, manages primary database storage structures (tablespaces) 

 Relative to the DMS, creates primary objects (tables, views, indexes) 

 Relative to the DMS, enrolls users and maintains system security, controls and monitors user 

access to the database 

 Relative to the DMS, monitors and optimizes the performance of the database(s) 

 Relative to the DMS, ensures compliance with database contractor license agreement 

 Relative to the DMS, plans for backup and recovery of database information 

 Relative to the DMS, provides technical assistance and guidance to other DOE-WVDP contractors 

that may be responsible for the migration of legacy data to the DMS, as required. 

 Relative to the DMS, responsible for applications and data reporting, Electronic Data Deliverables, 

GIS Functions, (such as web applications and development; website configuration and maintenance; 

and data reporting through web ), ad-hoc reports and direct user access through database 

connections. 

 Relative to the DMS, troubleshoots DMS software and hardware failures and identifies network 

problems.  

 Communicate technical information to both technical and non-technical personnel. Know when to 

communicate project issues and progress.  

 Assist in the preparation of reports, graphs, and presentations using spreadsheet, graphic software, 

and/or database applications.  

 Perform DMS  software moves, adds and changes as assigned.  

 Develop DMS end-user documentation.  

 DMS issue logging, tracking, analysis, reporting and management. Maintain records on DMS 

repairs, down time, changes and update  

 Train users in the use of DMS technology and systems.  

 Other duties as assigned.  
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and Environmental and radiological 

data). 

Environmental 

Characterization 

Field Technician  

Required: 

 Bachelor’s degree in Environmental 

Science, Physical Science, 

Mathematics, Engineering, or any 

related field. 

 At least five (5) years of experience in 

hazardous waste management, 

including handling, packaging, 

characterization, record keeping, and 

inspection.  

 Must have proven meticulous attention 

to detail, strong communication skills, 

good organizational skills and ability to 

self-direct and prioritize in a dynamic, 

fast-paced environment. 

 Must have ability to work 

independently, as well as within teams, 

using judgment and discretion in 

making decisions which may directly 

impact facility compliance. 

 Knowledge of safe work practices and 

procedures. 

 Basic knowledge of Microsoft products 

including Word, Excel, Access and 

Outlook. Successful candidate will 

have experience entering data in Excel 

or Access. 

 Must have current 40-hour hazardous 

waste operations (HAZWOPER) level 

training and qualification. 

 

Preferred: 

 At least three (3) years of experience at 

a federal installation.   

 Daily tasks may include handling, processing, packaging and storing samples in various-sized 

containers.  

 Be familiar with EPA Resource Conservation and Recovery Act(RCRA) Title 40 of the Code of 

Federal Regulations, Parts 260 to 265 and 266 to 299 and DOT Hazardous Material Regulation 

(HMR) Title 49 of the Code ofFederal Regulations, Parts 100 to 185.  

 Maintain written and electronic records of daily performance and sample data. 

 Safely and successfully operate sampling equipment and machinery. 

 This position will require lifting and moving of heavy objects (up to 50 pounds). 

 Ability to implement work plans  

 Activities will include field data collection and sample analyses, civil survey support, non-intrusive 

geophysical data collection, buried infrastructure identification and mapping, data management, 

data validation, data reduction, interpretation, and presentation, statistics, geographic information 

system products, field summary reports, data summary reports, and technical oversight of field 

investigation activities.  

 Onsite activities will include subsurface field services (e.g., well drilling, soil borings, cone 

penetrometer testing, geotechnical data collection, clearing and grubbing of brush/tree removal and 

related services) as well as surface soil, groundwater, surface water, and stream sediment 

characterization.  

 Non-intrusive and field screening capabilities may be required (e.g., gamma walkover surveys, 

down-hole gamma surveys, non-intrusive geophysical surveys, etc.).  

 Routine site-wide monitoring activities may be required, including but not limited to air, surface 

water, groundwater, sediment, soil, direct exposure, and biota monitoring.  

 Investigation-derived waste (IDW) management and disposition.  

 Ability to deploy and support in-field laboratory capabilities (radiological and chemical) as required 

and appropriate.  

 Be familiar with the Triad approach to environmental characterization and capable of implementing 

Triad-based data collection efforts.  

 Be knowledgeable of the Multi-Agency Radiation Survey and Site Investigation Manual 

(MARSSIM) guidance and experienced with implementing final status surveys for demonstrating 

site closure..  
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Environmental 

Specialist I 

Required: 

 Bachelor’s Degree in Mathematics, 

Engineering, Physical Science, or 

related technical degree. 

 At least five (5) years demonstrable 

experience with environmental laws, 

rules and regulations to include both 

federal and New York State.  

 Must have current 40-hour hazardous 

waste operations level training; if not 

must be able to obtain HAZWoper 

certification requirements as a 

condition of employment. 

 Specialty Qualifications: Training and 

professional skill development will be 

provided for the various aspects of the 

position, as appropriate based on the 

individual’s experience. Title 22 

training, RCRA training, OSHA 

training, any Environmental Wastes 

training are helpful but not required, 

however the candidate must agree to 

work towards certifications listed and 

others as required.   

 Knowledgeable of hazardous waste 

business practices related to storage of 

hazardous wastes.  Knowledge and 

experience dealing with compatibility 

issues related to storage of hazardous 

wastes.  General knowledge of 

hazardous materials storage 

requirements.   

 

Preferred: 

 Experience in functions such as 

 Must have excellent interpersonal skills, as they usually work as part of a team with other 

specialists.  

 Strong oral and written communication skills also are important, because writing technical reports, 

as well as communicating surveillance results to others, are important aspects of the work. Must be 

inquisitive, be able to think logically, and have an open mind. Maybe involved in fieldwork so 

must have physical stamina.  

 Displays a professional customer service attitude at all times.  

 In consultation with DOE, plans and coordinates activities. Prepares reports and recommends 

corrective actions.   

 Understanding the issues involved in protecting the environment—degradation, conservation, 

recycling, and replenishment preserve water supplies to comply with Federal environmental 

regulations. Spending time performing research or learning about environmental laws and 

regulations. Performs all assigned tasks in a safe manner.  

 The environmental specialist will have the flexibility to be “on-call” after duty hours as required. 

Required to follow all company personnel and safety policies, and perform all assigned duties in a 

safe work manner. May be required to work other than normal duty hours, which may include 

evenings, weekends, and/or holidays. Other duties may be assigned. 

 Provides advice (written and oral), during implementation of field work, on regulatory strategies in  

 Ensuring there is integration of regulatory and technical requirements for facility decommissioning 

and remediation of contaminated environmental media (e.g., soils, surface water, ground water). 

 Conducts technical peer reviews of document format and content prior to presentation to regulatory 

agencies. 

 Provides oversight in the areas of environmental compliance and permitting, RCRA, NESHAPs, 

SPDES, and other applicable state and federal environmental regulations and DOE orders, 

standards, and guidance.   

 Provides support for public, stakeholder and/or regulatory agency reviews and/or meetings. This 

may include: attending regulatory, public and/or stakeholder meetings, coordinating with all 

necessary parties, preparing meeting material such as slide presentations and meeting summaries, 

arranging meeting locations, providing all parties with meeting notifications, producing sufficient 

quantities of meeting presentation materials, and maintaining public reading rooms. 

 

 Provides the WVDP with expertise and specialized technical assistance in reviewing environmental 

laws and regulations and DOE Directives and Standards to determine applicability and appropriate 

implementation strategies. 
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surveillances, audits, and assessments 

of operating facilities. Experience 

performing functions such as 

conservation, environmental 

compliance, pollution prevention, waste 

management. 

 Experience with computer modeling, 

data analysis and integration, digital 

mapping, remote sensing. 

 

 Provides support for daily oversight of environmental compliance and permitting programs 

(including but not limited to Resource Conservation and Recovery Act (RCRA), air, water, waste, 

monitoring and reporting).  Coordinates and interfaces on RCRA, NESHAPs, SPDES, and 

environmental issues with the WVDP Regulatory Strategy and Environmental Compliance Team 

Leader. 

 Provides support in the review of compliance plans, permit applications, and regulatory 

documentation. 

 Collaborates with other entities in the resolution of key technical comments and/or regulatory 

issues pertaining to compliance plans and reports, applications and regulatory documentation. 

 Provides support associated with the implementation of compliance orders and agreements. 

 Provides support in the performance of surveillances and other forms of in-field oversight of and 

interfacing with WVDP site contractors with respect to operations and activities relative to 

environmental programs implemented at the Project.   

 Provides consultation regarding the development of regulatory strategies, including analyses 

pertinent to NEPA, CERCLA, RCRA, and/or other federal, state and local environmental 

compliance requirements. 

 Provides independent technical facilitation for decision making as well as informational meetings 

associated with the following collaborative processes: SEIS and Decommissioning Plan Technical 

Comment Core Team-like process; and other technical sub-teams that may be developed for 

regulatory purposes or in response to regulatory requests.  

 Assists the DOE in Integration of Phase 1 Studies data and other data collected during Phase 1 

project implementation into the SEIS.  Integration of PPA into the SEIS Development of a process 

for regulatory involvement and public communication relative to the Phase 2 decision.  

 Assists in the preparation of draft responses to NRC Requests for Additional Information (RAI) on 

the DP and assists in ensuring the preparation a final DP that incorporates the responses to NRC 

RAI. 

 Assists DOE in work related to the development and execution of Phase 1 Studies, the Probabilistic 

Performance Assessment (PPA), the Supplemental Environmental Impact Statement (SEIS) for the 

decommissioning and/or long term stewardship of the West Valley Demonstration Project 

(WVDP), and the Phase 2 Decommissioning Plan (Phase 2 DP) for the West Valley Demonstration 

Project.   

 Provides services related to:  Technical Facilitation and Regulatory Strategic Planning as defined in 

the PWS.   

 

Environmental 

Specialist II 

Required: 

 Bachelor’s degree in Mathematics, 

 Must have excellent interpersonal skills, as they usually work as part of a team with other 

specialists.  
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Engineering, Physical Science, or 

related technical degree. 

 At least ten (10) years demonstrable 

experience with environmental laws, 

rules and regulations to include both 

federal and New York State.  

 Must have current 40-hour hazardous 

waste operations level training; if not 

must be able to obtain HAZWOPER 

certification requirements as a 

condition of employment. 

 Specialty Qualifications: Training and 

professional skill development will be 

provided for the various aspects of the 

position, as appropriate based on the 

individual’s experience. Title 22 

training, RCRA training, OSHA 

training, any Environmental Wastes 

training not required, but candidate 

must agree to work towards 

certifications listed and others as 

required.   

 Knowledgeable of hazardous waste 

business practices related to storage of 

hazardous wastes.  Knowledge and 

experience dealing with compatibility 

issues related to storage of hazardous 

wastes.  General knowledge of 

hazardous materials storage 

requirements.   

 

Preferred: 

 Master’s degree in Mathematics, 

Engineering, Physical Science, or 

related technical degree. 

 Experience in functions such as 

 Strong oral and written communication skills also are important, because writing technical reports, 

as well as communicating surveillance results to others, are important aspects of the work. Must be 

inquisitive, be able to think logically, and have an open mind. Maybe involved in fieldwork so must 

have physical stamina.  

 Displays a professional customer service attitude at all times.  

 Plans and coordinates activities. Prepares reports and recommends corrective actions.   

 Understanding the issues involved in protecting the environment—degradation, conservation, 

recycling, and replenishment preserve water supplies to comply with Federal environmental 

regulations. Spending time performing research or learning about environmental laws and 

regulations. Performs all assigned tasks in a safe manner.  

 The environmental specialist will have the flexibility to be “on-call” after duty hours as required. 

Required to follow all company personnel and safety policies, and perform all assigned duties in a 

safe work manner. May be required to work other than normal duty hours, which may include 

evenings, weekends, and/or holidays. Other duties may be assigned. 

 Provides advice (written and oral), during implementation of field work, on regulatory strategies in  

 Ensuring there is integration of regulatory and technical requirements for facility decommissioning 

and remediation of contaminated environmental media (e.g., soils, surface water, ground water). 

 Conducts technical peer reviews of document format and content prior to presentation to regulatory 

agencies. 

 Provides oversight in the areas of environmental compliance and permitting, RCRA, NESHAPs, 

SPDES, and other applicable state and federal environmental regulations and DOE orders, 

standards, and guidance.   

 Provides support for public, stakeholder and/or regulatory agency reviews and/or meetings. This 

may include: attending regulatory, public and/or stakeholder meetings, coordinating with all 

necessary parties, preparing meeting material such as slide presentations and meeting summaries, 

arranging meeting locations, providing all parties with meeting notifications, producing sufficient 

quantities of meeting presentation materials, and maintaining public reading rooms. 

 Provides the WVDP with expertise and specialized technical assistance in reviewing environmental 

laws and regulations and DOE Directives and Standards to determine applicability and appropriate 

implementation strategies. 

 Provides support for daily oversight of environmental compliance and permitting programs 

(including but not limited to Resource Conservation and Recovery Act (RCRA), air, water, waste, 

monitoring and reporting).  Coordinates and interfaces on RCRA, NESHAPs, SPDES, and 

environmental issues with the WVDP Regulatory Strategy and Environmental Compliance Team 

Leader. 

 Provides support in the review of compliance plans, permit applications, and regulatory 
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surveillances, audits, and assessments 

of operating facilities such as West 

Valley. Experience performing 

functions such as conservation, 

environmental compliance, pollution 

prevention, waste management. 

 Experience with computer modeling, 

data analysis and integration, digital 

mapping, remote sensing 

 

 

documentation. 

 Collaborates with other entities in the resolution of key technical comments and/or regulatory issues 

pertaining to compliance plans and reports, applications and regulatory documentation. 

 Provides support associated with the implementation of compliance orders and agreements. 

 Provides support in the performance of surveillances and other forms of in-field oversight of and 

interfacing with WVDP site contractors with respect to operations and activities relative to 

environmental programs implemented at the Project.   

 Provides consultation regarding the development of regulatory strategies, including analyses 

pertinent to NEPA, CERCLA, RCRA, and/or other federal, state and local environmental 

compliance requirements. 

 Provides independent technical facilitation for decision making as well as informational meetings 

associated with the following collaborative processes: SEIS and Decommissioning Plan Technical 

Comment Core Team-like process; and other technical sub-teams that may be developed for 

regulatory purposes or in response to regulatory requests.  

 Assists the DOE in Integration of Phase 1 Studies data and other data collected during Phase 1 

project implementation into the SEIS.  Integration of PPA into the SEIS Development of a process 

for regulatory involvement and public communication relative to the Phase 2 decision.  

 Assists in the preparation of draft responses to NRC Requests for Additional Information (RAI) on 

the DP and assists in ensuring the preparation a final DP that incorporates the responses to NRC 

RAI. 

 Assists DOE in work related to the development and execution of Phase 1 Studies, the Probabilistic 

Performance Assessment (PPA), the Supplemental Environmental Impact Statement (SEIS) for the 

decommissioning and/or long term stewardship of the West Valley Demonstration Project (WVDP), 

and the Phase 2 Decommissioning Plan (Phase 2 DP) for the West Valley Demonstration Project.   

 Provides services related to:  Technical Facilitation and Regulatory Strategic Planning as defined in 

the PWS.   

 

Environmental 

Specialist III 

Required: 

 Master Degree in Mathematics, 

Engineering, Physical Science or 

related technical degree. 

 At least fifteen (15) years 

demonstrable compliance 

experience with Federal and New 

York State environmental laws, 

rules and regulations.  

 Must have excellent interpersonal skills, as they usually work as part of a team with other 

specialists.  

 Strong oral and written communication skills also are important, because writing technical reports, 

as well as communicating surveillance results to others, are important aspects of the work. Must be 

inquisitive, be able to think logically, and have an open mind. Maybe involved in fieldwork so must 

have physical stamina.  

 Displays a professional customer service attitude at all times.  

 Plans and coordinates activities. Prepares reports and recommends corrective actions.   
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 Must have current 40-hour 

hazardous waste operations level 

training; if not must be able to 

obtain HAZWOPER certification 

requirements as a condition of 

employment. 

 Specialty Qualifications: Training 

and professional skill development 

will be provided for the various 

aspects of the position, as 

appropriate based on the 

individual’s experience. Title 22 

training, RCRA training, OSHA 

training, any Environmental Wastes 

training not required, but candidate 

must agree to work towards 

certifications listed and others as 

required.   

 Knowledgeable of hazardous waste 

business practices related to storage 

of hazardous wastes.  Knowledge 

and experience dealing with 

compatibility issues related to 

storage of hazardous wastes.  

General knowledge of hazardous 

materials storage requirements.   

 

 

Preferred: 

 Doctor of Philosophy (PhD) degree 

in Mathematics, Engineering or 

Physical Science. 

 Prior experience at the West Valley 

Demonstration Project, knowledge 

of DOE Orders and policies, 

experience in functions such as 

 Understanding the issues involved in protecting the environment—degradation, conservation, 

recycling, and replenishment preserve water supplies to comply with Federal environmental 

regulations. Spending time performing research or learning about environmental laws and 

regulations. Performs all assigned tasks in a safe manner.  

 The environmental specialist will have the flexibility to be “on-call” after duty hours as required. 

Required to follow all company personnel and safety policies, and perform all assigned duties in a 

safe work manner. May be required to work other than normal duty hours, which may include 

evenings, weekends, and/or holidays. Other duties may be assigned. 

 Provides advice (written and oral), during implementation of field work, on regulatory strategies in  

 Ensuring there is integration of regulatory and technical requirements for facility decommissioning 

and remediation of contaminated environmental media (e.g., soils, surface water, ground water). 

 Conducts technical peer reviews of document format and content prior to presentation to regulatory 

agencies. 

 Provides oversight in the areas of environmental compliance and permitting, RCRA, NESHAPs, 

SPDES, and other applicable state and federal environmental regulations and DOE orders, 

standards, and guidance.   

 Provides support for public, stakeholder and/or regulatory agency reviews and/or meetings. This 

may include: attending regulatory, public and/or stakeholder meetings, coordinating with all 

necessary parties, preparing meeting material such as slide presentations and meeting summaries, 

arranging meeting locations, providing all parties with meeting notifications, producing sufficient 

quantities of meeting presentation materials, and maintaining public reading rooms. 

 

 Provides the WVDP with expertise and specialized technical assistance in reviewing environmental 

laws and regulations and DOE Directives and Standards to determine applicability and appropriate 

implementation strategies. 

 Provides support for daily oversight of environmental compliance and permitting programs 

(including but not limited to Resource Conservation and Recovery Act (RCRA), air, water, waste, 

monitoring and reporting).  Coordinates and interfaces on RCRA, NESHAPs, SPDES, and 

environmental issues with the WVDP Regulatory Strategy and Environmental Compliance Team 

Leader. 

 Provides support in the review of compliance plans, permit applications, and regulatory 

documentation. 

 Collaborates with other entities in the resolution of key technical comments and/or regulatory issues 

pertaining to compliance plans and reports, applications and regulatory documentation. 

 Provides support associated with the implementation of compliance orders and agreements. 

 Provides support in the performance of surveillances and other forms of in-field oversight of and 
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surveillances, audits, and 

assessments of operating facilities 

such as West Valley.  

 Experience with computer 

modeling, data analysis and 

integration, digital mapping, remote 

sensing is preferred 

 

interfacing with WVDP site contractors with respect to operations and activities relative to 

environmental programs implemented at the Project.   

 Provides consultation regarding the development of regulatory strategies, including analyses 

pertinent to NEPA, CERCLA, RCRA, and/or other federal, state and local environmental 

compliance requirements. 

 Provides independent technical facilitation for decision making as well as informational meetings 

associated with the following collaborative processes: SEIS and Decommissioning Plan Technical 

Comment Core Team-like process; and other technical sub-teams that may be developed for 

regulatory purposes or in response to regulatory requests.  

 Assists the DOE in Integration of Phase 1 Studies data and other data collected during Phase 1 

project implementation into the SEIS.  Integration of PPA into the SEIS Development of a process 

for regulatory involvement and public communication relative to the Phase 2 decision.  

 Assists in the preparation of draft responses to NRC Requests for Additional Information (RAI) on 

the DP and assists in ensuring the preparation a final DP that incorporates the responses to NRC 

RAI. 

 Assists DOE in work related to the development and execution of Phase 1 Studies, the Probabilistic 

Performance Assessment (PPA), the Supplemental Environmental Impact Statement (SEIS) for the 

decommissioning and/or long term stewardship of the West Valley Demonstration Project (WVDP), 

and the Phase 2 Decommissioning Plan (Phase 2 DP) for the West Valley Demonstration Project.   

 Provides services related to:  Technical Facilitation and Regulatory Strategic Planning as defined in 

the PWS.   

 

Fire Protection 

Specialist I 

Required: 

 Bachelor’s degree in Engineering or 

Science discipline. 

 Entry Level to five (5) years of 

experience in industrial, federal, state, 

or other work environment(s) that 

provided specialized experience in fire 

protection. 

 

 Responsible for assisting administration of fire protection programs for the agency. Provides 

technical assistance to architects, contractors and other private industry personnel in interpreting and 

complying with fire codes and standards. Recommends changes in fire codes. Reviews construction 

site plans and building plans for compliance with fire protection codes and standards.  

 Evaluates contractors’ performance in meeting agency requirements and objectives, interprets 

existing standards, develops new standards, reviews design documentation, advises agency and 

contractor management regarding fire safety, property protection and public safety.  

 

Fire Protection 

Specialist II 

Required: 

 Bachelor’s degree in Engineering or 

Science discipline. 

 At least five (5) years of experience in 

industrial, federal, state, or other work 

 Responsible for assisting administration of fire protection programs for the agency. Provides 

technical assistance to architects, contractors and other private industry personnel in interpreting and 

complying with fire codes and standards. Recommends changes in fire codes. Reviews construction 

site plans and building plans for compliance with fire protection codes and standards.  

 Evaluates the fire resistance of building and structures. Determines whether water availability and 
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environment(s) that provided 

specialized experience in fire 

protection.   

 Sufficient fire prevention knowledge 

and skills to demonstrate possession of 

the knowledge and abilities listed 

above.  

 State certificate of registration as a 

professional engineer in fire protection 

engineering. The certificate of 

registration may be from another state 

having reciprocity. 

water delivery systems are adequate to protect buildings. Demonstrates continuous effort to improve 

operations, decrease turnaround times, streamline work processes and works cooperatively and 

jointly to provide quality seamless customer service.  

 Evaluates contractors’ performance in meeting agency requirements and objectives, interprets 

existing standards, develops new standards, reviews design documentation, advises agency and 

contractor management regarding fire safety, property protection and public safety.  

 Provides technical advice to contractors, architects and engineers while reviewing system plans, 

monitoring code information and conducting site inspections for new construction projects. In 

addition, supervises professional level staff, sworn and civilian, engaged in fire prevention duties. 

GIS Specialist 

Required: 

 Bachelor’s degree in Computer 

Information Technology, Management 

Information Systems, Computer 

Science or other information 

technology related field to include 

course work in database management 

systems. 

 At least five (5) years of experience 

 Technical certification and professional 

development.  

 Strong interpersonal skills, with ability 

to set objectives, conduct meetings, and 

clearly communicate.  

 Proven ability to effectively multi-task 

and successfully work as a part of a 

team 

 Competency in the following 

technologies and skill sets: Spatial 

Analysis, Geographical Analysis 

systems and ArcGIS and/or other 

Geospatial Mapping Applications. 

 Relative to the DMS, maintains existing web applications and develops additional applications as 

required to preserve or increase DMS functionality 

 Relative to the DMS, maintains website  configuration  and performs required maintenance 

 Relative to the DMS, maintains existing electronic data deliverables (EDD) formats and develops 

additional EDD formats as required to preserve or increase DMS functionality 

 Supports the DMS GIS, such as web and desktop application development of GIS and 

environmental database application services 

 Relative to the DMS, communicates technical information to both technical and non-technical 

personnel.  Understands when to communicate project issues and progress.  

 Relative to the DMS, assists in the preparation of reports, graphs, and presentations using 

spreadsheet, graphic software, and/or database applications.  

 Develops DMS end-user documentation.  

 Other duties as assigned.  

Health and 

Safety Officer, 

Required: 

 Bachelor’s degree in engineering or 

 Coordinate all safety activities. 

 Develop site safety program and enforce safety standards. 
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Site science discipline.  

 At least five (5) years of safety related 

work experience on similar type 

projects.  

 30 hour OSHA construction safety 

class within the last 5 years.  

 Have an average of at least 24 hours of 

formal safety training per year for the 

past five (5) years. 

 Experience with Department of Energy 

or related federal agency. 

 

Preferred: 
 Certified Safety Professional (CSP), 

Certified Industrial Hygienist (CIH). 

 Experience in preparation of plans and 

reports. 

 Safety training on scaffolding, cranes, 

fall protection, confined space or 

others.  

 

 Conduct safety training. 

 Monitor Occupational Safety and Health Administration (OSHA) compliance. 

 Monitor and reconcile worker’s compensation claims. 

 Conduct safety inspections, rectify deficiencies and report results. 

 Advise the PM on the status and adequacy of the unit safety program and on safety matters to 

support mission accomplishment. 

 Review accident reports for accuracy, completeness and timeliness. 

 Publish monthly risk assessment in correlation to the monthly training schedules. 

 Brief newly assigned personnel on the unit safety program. 

 Performs other incidental and related duties as required and assigned. 

 Required to follow all company personnel and safety policies and perform all assigned duties in a 

safe work manner. 

 May be required to work other than normal duty hours, which may include evenings, weekends and 

holidays. 

 Conduct daily safety and health inspections,  

 Conduct accident investigations and complete required reports including OSHA Form 300.  

 Perform reporting of daily activities.  

 Hands on involvement with subcontractors and self-performance tasks.  

 Maintain applicable safety reference materials. 

 Oversee accident prevention plan and activity hazard analysis.  

 Ensure contractor compliance with all safety and health requirements.   

 

Health Physicist, 

Certified 

Required: 

 Bachelor’s degree in Health Physics, 

specialization in physics, radio biology, 

radiological physics, radiation 

biophysics, or other health physics 

related subjects.  

 At least ten (10) years of experience in 

Industrial, Federal, State, or other 

directly related background that has 

provided specialized experience in 

health physics and/or radiological 

safety. 

 Provides oversight of following Safety, Health & Quality (SH&Q) Programs (including all 

implementing policies, procedures, and instructions) including, but not limited to: 

 Radiation Protection (including Dosimetry); 

 Contractor Assurance; 

 Emergency Management; 

 Criticality Safety; 

 Respiratory Protection; 

 Price Anderson Amendment Acts; and 

 Other programs as assigned. 

 Supports DOE-WVDP with the development of short and long range oversight plans and schedules 

which account for all aspects of DOE-WVDP oversight activities, ensuring that applicable 

requirements/regulations are adequately addressed in the schedule.   

 Performs surveys of a variety of work places and work processes, including but not limited to 
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industrial plants, chemical processing facilities, warehouses, construction, and decontamination and 

demolition sites, environmental clean-up and remediation sites, in order to identify worker safety 

and health hazards and/or unsafe worker behaviors, violations of SH&QA requirements, potential 

incorrect or unsafe acts, and/or deficiencies related to DOE, Occupational Safety and Health 

Administration (OSHA) , Environmental Protection Agency (EPA) regulations, and other regulatory 

statues governing work. The Contractor shall bring to the immediate attention of DOE and the Site 

Contractor any identified hazard or unsafe hazard conditions, or behavior(s) that represents an 

imminent threat of death or serious injury.  Additionally the Contractor shall prepare and deliver 

reports that specifically identify potential violations or unsafe conditions by location and 

recommend corrective actions to resolve unsafe conditions or unsafe behaviors.   

 Monitors contractors program to control radiological hazards; Coordinates all health physics 

activities with assigned counterparts. 

 Plans and conducts health physics oversight activities. Monitors facilities and operations performing 

radiological or nonionizing radiological work. Monitors facilities and operations to ensure existing 

radiological safety standards and procedures/practices are adequate, and recommends corrective 

action. 

 Makes recommendations on health physics aspects of emergency/disaster preparedness planning and 

operations.  Assists DOE and interfaces with representatives of the Nuclear Regulatory Commission 

and of other governmental and civilian agencies. Recommends new or revised instructions, manuals, 

and technical documents as required to ensure an adequate Health Physics Program. 

 

Industrial 

Hygienist  

Required: 

 Bachelor's degree in Science or 

Engineering field required. 

 At least five (5) years of experience in 

industrial, federal, state, or other work 

environment(s) that provided 

specialized experience in industrial 

hygiene practice. 

 Ensures that subcontractor Industrial Hygiene functions are performed in accordance with the 

requirements of the Occupational Safety and Health Act (OSHA) and all applicable federal, state, 

local and government regulations. 

 Conducts worksite health hazard surveys. 

 Develops worker protection programs, such as hearing conservation, eye protection, and respiratory 

protection programs. 

 Performs general area and personal air monitoring. 

 Ensures availability and proper use and care of Personal Protective Equipment (PPE). 

 Enforces safety and health regulations and conducts applicable training as required. 

 Maintains accurate records of inspection and ensures work is completed in all areas of 

responsibility. 

 Conducts quality verification inspections as required. 

 Assures all operations are conducted in accordance with applicable safety rules and regulations. 

 Responds to off-duty recalls from designated company authority to meet priority or emergency  
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work requirements. 

 Performs other duties as assigned. 

Industrial 

Hygienist, 

Certified 

Required: 

 Bachelor's degree in Science or 

Engineering field.  

 At least ten (10) years of industrial, 

federal, state or other governmental 

industrial hygiene  experience. 

 Experience and a working knowledge 

of EHS regulations, codes, and 

guidelines. 

 Registered as a Certified Industrial 

Hygienist (CIH) in comprehensive 

practice.  

 Activities include incident investigations, job hazard analysis, recordkeeping, day-to-day regulatory 

compliance, conducting inspections and audits, indoor air quality surveys, air sampling, noise 

monitoring, ventilation testing, radiation testing, and biological sampling. Must be familiar with 

operation, calibration, and maintenance of a wide variety of industrial hygiene monitoring and 

sampling equipment, ergonomic evaluations, and fire and life safety code review of facilities and 

equipment, electrical safety, and provide support to the Emergency Response Team. Participate in 

applicable regulatory agency and internal inspections, and performs other duties as assigned.  

 Candidate will have EHS background in industrial, federal, state or  other governmental 

environment; ability to effectively communicate with all levels of employees and management; 

ability to interpret and apply federal, state, local laws, regulations and requirements; analytical, 

research and problem-solving skills. An awareness of environmental compliance is helpful 

Nuclear Safety 

Specialist I 

Required: 

 Bachelor’s degree in Engineering, 

Physics, Health Physics or 

specialization in physics, radio biology, 

radiological physics, radiation 

biophysics, or other health physics 

related subjects.  

 One (1) to five (5) years of experience 

in Industrial, Federal, State, or other 

directly related background that has 

provided specialized experience in 

nuclear safety. 

 Reviews nuclear facility safety documentation.  This includes review of safety basis documents that 

require DOE approval for Hazard Category 3 Nuclear Facilities.  This also includes review of 

documentation related to configuration control and authorization basis maintenance (e.g., un-

reviewed safety questions, conduct of operations procedures, etc.). Operations in these facilities 

include the following activities: radioactive and hazardous materials storage; decontamination and 

decommissioning; and waste packaging and shipping.  The purpose of the reviews is to ensure that 

the analyses and documentation meets or exceeds DOE requirements.  The reviews will place 

particular emphasis on the quality of the Hazard Assessment and Analyses, the Hazards Controls, 

and the resulting System Safety and Technical Safety Requirements (TSRs).  The subject matter 

expertise reviews may also focus on the safety basis documents for facilities that are less than 

Hazard Category 3.  These documents include Hazard Assessment Documents and Inactive Waste 

Site Assessments.  The subject matter expertise reviews will be based on DOE regulations, 

directives and standards (10 CFR 830, Subpart B, and DOE STD 1104) and associated 

implementation guidance.  The deliverable for Hazard Category 3 nuclear facilities is typically a 

DOE Safety Evaluation Report, which is submitted to the designated DOE approval authority. 

Performs safety design reviews during progressive phases of project definition and execution. 

 Reviews, concurs and forwards contractor assurance system program descriptions for Headquarters 

line management approval or to recommend DOE Field Element approval of such descriptions if the 

approval authority is delegated.  The subject matter experts may use existing processes (e.g., quality 

assurance program, integrated safety management description documents, or modifications to them) 

to meet this requirement if they provide adequate descriptions of the contractor assurance programs.  

Additionally, the subject matter experts may recommend corrective actions which improve the 
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effectiveness and efficiency of programs and operations. 

 Reviews and disseminates Departmental and industry best practices and operating experience in an 

effort to assure continuing improvements in nuclear safety authorization basis. 

 Demonstrates a working knowledge of the fission process; methods to reduce exposure; critical 

control; safety parameters, alarm systems and poisons.  

 Demonstrates a working level knowledge of nuclear safety analysis; hazard and accident analysis 

methods; probabilistic risk assessment techniques; nuclear safety-related systems; basic health, 

ventilation, air conditioning systems and filtration system construction, operation and application; 

process instrumentation principles of operation; electrical diagrams and schematics; principles and 

concepts for internal and external dosimetry and dose consequences; and the principles and use of 

radiological instrumentation and monitoring/survey practices 

 Knowledge and experience with 10 CFS 830.204, Documented Safety Analysis, DOE Guide 421.1-2 

and safety basic requirements for environmental restoration and decommissioning activities 

Nuclear Safety 

Specialist II 

Required: 

 Bachelor’s degree in Engineering, 

Physics, Health Physics or 

specialization in physics, radio biology, 

radiological physics, radiation 

biophysics, or other health physics 

related subjects.  

 Six (6) to nine (9) years of experience 

in Industrial, Federal, State, or other 

directly related background that has 

provided specialized experience in 

nuclear safety. 

 

Preferred: 

 Professional certification such as a 

certified safety engineer or health 

physicist. 

 

 Reviews nuclear facility safety documentation.  This includes review of safety basis documents that 

require DOE approval for Hazard Category 3 Nuclear Facilities.  This also includes review of 

documentation related to configuration control and authorization basis maintenance (e.g., un-

reviewed safety questions, conduct of operations procedures, etc.). Operations in these facilities 

include the following activities: radioactive and hazardous materials storage; decontamination and 

decommissioning; and waste packaging and shipping.  The purpose of the reviews is to ensure that 

the analyses and documentation meets or exceeds DOE requirements.  The reviews will place 

particular emphasis on the quality of the Hazard Assessment and Analyses, the Hazards Controls, 

and the resulting System Safety and Technical Safety Requirements (TSRs).  The subject matter 

expertise reviews may also focus on the safety basis documents for facilities that are less than 

Hazard Category 3.  These documents include Hazard Assessment Documents and Inactive Waste 

Site Assessments.  The subject matter expertise reviews will be based on DOE regulations, 

directives and standards (10 CFR 830, Subpart B, and DOE STD 1104) and associated 

implementation guidance.  The deliverable for Hazard Category 3 nuclear facilities is typically a 

DOE Safety Evaluation Report, which is submitted to the designated DOE approval authority. 

 Performs safety design reviews during progressive phases of project definition and execution. 

 Reviews, concurs and forwards contractor assurance system program descriptions for Headquarters 

line management approval or to recommend DOE Field Element approval of such descriptions if the 

approval authority is delegated.  The subject matter experts may use existing processes (e.g., quality 

assurance program, integrated safety management description documents, or modifications to them) 

to meet this requirement if they provide adequate descriptions of the contractor assurance programs.  

Additionally, the subject matter experts may recommend corrective actions which improve the 

effectiveness and efficiency of programs and operations. 
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 Reviews and disseminates Departmental and industry best practices and operating experience in an 

effort to assure continuing improvements in nuclear safety authorization basis. 

 

 Demonstrates a working knowledge of the fission process; methods to reduce exposure; critical 

control; safety parameters, alarm systems and poisons.  

 

 Demonstrates a working level knowledge of nuclear safety analysis; hazard and accident analysis 

methods; probabilistic risk assessment techniques; nuclear safety-related systems; basic health, 

ventilation, air conditioning systems and filtration system construction, operation and application; 

process instrumentation principles of operation; electrical diagrams and schematics; principles and 

concepts for internal and external dosimetry and dose consequences; and the principles and use of 

radiological instrumentation and monitoring/survey practices. 

 

 Knowledge and experience with 10 CFS 830.204, Documented Safety Analysis, DOE Guide 421.1-2 

and safety basic requirements for environmental restoration and decommissioning activities 

Nuclear Safety 

Specialist III 

Required: 

 Bachelor’s degree in Engineering, 

Physics, Health Physics or 

specialization in physics, radio biology, 

radiological physics, radiation 

biophysics, or other health physics 

related subjects.  

 At least ten (10) years of experience in 

Industrial, Federal, State, or other 

directly related background that has 

provided specialized experience in 

nuclear safety. 

 

Preferred: 

 Professional certification such as a 

certified safety engineer or health 

physicist.  

 

 Reviews nuclear facility safety documentation.  This includes review of safety basis documents that 

require DOE approval for Hazard Category 3 Nuclear Facilities.  This also includes review of 

documentation related to configuration control and authorization basis maintenance (e.g., un-

reviewed safety questions, conduct of operations procedures, etc.). Operations in these facilities 

include the following activities: radioactive and hazardous materials storage; decontamination and 

decommissioning; and waste packaging and shipping.  The purpose of the reviews is to ensure that 

the analyses and documentation meets or exceeds DOE requirements.  The reviews will place 

particular emphasis on the quality of the Hazard Assessment and Analyses, the Hazards Controls, 

and the resulting System Safety and Technical Safety Requirements (TSRs).  The subject matter 

expertise reviews may also focus on the safety basis documents for facilities that are less than 

Hazard Category 3.  These documents include Hazard Assessment Documents and Inactive Waste 

Site Assessments.  The subject matter expertise reviews will be based on DOE regulations, 

directives and standards (10 CFR 830, Subpart B, and DOE STD 1104) and associated 

implementation guidance.  The deliverable for Hazard Category 3 nuclear facilities is typically a 

DOE Safety Evaluation Report, which is submitted to the designated DOE approval authority. 

 

 Performs safety design reviews during progressive phases of project definition and execution. 

 Reviews, concurs and forwards contractor assurance system program descriptions for Headquarters 

line management approval or to recommend DOE Field Element approval of such descriptions if the 

approval authority is delegated.  The subject matter experts may use existing processes (e.g., quality 
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assurance program, integrated safety management description documents, or modifications to them) 

to meet this requirement if they provide adequate descriptions of the contractor assurance programs.  

Additionally, the subject matter experts may recommend corrective actions which improve the 

effectiveness and efficiency of programs and operations. 

 Reviews and disseminates Departmental and industry best practices and operating experience in an 

effort to assure continuing improvements in nuclear safety authorization basis. 

 Demonstrates a working knowledge of the fission process; methods to reduce exposure; critical 

control; safety parameters, alarm systems and poisons.  

 Demonstrates a working level knowledge of nuclear safety analysis; hazard and accident analysis 

methods; probabilistic risk assessment techniques; nuclear safety-related systems; basic health, 

ventilation, air conditioning systems and filtration system construction, operation and application; 

process instrumentation principles of operation; electrical diagrams and schematics; principles and 

concepts for internal and external dosimetry and dose consequences; and the principles and use of 

radiological instrumentation and monitoring/survey practices 

 Knowledge and experience with 10 CFS 830.204, Documented Safety Analysis, DOE Guide 421.1-2 

and safety basic requirements for environmental restoration and decommissioning activities 

 

Program 

Manager I 

 

Required: 

 Bachelor's degree 

 At least six (6) years of experience in 

the position of Program Manager (or 

equivalent), with at least five years 

experienced in construction or 

environmental remediation / 

construction related program 

management required. 

 Must possess analytical skills. 

 Must be able to effectively handle 

multiple projects concurrently.  

 Must be detail oriented 

 Strong organizational, interpersonal, 

administrative and communication 

skills 

 Computer Equipment and Software 

Requirements: Proficient in Microsoft 

 

 Serves as the WVDP as the primary interface to the DOE Contracting Officer’s Representative 

(COR).   

 Responsible for monitoring and maintaining performance of all resulting task order(s).  This 

includes but is not limited to ensuring that obligations are met in accordance with contractual 

agreements, managing contract variations in accordance with contract provisions and 

organizational policy and procedures, investigating and resolving or referring as appropriate 

disputes/complaints in accordance with contractual requirements, communicating points and 

negotiation relating to the contract, and oversees the closeout process when all the terms and 

conditions have been met.   

 Provides human resource support for the individuals supporting the task order(s), by planning, 

implementing, and evaluating employee relations and human resources policies, programs, and 

practices.  

 Develops and provides monthly status reports on all activities to the COR.   

 On at least a quarterly basis, shall be available to attend meetings at the Ashford Office Complex or 

the WVDP site to discuss matters in person with support services staff and the DOE COR.   

 Other administrative duties as required 
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Office Suite or other  

spreadsheets/word processing package 

 

Program 

Manager II 

 

Required: 

 Bachelor's degree 

 At least ten (10) years of project related 

experience in the position of Program 

Manager (or equivalent), with a 

minimum of eight (8) years 

experienced in construction or 

environmental remediation / 

construction related program 

management required. 

 Must possess analytical skills.  

 Must be able to effectively handle 

multiple projects concurrently.  

 Must be detail oriented 

 Computer Equipment and Software 

Requirements:  

 Proficient in Microsoft Office Suite or 

other  spreadsheets/word processing 

package  

 

 

 Serves as the WVDP as the primary interface to the DOE Contracting Officer’s Representative 

(COR).   

 Responsible for monitoring and maintaining performance of all resulting task order(s).  This 

includes but is not limited to ensuring that obligations are met in accordance with contractual 

agreements, managing contract variations in accordance with contract provisions and 

organizational policy and procedures, investigating and resolving or referring as appropriate 

disputes/complaints in accordance with contractual requirements, communicating points and 

negotiation relating to the contract, and oversees the closeout process when all the terms and 

conditions have been met.   

 Provides human resource support for the individuals supporting the task order(s), by planning, 

implementing, and evaluating employee relations and human resources policies, programs, and 

practices.  

 Develops and provides monthly status reports on all activities to the COR.   

 On at least a quarterly basis, shall be available to attend meetings at the Ashford Office Complex or 

the WVDP site to discuss matters in person with support services staff and the DOE COR.   

 Other administrative duties as required 

Project 

Administrator I 

   Required: 

 Bachelor's degree  

 At least one (1) years of project related 

experience. 

 Must possess analytical skills.  

 Must be able to effectively handle 

multiple projects concurrently.  

 Must be detail oriented 

 Strong organizational, interpersonal, 

administrative and communication 

skills 

 Computer Equipment and Software 

 Handle time sensitive data calls that come in on a regular basis and need support to complete.  

 Run “what-if” scenarios to support development of annual budget requests.  

 Run schedule and cost scenarios when funding impacts become a concern or issue.  

 Submit requested reviews of REA’s, and/or BCP’s. 

 Supports DOE in maintaining and inputting project data from the site locations into various DOE 

business systems, such as the Integrated Planning, Accountability, and Budgeting System (IPABS) 

in accordance with prescribed procedures and DOE direction.   

 Provide consolidated data to DOE-WVDP in the form of reports, briefing materials, planning and 

budgeting submittals, data calls, and ad hoc requests. 

 Implement and maintain a system to process, integrate, track, analyze, and report data for the 

WVDP concerning the following areas: project management, project control, life cycle planning, 

performance measurement, budget formulation and execution, and financial management.   
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Requirements:  

 Proficient in Microsoft Office Suite 

or other  spreadsheets/word 

processing package 

 Support the DOE staff with all data calls and coordinate presentations on an as needed basis. 

 Other administrative duties as required 

Project 

Administrator II 

   Required: 

 Bachelor's degree  

 At least three (3) years of project 

related experience. 

 Must possess analytical skills.  

 Must be able to effectively handle 

multiple projects concurrently.  

 Must be detail oriented 

 Computer Equipment and Software 

Requirements:  

 Proficient in Microsoft Office Suite 

or other  spreadsheets/word 

processing package 

 Handle time sensitive data calls that come in on a regular basis and need support to complete.  

 Run “what-if” scenarios to support development of annual budget requests.  

 Run schedule and cost scenarios when funding impacts become a concern or issue.  

 Submit requested reviews of REA’s, and/or BCP’s. 

 Supports DOE in maintaining and inputting project data from the site locations into various DOE 

business systems, such as the Integrated Planning, Accountability, and Budgeting System (IPABS) 

in accordance with prescribed procedures and DOE direction.   

 Provide consolidated data to DOE-WVDP in the form of reports, briefing materials, planning and 

budgeting submittals, data calls, and ad hoc requests. 

 Implement and maintain a system to process, integrate, track, analyze, and report data for the 

WVDP concerning the following areas: project management, project control, life cycle planning, 

performance measurement, budget formulation and execution, and financial management.   

 Support the DOE staff with all data calls and coordinate presentations on an as needed basis. 

 Other administrative duties as required 

Project 

Administrator III 

   Required: 

 Bachelor's degree  

 At least five (5) years of project related 

experience. 

 Must possess analytical skills.  

 Must be able to effectively handle 

multiple projects concurrently.  

 Must be detail oriented 

 Computer Equipment and Software 

Requirements:  

 Proficient in Microsoft Office Suite 

or other  spreadsheets/word 

processing package  

  Handle time sensitive data calls that come in on a regular basis and need support to complete.  

 Run “what-if” scenarios to support development of annual budget requests.  

 Run schedule and cost scenarios when funding impacts become a concern or issue.  

 Submit requested reviews of REA’s, and/or BCP’s. 

 Supports DOE in maintaining and inputting project data from the site locations into various DOE 

business systems, such as the Integrated Planning, Accountability, and Budgeting System (IPABS) 

in accordance with prescribed procedures and DOE direction.   

 Provide consolidated data to DOE-WVDP in the form of reports, briefing materials, planning and 

budgeting submittals, data calls, and ad hoc requests. 

 Implement and maintain a system to process, integrate, track, analyze, and report data for the 

WVDP concerning the following areas: project management, project control, life cycle planning, 

performance measurement, budget formulation and execution, and financial management.   

 Support the DOE staff with all data calls and coordinate presentations on an as needed basis. 

 Other administrative duties as required 

Project Controls 

Specialist I 

Required: 

 Bachelor’s degree. 

 At least five (5) years of experience in 

 Provide assistance to WVDP personnel to maintain the Federal Baseline, control and make 

revisions to the approved schedule and the associated cost impacts related to federal changes.   

 Schedule assessments will include all planned work activities, associated durations, and 
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Project Controls in developing and 

implementing an Earned Value 

Management system, experience with 

EVMS standards and tools, monitoring 

and evaluating contractor/subcontractor 

performance and performing monthly 

EVMS analysis and preparing required 

client reports. 

 Proficiency with Primavera Scheduling 

Software 

 Proficiency in MS Office (Word, Excel, 

PowerPoint and Outlook) 

 Effective oral and written 

communication skills.  

 Ability to work independently or in a 

team environment.  

 Exhibit a high degree of 

professionalism in the production of 

deliverables and in interactions with 

fellow employees and client personnel. 

 

Preferred:  

 DOE experience 

 

interdependencies with other project work to ascertain cost and schedule impacts associated with 

proposed federal changes and judge for reasonableness.   

 Evaluation of the current approved federal schedule (work activities along with their associated 

durations, required resources, predecessor, and successor activities) and cost as planned prior to the 

changes requested by the FPD’s.  

 Schedule assessment will evaluate the merits of the logic, durations and relationships that make up 

the critical path. The Subject Matter Expert (SME) on the technical work needs to assess the basis 

of the critical path.   

 The written evaluation will describe the impact of changes on the critical path and provide a 

qualitative, expert opinion regarding actions taken to mitigate the impacts of changes on the overall 

schedule/cost of the project. 

 Report and update schedule status, report schedule variances, conduct critical path and float 

analysis, resource load schedule and Work Breakdown Structures (WBS), maintain WBS data 

dictionary, and assess schedule risk using schedule and schedule-related metrics to monitor progress 

and track and document schedule impacts. The Contractor may be required to monitor progress, 

track and document schedule impacts using current versions of Microsoft Office like Word, Excel, 

PowerPoint, and Primavera software, as necessary. 

 Identify, review and analyze actual or potential scheduling and planning and execution problems. 

 Ability to evaluate, monitor, and participate in detailed performance analysis of schedule 

management systems. 

 Identify and develop program management policies and procedures to support WVDP. 

 Annually perform formal surveillances per DOE Order 413.3B and ANSI/EIA-748B as planned for 

the contractor baselines. 

 Support WVDP with any external reviews for Capital Asset Projects. This includes reviewing the 

federal baseline schedule and other support documents to ensure integration (e.g., Project Execution 

Plan, IPT Charter, Risk Management Plan). 

 Support WVDP with any HQ IPR Reviews of Operations Activities. This includes reviewing the 

contractor’s baseline schedule and other support documents to ensure integration (e.g., Project 

Management Plan, Project Execution Plan, Basis of Estimate and WBS Dictionary, Staffing 

Analysis, and Risk Management Plan). 

 May be required to support tasks and deliverables to include: 

 Integrating Contractor’s working schedule with the approved Federal Baseline. 

 Updating Federal Baseline to incorporate changes with DOE’s approval.  

 Providing DOE a written analysis of the Contractor’s Working Schedule on a monthly Basis. 

Project Controls Required:  Provide assistance to WVDP personnel to maintain the Federal Baseline, control and make 
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Specialist II  Bachelor’s degree. 

 At least eight (8) years of experience in 

Project Controls in developing and 

implementing an Earned Value 

Management system, experience with 

EVMS standards and tools, monitoring 

and evaluating contractor/subcontractor 

performance and performing monthly 

EVMS analysis and preparing required 

client reports. 

 Proficiency with Primavera Scheduling 

Software 

 Proficiency in MS Office (Word, Excel, 

PowerPoint and Outlook) 

 Effective oral and written 

communication skills.  

 Ability to work independently or in a 

team environment.  

 Exhibit a high degree of 

professionalism in the production of 

deliverables and in interactions with 

fellow employees and client personnel.  

 

Preferred: 

 DOE experience 

 

revisions to the approved schedule and the associated cost impacts related to federal changes.   

 Schedule assessments will include all planned work activities, associated durations, and 

interdependencies with other project work to ascertain cost and schedule impacts associated with 

proposed federal changes and judge for reasonableness.   

 Evaluation of the current approved federal schedule (work activities along with their associated 

durations, required resources, predecessor, and successor activities) and cost as planned prior to the 

changes requested by the FPD’s.  

 Schedule assessment will evaluate the merits of the logic, durations and relationships that make up 

the critical path. The Subject Matter Expert (SME) on the technical work needs to assess the basis 

of the critical path.   

 The written evaluation will describe the impact of changes on the critical path and provide a 

qualitative, expert opinion regarding actions taken to mitigate the impacts of changes on the overall 

schedule/cost of the project. 

 Report and update schedule status, report schedule variances, conduct critical path and float 

analysis, resource load schedule and Work Breakdown Structures (WBS), maintain WBS data 

dictionary, and assess schedule risk using schedule and schedule-related metrics to monitor progress 

and track and document schedule impacts. The Contractor may be required to monitor progress, 

track and document schedule impacts using current versions of Microsoft Office like Word, Excel, 

PowerPoint, and Primavera software, as necessary. 

 Identify, review and analyze actual or potential scheduling and planning and execution problems. 

 Ability to evaluate, monitor, and participate in detailed performance analysis of schedule 

management systems. 

 Identify and develop program management policies and procedures to support WVDP. 

 Annually perform formal surveillances per DOE Order 413.3B and ANSI/EIA-748B as planned for 

the contractor baselines. 

 Support WVDP with any external reviews for Capital Asset Projects. This includes reviewing the 

federal baseline schedule and other support documents to ensure integration (e.g., Project Execution 

Plan, IPT Charter, Risk Management Plan). 

 Support WVDP with any HQ IPR Reviews of Operations Activities. This includes reviewing the 

contractor’s baseline schedule and other support documents to ensure integration (e.g., Project 

Management Plan, Project Execution Plan, Basis of Estimate and WBS Dictionary, Staffing 

Analysis, and Risk Management Plan). 

 May be required to support tasks and deliverables to include: 

 Integrating Contractor’s working schedule with the approved Federal Baseline. 

 Updating Federal Baseline to incorporate changes with DOE’s approval.  
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 Providing DOE a written analysis of the Contractor’s Working Schedule on a monthly Basis. 

Project Controls 

Specialist III 

Required: 

 Bachelor’s degree. 

 At least eleven (11) years of experience 

in Project Controls in developing and 

implementing an Earned Value 

Management system, experience with 

EVMS standards and tools, monitoring 

and evaluating contractor/subcontractor 

performance and performing monthly 

EVMS analysis and preparing required 

client reports. 

 Proficiency with Primavera Scheduling 

Software 

 Proficiency in MS Office (Word, Excel, 

PowerPoint and Outlook) 

 Effective oral and written 

communication skills.  

 Ability to work independently or in a 

team environment.  

 Exhibit a high degree of 

professionalism in the production of 

deliverables and in interactions with 

fellow employees and client personnel.  

 

Preferred: 

 DOE experience 

 

 Provide assistance to WVDP personnel to maintain the Federal Baseline, control and make 

revisions to the approved schedule and the associated cost impacts related to federal changes.   

 Schedule assessments will include all planned work activities, associated durations, and 

interdependencies with other project work to ascertain cost and schedule impacts associated with 

proposed federal changes and judge for reasonableness.   

 Evaluation of the current approved federal schedule (work activities along with their associated 

durations, required resources, predecessor, and successor activities) and cost as planned prior to the 

changes requested by the FPD’s.  

 Schedule assessment will evaluate the merits of the logic, durations and relationships that make up 

the critical path. The Subject Matter Expert (SME) on the technical work needs to assess the basis 

of the critical path.   

 The written evaluation will describe the impact of changes on the critical path and provide a 

qualitative, expert opinion regarding actions taken to mitigate the impacts of changes on the overall 

schedule/cost of the project. 

 Report and update schedule status, report schedule variances, conduct critical path and float 

analysis, resource load schedule and Work Breakdown Structures (WBS), maintain WBS data 

dictionary, and assess schedule risk using schedule and schedule-related metrics to monitor progress 

and track and document schedule impacts. The Contractor may be required to monitor progress, 

track and document schedule impacts using current versions of Microsoft Office like Word, Excel, 

PowerPoint, and Primavera software, as necessary. 

 Identify, review and analyze actual or potential scheduling and planning and execution problems. 

 Ability to evaluate, monitor, and participate in detailed performance analysis of schedule 

management systems. 

 Identify and develop program management policies and procedures to support WVDP. 

 Annually perform formal surveillances per DOE Order 413.3B and ANSI/EIA-748B as planned for 

the contractor baselines. 

 Support WVDP with any external reviews for Capital Asset Projects. This includes reviewing the 

federal baseline schedule and other support documents to ensure integration (e.g., Project Execution 

Plan, IPT Charter, Risk Management Plan). 

 Support WVDP with any HQ IPR Reviews of Operations Activities. This includes reviewing the 

contractor’s baseline schedule and other support documents to ensure integration (e.g., Project 

Management Plan, Project Execution Plan, Basis of Estimate and WBS Dictionary, Staffing 

Analysis, and Risk Management Plan). 

 May be required to support tasks and deliverables to include: 
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 Integrating Contractor’s working schedule with the approved Federal Baseline. 

 Updating Federal Baseline to incorporate changes with DOE’s approval.  

 Providing DOE a written analysis of the Contractor’s Working Schedule on a monthly Basis. 

Quality 

Assurance 

Specialist I 

Required: 

 Bachelor’s degree in Science, 

Engineering, Physics, or other related 

field.  

 One (1) to five (5) years of experience 

supporting QA/QC efforts, at least one 

(1) year of which was DOE Order 

414.1C and RW-0333P related 

experience.  

 Good familiarity NQA-1 standards.  

 Proficiency in auditing.  

 Experience in preparing and making 

presentations, procedure writing, and 

training staff to perform specialized 

tasks. 

 Revises or updates, maintains and assists with the implementation of the approved organization 

specific Quality Assurance Program (QAP) for DOE-WVDP in accordance with DOE Order 414.1C 

and RW-333P describing how applicable requirements of the Environmental Management QAP and 

the American Society of Mechanical Engineers NQA-1, 2004, with addenda through 2007, will be 

implemented and flowed down to lower-tiered organizations. The quality assurance program shall 

be applied to all work performed at DOE-WVDP.  If there is any inconsistency between the QAP 

and any other terms of the contract, the more restrictive will apply.   

 Pursues enhancements to quality, safety and reliability. 

 Supports DOE-WVDP by performing Quality Assurance Independent Assessments, Audits and 

Surveillances of WVDP contractor activities.   

 Prepares and distributes lessons learned reports to encourage improvements based on experience. 

 Ability to maintain a database to record assessment activities, non-conformances and corrective 

actions. 

 Plans, coordinates audits, and creates checklists based on contractual and procedural requirements  

 Collects objective evidence to verify compliance with the contract and procedural requirements  

 Documents opportunities for improvement, non-compliances and corrective/preventive actions  

 Liaising with their counterparts regarding findings, their resolution and closeout  

 Works with team personnel to develop, implement and improve processes that increase efficiency 

and effectiveness, and are acceptable to the Project Director  

 Analyzes and summarizes verification program data, organizing it, and presenting it in a format that 

is useful to project stakeholders  

 Develops training materials, trains and educates the team  

 Chairs and attends meetings and briefings  

 Provides other advice and assistance.  

Quality 

Assurance 

Specialist II 

Required: 

 Bachelor’s degree in Science, 

Engineering, or other related field.  

 Six (6) to nine (9) years of experience 

supporting QA/QC efforts, at least 

three (3) years of which were DOE 

Order 414.1C and RW-0333P related 

experience.  

 Very good knowledge of NQA-1 

 Revises or updates, maintains and assists with the implementation of the approved organization 

specific Quality Assurance Program (QAP) for DOE-WVDP in accordance with DOE Order 414.1C 

and RW-333P describing how applicable requirements of the Environmental Management QAP and 

the American Society of Mechanical Engineers NQA-1, 2004, with addenda through 2007, will be 

implemented and flowed down to lower-tiered organizations. The quality assurance program shall 

be applied to all work performed at DOE-WVDP.  If there is any inconsistency between the QAP 

and any other terms of the contract, the more restrictive will apply.   

 Pursues enhancements to quality, safety and reliability. 

 Supports DOE-WVDP by performing Quality Assurance Independent Assessments, Audits and 
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standards.  

 Significant proficiency in auditing.  

 Experience in preparing and making 

presentations, procedure writing, and 

training staff to perform specialized 

tasks. 

Surveillances of WVDP contractor activities.   

 Prepares and distributes lessons learned reports to encourage improvements based on experience. 

 Ability to maintain a database to record assessment activities, non-conformances and corrective 

actions. 

 Plans, coordinates audits, and creates checklists based on contractual and procedural requirements  

 Collects objective evidence to verify compliance with the contract and procedural requirements  

 Documents opportunities for improvement, non-compliances and corrective/preventive actions 

 Liaising with their counterparts regarding findings, their resolution and closeout  

 Works with team personnel to develop, implement and improve processes that increase efficiency 

and effectiveness, and are acceptable to the Project Director  

 Analyzes and summarizes verification program data, organizing it, and presenting it in a format that 

is useful to project stakeholders  

 Develops training materials, trains and educates the team  

 Chairs and attends meetings and briefings  

 Provides other advice and assistance.  

Quality 

Assurance 

Specialist III 

Required: 

 Bachelor’s degree in Science, 

Engineering, Physics, or other related 

field.  

 At least ten (10) years of experience 

supporting QA/QC efforts, at least five 

(5) years of which were DOE Order 

414.1C and RW-0333P related 

experience.  

 Advanced knowledge with NQA-1 

standards.  

 Significant proficiency in auditing.  

 Experience in preparing and making 

presentations, procedure writing, causal 

analysis, designing training programs, 

and training staff to perform specialized 

tasks. 

 Revises or updates, maintains and assists with the implementation of the approved organization 

specific Quality Assurance Program (QAP) for DOE-WVDP in accordance with DOE Order 414.1C 

and RW-333P describing how applicable requirements of the Environmental Management QAP and 

the American Society of Mechanical Engineers NQA-1, 2004, with addenda through 2007, will be 

implemented and flowed down to lower-tiered organizations. The quality assurance program shall 

be applied to all work performed at DOE-WVDP.  If there is any inconsistency between the QAP 

and any other terms of the contract, the more restrictive will apply.   

 Pursues enhancements to quality, safety and reliability. 

 Supports DOE-WVDP by performing Quality Assurance Independent Assessments, Audits and 

Surveillances of WVDP contractor activities.   

 Prepares and distributes lessons learned reports to encourage improvements based on experience. 

 Ability to maintain a database to record assessment activities, non-conformances and corrective 

actions. 

 Plans, coordinates audits, and creates checklists based on contractual and procedural requirements  

 Collects objective evidence to verify compliance with the contract and procedural requirements  

 Documents opportunities for improvement, non-compliances and corrective/preventive actions  

 Liaising with their counterparts regarding findings, their resolution and closeout  

 Works with team personnel to develop, implement and improve processes that increase efficiency 

and effectiveness, and are acceptable to the Project Director. 

 Analyzes and summarizes verification program data, organizing it, and presenting it in a format that 

is useful to project stakeholders  
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 Develops training materials, trains and educates the team  

 Chairs and attends meetings and briefings  

 Provides other advice and assistance.  

Radiological 

Engineer I 

Required: 

 Bachelor's degree in Health Physics, 

Nuclear Engineering, Environmental 

Science, or field related to the position.  

 Two (2) to five (5) years of related 

professional experience. 

 

Preferred: 

 Advanced degree and professional 

certification (Certified Health 

Physicist). 

 

• Successful candidate shall perform radiological engineering analyses and calculations using industry 

available software; ensure compliance with federal, state, and local regulations, National Nuclear 

Security Administration (NNSA) orders, and corporate requirements;  

 Consult with supervisors and departmental representatives on radiological control matters to ensure 

work procedures are in compliance with governmental requirements;  

• Attend staff meetings, and planning and scheduling meetings relevant to radiological controls and 

engineering issues; participate in the conduct of management assessments; review work packages 

and proposed test plans to ensure necessary requirements are incorporated into work control; and 

complete special projects to meet internal and external customer expectations. 

Radiological 

Engineer II 

Required: 

 Bachelor's degree in Health Physics, 

Nuclear Engineering, Environmental 

Science, or field related to the position.  

 Six (6) to nine (9) years of related 

professional experience. 

 

Preferred: 

 Advanced degree and professional 

certification (Certified Health 

Physicist).  

 

• Successful candidate shall perform radiological engineering analyses and calculations using industry 

available software; ensure compliance with federal, state, and local regulations, National Nuclear 

Security Administration (NNSA) orders, and corporate requirements;  

• Consult with supervisors and departmental representatives on radiological control matters to ensure 

work procedures are in compliance with governmental requirements;  

• Attend staff meetings, and planning and scheduling meetings relevant to radiological controls and 

engineering issues; participate in the conduct of management assessments; review work packages 

and proposed test plans to ensure necessary requirements are incorporated into work control; and 

complete special projects to meet internal and external customer expectations. 

Radiological 

Engineer III 

Required: 

 Master’s degree in Health Physics, 

Nuclear Engineering, Environmental 

Science, or field related to the position.  

 At least ten (10) years of related 

professional experience. 

 

Preferred: 

 Advanced degree and professional 

• Successful candidate shall perform radiological engineering analyses and calculations using industry 

available software; ensure compliance with federal, state, and local regulations, National Nuclear 

Security Administration (NNSA) orders, and corporate requirements;  

• Consult with supervisors and departmental representatives on radiological control matters to ensure 

work procedures are in compliance with governmental requirements;  

• Attend staff meetings, and planning and scheduling meetings relevant to radiological controls and 

engineering issues; participate in the conduct of management assessments; review work packages 

and proposed test plans to ensure necessary requirements are incorporated into work control; and 

complete special projects to meet internal and external customer expectations. 
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certification (Certified Health 

Physicist).  

 

Safeguards 

Specialist I 

Required: 

 Associates degree in Criminal Justice, 

Engineering or Science.  

 Experience: One (1) to five (5) years of 

experience in safeguards, security 

and/or force protection with federal, 

military or civilian law enforcement. 

 Ability to obtain and maintain a 

security clearance as required. 

 

 

Preferred: 

 Bachelor’s degree in Criminal Justice, 

Engineering or Science. 

 

 Develops, implements, and maintains a Safeguards and Security program for DOE-WVDP as 

specified in DOE O 470.4B, Safeguards and Security Program and other applicable orders, manuals 

and guides.  The Program will be tailored to the site-specific requirements of the WVDP and shall 

include creation of associated plans and implementing procedures.  The Contractor shall assist 

DOE-WVDP with the development, implementation and maintenance of all DOE security program 

elements, including but not limited to those specified below.   

 Responsible for creating and implementing a Security Awareness Program per the requirements 

identified in DOE O 470.4B. 

 Responsible for creating and implementing an Information Security/Operations Security Program 

per the requirements of DOE O 471.6. 

 Responsible for processing foreign national visits and assignments in accordance with DOE O 

142.3A to include use of the Foreign Access Central Tracking System (FACTS) in the approval 

process. 

 Responsible for creation and implementation of Incidents of Security Concern reporting processes, 

and supporting DOE security incident inquiries.  

 Supports DOE in the performance of surveillances, health and safety assessments, compliance 

reviews and assessment/audit teams required by DOE Orders and other forms of infield oversight of 

the WVDP site contractor operations and activities.  Some of the compliance reviews and 

assessment teams include DOE Readiness Assessments (RA), Operational Readiness Reviews 

(ORR), Integrated Safety Management System Radiological Controls, Occupational Safety and 

Health, and Waste Management and Transportation Compliance reviews.  Oversight activities may 

include document procedure, and process reviews, interviews, and in-field work observations. 

 Ability to perform and document casual analyses resulting from oversight and assessment activities. 

The support services staff are required to prepare reports of the observations and findings from 

such reviews and provide follow up and tracking of corrective actions.   

 Reviews DOE and contractor activities to assess DOE O 226.1B implementation and to recommend 

improvements.  This includes but is not limited to: evaluating activities (and their scope) being 

performed and planned; evaluating the risks (safety, mission impacts, security, etc.) associated with 

activities; and evaluating the level of existing federal oversight and its associated infrastructure 

(plans, procedures, and training and qualification of staff).  The subject matter experts will assist in 

preparing or revising field element policies and in implementing procedures that are consistent with 

DOE O 226.1B of comparably effective criteria established by the responsible program 

 Provides oversight of Safeguards and Security Programs (including all implementing policies, 
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procedures, and instructions) in accordance with the PWS. 

 Supports DOE-WVDP with the development of short and long range oversight plans and schedules 

which account for all aspects of DOE-WVDP oversight activities, ensuring that applicable 

requirements/regulations are adequately addressed in the schedule.   

 Performs surveys of a variety of work places and work processes, including but not limited to 

industrial plants, chemical processing facilities, warehouses, construction, and decontamination and 

demolition sites, environmental clean-up and remediation sites, in order to identify worker safety 

and health hazards and/or unsafe worker behaviors, violations of SH&QA requirements, potential 

incorrect or unsafe acts, and/or deficiencies related to DOE, Occupational Safety and Health 

Administration (OSHA) , Environmental Protection Agency (EPA) regulations, and other regulatory 

statues governing work. The Contractor shall bring to the immediate attention of DOE and the Site 

Contractor any identified hazard or unsafe hazard conditions, or behavior(s) that represents an 

imminent threat of death or serious injury.  Additionally the Contractor shall prepare and deliver 

reports that specifically identify potential violations or unsafe conditions by location and 

recommend corrective actions to resolve unsafe conditions or unsafe behaviors.   

 Knowledge of a broad range of security concepts, principles, and practices to survey/inspect, provide 

oversight, review, analyze, and resolve difficult and complex security problems for headquarters, 

major subordinate command, subordinate installations and subordinate activity security and force 

protection programs.  

 Ability to resolve complex security problems while on-site that often involving conflicting and/or 

unclear security requirements and ability to provide alternative solutions that will enable appropriate 

corrective actions to be completed when governing policy is nonexistent. 

 Expert knowledge and authoritative source of multi-functional security program knowledge in the 

Command and for subordinate organizations.  

 Mastery of the application of electronic security systems; other physical security sensors and 

equipment; exercise procedures and training.  

 Mastery of identifying security deficiencies, vulnerabilities and corrective actions during formal 

oversight, assistance and assessments and ability to render comprehensive reports.  

 Expert knowledge of a wide range of security regulations issued by DOE  

 Mastery of protection standards for army property. Knowledge of personnel management policies 

and procedures and budget preparation. 

Safeguards 

Specialist II 

Required: 

 Associates degree in Criminal Justice, 

Engineering or Science. 

 Experience: Six (6) to nine (9) years of 

experience in safeguards security 

 Develops, implements, and maintains a Safeguards and Security program for DOE-WVDP as 

specified in DOE O 470.4B, Safeguards and Security Program and other applicable orders, manuals 

and guides.  The Program will be tailored to the site-specific requirements of the WVDP and shall 

include creation of associated plans and implementing procedures.  The Contractor shall assist 

DOE-WVDP with the development, implementation and maintenance of all DOE security program 
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and/or force protection with federal, 

military or civilian law enforcement. 

 Ability to obtain and maintain a 

security clearance as required. 

 

Preferred: 

 Bachelor’s degree in Criminal Justice, 

Engineering or Science. 

 

elements, including but not limited to those specified below.   

 Responsible for creating and implementing a Security Awareness Program per the requirements 

identified in DOE O 470.4B. 

 Responsible for creating and implementing an Information Security/Operations Security Program 

per the requirements of DOE O 471.6. 

 Responsible for processing foreign national visits and assignments in accordance with DOE O 

142.3A to include use of the Foreign Access Central Tracking System (FACTS) in the approval 

process. 

 Responsible for creation and implementation of Incidents of Security Concern reporting processes, 

and supporting DOE security incident inquiries.  

 Supports DOE in the performance of surveillances, health and safety assessments, compliance 

reviews and assessment/audit teams required by DOE Orders and other forms of infield oversight of 

the WVDP site contractor operations and activities.  Some of the compliance reviews and 

assessment teams include DOE Readiness Assessments (RA), Operational Readiness Reviews 

(ORR), Integrated Safety Management System Radiological Controls, Occupational Safety and 

Health, and Waste Management and Transportation Compliance reviews.  Oversight activities may 

include document procedure, and process reviews, interviews, and in-field work observations. 

 Ability to perform and document casual analyses resulting from oversight and assessment activities. 

The support services staff are required to prepare reports of the observations and findings from 

such reviews and provide follow up and tracking of corrective actions.   

 Reviews DOE and contractor activities to assess DOE O 226.1B implementation and to recommend 

improvements.  This includes but is not limited to: evaluating activities (and their scope) being 

performed and planned; evaluating the risks (safety, mission impacts, security, etc.) associated with 

activities; and evaluating the level of existing federal oversight and its associated infrastructure 

(plans, procedures, and training and qualification of staff).  The subject matter experts will assist in 

preparing or revising field element policies and in implementing procedures that are consistent with 

DOE O 226.1B of comparably effective criteria established by the responsible program 

 Provides oversight of Safeguards and Security Programs (including all implementing policies, 

procedures, and instructions) in accordance with the PWS. 

 Supports DOE-WVDP with the development of short and long range oversight plans and schedules 

which account for all aspects of DOE-WVDP oversight activities, ensuring that applicable 

requirements/regulations are adequately addressed in the schedule.   

 Performs surveys of a variety of work places and work processes, including but not limited to 

industrial plants, chemical processing facilities, warehouses, construction, and decontamination and 

demolition sites, environmental clean-up and remediation sites, in order to identify worker safety 

and health hazards and/or unsafe worker behaviors, violations of SH&QA requirements, potential 
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incorrect or unsafe acts, and/or deficiencies related to DOE, Occupational Safety and Health 

Administration (OSHA) , Environmental Protection Agency (EPA) regulations, and other regulatory 

statues governing work. The Contractor shall bring to the immediate attention of DOE and the Site 

Contractor any identified hazard or unsafe hazard conditions, or behavior(s) that represents an 

imminent threat of death or serious injury.  Additionally the Contractor shall prepare and deliver 

reports that specifically identify potential violations or unsafe conditions by location and 

recommend corrective actions to resolve unsafe conditions or unsafe behaviors.   

 Knowledge of a broad range of security concepts, principles, and practices to survey/inspect, provide 

oversight, review, analyze, and resolve difficult and complex security problems for headquarters, 

major subordinate command, subordinate installations and subordinate activity security and force 

protection programs.  

 Ability to resolve complex security problems while on-site that often involving conflicting and/or 

unclear security requirements and ability to provide alternative solutions that will enable appropriate 

corrective actions to be completed when governing policy is nonexistent.  

 Expert knowledge and authoritative source of multi-functional security program knowledge in the 

Command and for subordinate organizations.  

 Mastery of the application of electronic security systems; other physical security sensors and 

equipment; exercise procedures and training.  

 Mastery of identifying security deficiencies, vulnerabilities and corrective actions during formal 

oversight, assistance and assessments and ability to render comprehensive reports.  

 Expert knowledge of a wide range of security regulations issued by DOE  

 Mastery of protection standards for army property. Knowledge of personnel management policies 

and procedures and budget preparation. 

Safeguards 

Specialist III 

Required: 

 Bachelor’s degree in Criminal Justice, 

Engineering or Science. 

 At least ten (10) years of experience in 

safeguards security and/or force 

protection with federal, military or 

civilian law enforcement. 

 Ability to obtain and maintain a 

security clearance as required. 

 

 Develops, implements, and maintains a Safeguards and Security program for DOE-WVDP as 

specified in DOE O 470.4B, Safeguards and Security Program and other applicable orders, manuals 

and guides.  The Program will be tailored to the site-specific requirements of the WVDP and shall 

include creation of associated plans and implementing procedures.  The Contractor shall assist 

DOE-WVDP with the development, implementation and maintenance of all DOE security program 

elements, including but not limited to those specified below.   

 Responsible for creating and implementing a Security Awareness Program per the requirements 

identified in DOE O 470.4B. 

 Responsible for creating and implementing an Information Security/Operations Security Program 

per the requirements of DOE O 471.6. 

 Responsible for processing foreign national visits and assignments in accordance with DOE O 

142.3A to include use of the Foreign Access Central Tracking System (FACTS) in the approval 

process. 



  DE-EM0003836 

     North Wind Solutions, LLC 

 

 Responsible for creation and implementation of Incidents of Security Concern reporting processes, 

and supporting DOE security incident inquiries.  

 Supports DOE in the performance of surveillances, health and safety assessments, compliance 

reviews and assessment/audit teams required by DOE Orders and other forms of infield oversight of 

the WVDP site contractor operations and activities.  Some of the compliance reviews and 

assessment teams include DOE Readiness Assessments (RA), Operational Readiness Reviews 

(ORR), Integrated Safety Management System Radiological Controls, Occupational Safety and 

Health, and Waste Management and Transportation Compliance reviews.  Oversight activities may 

include document procedure, and process reviews, interviews, and in-field work observations. 

 Ability to perform and document casual analyses resulting from oversight and assessment activities. 

The support services staff are required to prepare reports of the observations and findings from 

such reviews and provide follow up and tracking of corrective actions.   

 Reviews DOE and contractor activities to assess DOE O 226.1B implementation and to recommend 

improvements.  This includes but is not limited to: evaluating activities (and their scope) being 

performed and planned; evaluating the risks (safety, mission impacts, security, etc.) associated with 

activities; and evaluating the level of existing federal oversight and its associated infrastructure 

(plans, procedures, and training and qualification of staff).  The subject matter experts will assist in 

preparing or revising field element policies and in implementing procedures that are consistent with 

DOE O 226.1B of comparably effective criteria established by the responsible program 

 Provides oversight of Safeguards and Security Programs (including all implementing policies, 

procedures, and instructions) in accordance with the PWS. 

 

 Supports DOE-WVDP with the development of short and long range oversight plans and schedules 

which account for all aspects of DOE-WVDP oversight activities, ensuring that applicable 

requirements/regulations are adequately addressed in the schedule.   

 Performs surveys of a variety of work places and work processes, including but not limited to 

industrial plants, chemical processing facilities, warehouses, construction, and decontamination and 

demolition sites, environmental clean-up and remediation sites, in order to identify worker safety 

and health hazards and/or unsafe worker behaviors, violations of SH&QA requirements, potential 

incorrect or unsafe acts, and/or deficiencies related to DOE, Occupational Safety and Health 

Administration (OSHA) , Environmental Protection Agency (EPA) regulations, and other regulatory 

statues governing work. The Contractor shall bring to the immediate attention of DOE and the Site 

Contractor any identified hazard or unsafe hazard conditions, or behavior(s) that represents an 

imminent threat of death or serious injury.  Additionally the Contractor shall prepare and deliver 

reports that specifically identify potential violations or unsafe conditions by location and 

recommend corrective actions to resolve unsafe conditions or unsafe behaviors.  
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 Knowledge of a broad range of security concepts, principles, and practices to survey/inspect, provide 

oversight, review, analyze, and resolve difficult and complex security problems for headquarters, 

major subordinate command, subordinate installations and subordinate activity security and force 

protection programs.  

 Ability to resolve complex security problems while on-site that often involving conflicting and/or 

unclear security requirements and ability to provide alternative solutions that will enable appropriate 

corrective actions to be completed when governing policy is nonexistent.  

 Expert knowledge and authoritative source of multi-functional security program knowledge in the 

Command and for subordinate organizations.  

 Mastery of the application of electronic security systems; other physical security sensors and 

equipment; exercise procedures and training.  

 Mastery of identifying security deficiencies, vulnerabilities and corrective actions during formal 

oversight, assistance and assessments and ability to render comprehensive reports.  

 Expert knowledge of a wide range of security regulations issued by DOE  

 Mastery of protection standards for army property. Knowledge of personnel management policies 

and procedures and budget preparation. 

Safety 

Professional, 

Certified 

Required: 

 Bachelor's degree in Science or 

Engineering field.  

 Registered as a Certified Safety 

Professional (CSP) or Certified 

Industrial Hygienist (CIH). 

 At least ten (10) years of industrial, 

federal, state or other governmental 

industrial safety experience. 

 At least five (5) years of experience at 

Department of Energy operating 

facilities. 

 Experience and a working knowledge 

of EHS regulations, codes, and 

guidelines. 

 

 Activities include safety and occupational health management, surveillance inspections and safety 

enforcement on projects.  Incident investigations, job hazard analysis, recordkeeping, day-to-day 

regulatory compliance, conducting inspections and audits, Must be familiar with safety aspects of 

construction/demolition operations,  fire and life safety code review of facilities and equipment, 

electrical safety, and provide support to the Emergency Response Team.   Expected to be on site 

during all work or testing activities.  Participate in applicable regulatory agency and internal 

inspections, and performs other duties as assigned.  

 Candidate will have EHS background in industrial, federal, state or  other governmental environment; 

ability to effectively communicate with all levels of employees and management; ability to interpret 

and apply federal, state, local laws, regulations and requirements; analytical, research and problem-

solving skills. An awareness of environmental compliance is helpful.  

 

Sample 

Management 

Coordinator 

Required: 

 Bachelor’s degree in Biology or 

Chemistry.  

 Manage and oversee shipping, receiving, and tracking of samples to and from labs and job sites and 

help improve tracking and logging system 

 Manage and oversee onsite sample collection activities in compliance with Federal, State and Local 
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 At least three (3) years of experience in 

sample management. 

 Strong data management and quality 

assurance skills. 

 

regulations 

 Maintain sample control storage refrigeration and freezing units where necessary 

 Support labs with data filing 

 Travel between company sites  

Sr. Safety 

Specialist I 

Required: 

 Bachelor's degree in Science, 

Engineering or related discipline. 

 Five (5) to nine (9) years of experience 

in a nuclear industrial and/or industrial 

remediation setting including 

responsibility for safety,  occupational 

health, industrial safety and/or a 

combination of commensurate 

experience for major maintenance, 

construction, or remediation 

projects/activities. 

 Supports DOE in the performance of surveillances, health and safety assessments, compliance 

reviews and assessment/audit teams required by DOE Orders and other forms of infield oversight of 

the WVDP site contractor operations and activities.  Some of the compliance reviews and 

assessment teams include DOE Readiness Assessments (RA), Operational Readiness Reviews 

(ORR), Integrated Safety Management System Radiological Controls, Occupational Safety and 

Health, and Waste Management and Transportation Compliance reviews.  Oversight activities may 

include document procedure, and process reviews, interviews, and in-field work observations.  

Additionally, the Contractor may be required to perform and document casual analyses resulting 

from oversight and assessment activities. The subject matter experts are required to prepare reports 

of the observations and findings from such reviews and provide follow up and tracking of corrective 

actions.  All work shall be done in accordance with established DOE-WVDP procedures and be 

subject to DOE-WVDP approval. 

 Provides support services staff to review DOE and contractor activities to assess DOE O 226.1B 

implementation and to recommend improvements.  This includes but is not limited to: evaluating 

activities (and their scope) being performed and planned; evaluating the risks (safety, mission 

impacts, security, etc.) associated with activities; and evaluating the level of existing federal 

oversight and its associated infrastructure (plans, procedures, and training and qualification of staff).  

The subject matter experts will assist in preparing or revising field element policies and in 

implementing procedures that are consistent with DOE O 226.1B of comparably effective criteria 

established by the responsible program office. 

 Provides oversight of following Safety, Health & Quality (SH&Q) Programs (including all 

implementing policies, procedures, and instructions) including, but not limited to: 

 Integrated Safety Management System; 

 Worker Safety and Health; 

 Conduct of Operations; 

 Contractor Assurance; 

 Continuity of Operations; 

 Emergency Management; 

 Fire Protection; 

 Industrial Safety; 
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 Industrial Hygiene; 

 Occupational Medicine; 

 Engineering;  

 Conduct of Operations; 

 Other programs as assigned. 

 

 Supports DOE WVDP with the development of short and long range oversight plans and schedules 

which account for all aspects of DOE-WVDP oversight activities, ensuring that applicable 

requirements/regulations are adequately addressed in the schedule.   

 

 Provides implementation support and oversight of maintenance, industrial hygiene, occupational 

health, and safety programs to identify and mitigate hazards in the workplace. Develops, 

recommends and implements related programs, policies, and procedures for monitoring and 

preventing chemical, physical, and biological hazards to prevent illness, injury and safety hazards in 

the work environment.  

 Develops and establishes appropriate sampling and monitoring procedures and guidelines, and 

provide guidance in interpreting and monitoring compliance with governmental regulations and 

industry/company work practices. Resolve technical, industrial hygiene and safety issues.  

 

 Develops, implements and provides oversight of occupational health and industrial safety programs 

for facilities; develops and implements an assessment program to ensure compliance by all 

employees and contractor employees to the respective programs; This position is responsible to 

ensure compliance with all applicable policies and governmental laws, rules and regulations 

including but not limited to the DOE, OSHA and NRC rules and regulations.  

Sr. Safety 

Specialist II 

Required: 

 Bachelor's degree in Science, 

Engineering or related discipline. 

 Ten (10) to fourteen (14) years of 

experience in a nuclear industrial 

and/or industrial remediation setting 

including responsibility for safety, 

occupational health, industrial safety 

and/or a combination of commensurate 

experience for major maintenance, 

construction, or remediation 

projects/activities. 

 Supports DOE in the performance of surveillances, health and safety assessments, compliance 

reviews and assessment/audit teams required by DOE Orders and other forms of infield oversight of 

the WVDP site contractor operations and activities.  Some of the compliance reviews and 

assessment teams include DOE Readiness Assessments (RA), Operational Readiness Reviews 

(ORR), Integrated Safety Management System Radiological Controls, Occupational Safety and 

Health, and Waste Management and Transportation Compliance reviews.  Oversight activities may 

include document procedure, and process reviews, interviews, and in-field work observations.  

Additionally, the Contractor may be required to perform and document casual analyses resulting 

from oversight and assessment activities. The subject matter experts are required to prepare reports 

of the observations and findings from such reviews and provide follow up and tracking of corrective 

actions.  All work shall be done in accordance with established DOE-WVDP procedures and be 

subject to DOE-WVDP approval. 
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 Provides support services staff to review DOE and contractor activities to assess DOE O 226.1B 

implementation and to recommend improvements.  This includes but is not limited to: evaluating 

activities (and their scope) being performed and planned; evaluating the risks (safety, mission 

impacts, security, etc.) associated with activities; and evaluating the level of existing federal 

oversight and its associated infrastructure (plans, procedures, and training and qualification of staff).  

The subject matter experts will assist in preparing or revising field element policies and in 

implementing procedures that are consistent with DOE O 226.1B of comparably effective criteria 

established by the responsible program office. 

 Provides oversight of following Safety, Health & Quality (SH&Q) Programs (including all 

implementing policies, procedures, and instructions) including, but not limited to: 

 Integrated Safety Management System; 

 Worker Safety and Health; 

 Conduct of Operations; 

 Contractor Assurance; 

 Continuity of Operations; 

 Emergency Management; 

 Fire Protection; 

 Industrial Safety; 

 Industrial Hygiene; 

 Occupational Medicine; 

 Engineering;  

 Conduct of Operations; 

 Other programs as assigned. 

 

 Supports DOE WVDP with the development of short and long range oversight plans and schedules 

which account for all aspects of DOE-WVDP oversight activities, ensuring that applicable 

requirements/regulations are adequately addressed in the schedule.   

 Provides implementation support and oversight of maintenance, industrial hygiene, occupational 

health, and safety programs to identify and mitigate hazards in the workplace. Develops, 

recommends and implements related programs, policies, and procedures for monitoring and 

preventing chemical, physical, and biological hazards to prevent illness, injury and safety hazards in 

the work environment.  

 Develops and establishes appropriate sampling and monitoring procedures and guidelines, and 

provide guidance in interpreting and monitoring compliance with governmental regulations and 

industry/company work practices. Resolve technical, industrial hygiene and safety issues.  
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 Develops, implements and provides oversight of occupational health and industrial safety programs 

for facilities; develops and implements an assessment program to ensure compliance by all 

employees and contractor employees to the respective programs; This position is responsible to 

ensure compliance with all applicable policies and governmental laws, rules and regulations 

including but not limited to the DOE, OSHA and NRC rules and regulations.  

Sr. Safety 

Specialist III 

Required: 

 Bachelor's degree in Science, 

Engineering or related discipline.  

 At least fifteen (15) years of experience 

in a nuclear industrial and/or industrial 

remediation setting including 

responsibility for safety, occupational 

health, industrial safety and/or a 

combination of commensurate 

experience for major maintenance, 

construction, or remediation 

projects/activities. 

 Supports DOE in the performance of surveillances, health and safety assessments, compliance 

reviews and assessment/audit teams required by DOE Orders and other forms of infield oversight of 

the WVDP site contractor operations and activities.  Some of the compliance reviews and 

assessment teams include DOE Readiness Assessments (RA), Operational Readiness Reviews 

(ORR), Integrated Safety Management System Radiological Controls, Occupational Safety and 

Health, and Waste Management and Transportation Compliance reviews.  Oversight activities may 

include document procedure, and process reviews, interviews, and in-field work observations.  

Additionally, the Contractor may be required to perform and document casual analyses resulting 

from oversight and assessment activities. The subject matter experts are required to prepare reports 

of the observations and findings from such reviews and provide follow up and tracking of corrective 

actions.  All work shall be done in accordance with established DOE-WVDP procedures and be 

subject to DOE-WVDP approval. 

 Provides support services staff to review DOE and contractor activities to assess DOE O 226.1B 

implementation and to recommend improvements.  This includes but is not limited to: evaluating 

activities (and their scope) being performed and planned; evaluating the risks (safety, mission 

impacts, security, etc.) associated with activities; and evaluating the level of existing federal 

oversight and its associated infrastructure (plans, procedures, and training and qualification of staff).  

The subject matter experts will assist in preparing or revising field element policies and in 

implementing procedures that are consistent with DOE O 226.1B of comparably effective criteria 

established by the responsible program office. 

 Provides oversight of following Safety, Health & Quality (SH&Q) Programs (including all 

implementing policies, procedures, and instructions) including, but not limited to: 

 Integrated Safety Management System; 

 Worker Safety and Health; 

 Conduct of Operations; 

 Contractor Assurance; 

 Continuity of Operations; 

 Emergency Management; 

 Fire Protection; 

 Industrial Safety; 
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 Industrial Hygiene; 

 Occupational Medicine; 

 Engineering;  

 Conduct of Operations; 

 Other programs as assigned. 

 

 Supports DOE WVDP with the development of short and long range oversight plans and schedules 

which account for all aspects of DOE-WVDP oversight activities, ensuring that applicable 

requirements/regulations are adequately addressed in the schedule.   

 Provides implementation support and oversight of maintenance, industrial hygiene, occupational 

health, and safety programs to identify and mitigate hazards in the workplace. Develops, 

recommends and implements related programs, policies, and procedures for monitoring and 

preventing chemical, physical, and biological hazards to prevent illness, injury and safety hazards in 

the work environment.  

 Develops and establishes appropriate sampling and monitoring procedures and guidelines, and 

provide guidance in interpreting and monitoring compliance with governmental regulations and 

industry/company work practices. Resolve technical, industrial hygiene and safety issues.  

 Develops, implements and provides oversight of occupational health and industrial safety programs 

for facilities; develops and implements an assessment program to ensure compliance by all 

employees and contractor employees to the respective programs; This position is responsible to 

ensure compliance with all applicable policies and governmental laws, rules and regulations 

including but not limited to the DOE, OSHA and NRC rules and regulations.  

Sr. Systems 

Analyst 

Required: 

 Bachelor’s degree in Computer 

Information Technology, Management 

Information Systems, Computer 

Science or other information 

technology related field, to include 

course work in database management 

systems.  

 At least five (5) years of experience 

with hardware, networking, operating 

and systems software support. 

 Strong interpersonal skills, with ability 

to set objectives, conduct meetings, 

and clearly communicate.  

 Relative to the DMS, responsible for the regular upkeep and maintenance of all hardware and 

software components within the delineated system boundary to provide the highest level of 

complete system availability to system users as reasonably achievable.  

 Relative to the DMS, provides a method and reporting mechanism to measure overall system 

availability in accordance with the PWS. 

 Relative to the DMS, responsible for performing regular upgrades and patching of system hardware 

and software issued by the manufacturers, in accordance with the PWS. Security patches and 

upgrades identified as critical, immediate, or above by the manufacturer will be applied in 

accordance with the PWS.   

 Relative the DMS, maintains a log of available patches and upgrades to all DMS components in 

accordance with the PWS. 

 Relative to the DMS, provides a Contingency Plan for the restoration of access to the DMS in the 

event of loss of services, equipment or facilities, in accordance with the PWS.  
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 Proven ability to effectively multi-task 

and successfully work as a part of a 

team. 

 Competency in the following 

technologies and skill sets: System 

hardware, Design, schema, 

implementation, testing,  and 

validation, Server Environment and 

Administration, MS SQL Server, 

Hardware (Configuring & 

Administration), and Systems 

Security. 

 Relative to the DMS, provides an IT Equipment Life Cycle Management Plan and Schedule for all 

DMS equipment, peripherals and software, in accordance with the PWS.  

 Communicate technical information to both technical and non-technical personnel. Know when to 

communicate project issues and progress.  

 Other duties as assigned.  

Subject Matter 

Expert  

Required: 

 Master’s Degree in area of specialty 

and at least seven (7) years of relevant 

experience, or a Bachelor’s degree and 

at least eleven (11) years of relevant 

experience required.  Relevant 

experience includes: nuclear industrial 

and/or industrial remediation setting 

including responsibility for safety, 

occupational health, industrial safety 

and/or a combination of commensurate 

experience for major maintenance, 

construction, or remediation 

projects/activities. 

 Proficiency in auditing.  

 Proficiency in MS Office (Word, Excel, 

PowerPoint and Outlook). 

 Effective oral and written 

communication skills.  

 Ability to work independently or in a 

team environment.  

 Exhibit a high degree of 

professionalism in the production of 

deliverables and in interactions with 

 Supports in the performance of surveillances, health and safety assessments, compliance reviews 

and assessment/audit teams required by DOE Orders and other forms of infield oversight of the 

WVDP site contractor operations and activities.   

 Oversight activities may include document procedure, and process reviews, interviews, and in-field 

work observations.   

 May be required to perform and document casual analyses resulting from oversight and assessment 

activities.  

 Required to prepare reports of the observations and findings from such reviews and provide follow 

up and tracking of corrective actions.  All work shall be done in accordance with established DOE-

WVDP procedures and be subject to DOE-WVDP approval. 

 Reviews DOE and contractor activities to assess DOE O 226.1B implementation and to recommend 

improvements, such as, evaluating activities (and their scope) being performed and planned; 

evaluating the risks (safety, mission impacts, security, etc.) associated with activities; and evaluating 

the level of existing federal oversight and its associated infrastructure (plans, procedures, and 

training and qualification of staff).   

 Assist in preparing or revising field element policies and in implementing procedures that are 

consistent with DOE O 226.1B of comparably effective criteria established by the responsible 

program office. 

 Provide consultation on complex projects.  

 Analyzes, designs, and implements customer requested changes.  

 Other duties may be assigned.  
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fellow employees and client personnel. 

 

Preferred: 

 Experience in preparing and making 

presentations, procedure writing, and 

training staff to perform specialized 

tasks. 

 

 

Waste 

Management 

Manager I 

Required: 

 Bachelor's Degree in Science, 

Engineering, or related technical 

discipline. 

 Five (5) to ten (10) years of experience in 

a nuclear industrial and/or industrial 

remediation setting including 

responsibility for safety, occupational 

health, industrial safety and/or a 

combination of commensurate experience 

for major maintenance, construction, or 

remediation projects/activities. 

 Proficiency in MS Office (Word, Excel, 

PowerPoint and Outlook). 

 Effective oral and written communication 

skills.  

 Ability to work independently or in a 

team environment.  

 Exhibit a high degree of professionalism 

in the production of deliverables and in 

interactions with fellow employees and 

client personnel. 

 

Preferred: 

 Master's Degree in science, engineering, 

or related technical discipline. 

 Certified Hazardous Materials Manager 

 Provide support to DOE to ensure compliance with DOE O 435.1  

 Ensures that all radioactive waste is managed in a manner that is protective of worker and public 

health and safety, and the environment.  

 Supports oversight of field activities and technical assistance in areas of  waste characterization, 

waste packaging, and waste transportation (associated with newly generated wastes, as well as 

legacy wastes).  

 Regularly proposes means of operational improvement. 

 Acts as a liaison, where necessary, for community relationships. 

 Ensures adherence to standards and regulations to encourage safe and efficient operations. 

 Conducts and/or attends and contributes to periodic safety meetings. 

 Updates and submits required reports in a timely manner. 
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Waste 

Management 

Manager II 

Required: 

 Bachelor's Degree in Science, 

Engineering, or related technical 

discipline. 

 Eleven (11) to fourteen (14) years of 

experience in a nuclear industrial and/or 

industrial remediation setting including 

responsibility for safety, occupational 

health, industrial safety and/or a 

combination of commensurate experience 

for major maintenance, construction, or 

remediation projects/activities. 

 Proficiency in MS Office (Word, Excel, 

PowerPoint and Outlook) 

 Effective oral and written communication 

skills.  

 Ability to work independently or in a 

team environment.  

 Exhibit a high degree of professionalism 

in the production of deliverables and in 

interactions with fellow employees and 

client personnel. 

 

Preferred: 

 Master's Degree in science, engineering, 

or related technical discipline. 

 Certified Hazardous Materials Manager 

 

 Provide support to DOE to ensure compliance with DOE O 435.1  

 Ensures that all radioactive waste is managed in a manner that is protective of worker and public 

health and safety, and the environment.  

 Supports oversight of field activities and technical assistance in areas of  waste characterization, 

waste packaging, and waste transportation (associated with newly generated wastes, as well as 

legacy wastes).  

 Regularly proposes means of operational improvement. 

 Acts as a liaison, where necessary, for community relationships. 

 Ensures adherence to standards and regulations to encourage safe and efficient operations. 

 Conducts and/or attends and contributes to periodic safety meetings. 

 Updates and submits required reports in a timely manner. 
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Waste 

Management 

Manager III 

Required: 

 Bachelor's Degree in Science, 

Engineering, or related technical 

discipline. 

 At least fifteen (15) years of experience 

in a nuclear industrial and/or industrial 

remediation setting including 

responsibility for safety, occupational 

health, industrial safety and/or a 

combination of commensurate experience 

for major maintenance, construction, or 

remediation projects/activities. 

 Proficiency in MS Office (Word, Excel, 

PowerPoint and Outlook) 

 Effective oral and written communication 

skills.  

 Ability to work independently or in a 

team environment.  

 Exhibit a high degree of professionalism 

in the production of deliverables and in 

interactions with fellow employees and 

client personnel. 

 

Preferred: 

 Master's Degree in science, engineering, 

or related technical discipline. 

 Certified Hazardous Materials Manager 

 

 

 Provide support to DOE to ensure compliance with DOE O 435.1  

 Ensures that all radioactive waste is managed in a manner that is protective of worker and public 

health and safety, and the environment.  

 Supports oversight of field activities and technical assistance in areas of  waste characterization, 

waste packaging, and waste transportation (associated with newly generated wastes, as well as 

legacy wastes).  

 Regularly proposes means of operational improvement. 

 Acts as a liaison, where necessary, for community relationships. 

 Ensures adherence to standards and regulations to encourage safe and efficient operations. 

 Conducts and/or attends and contributes to periodic safety meetings. 

 Updates and submits required reports in a timely manner. 

 



Attachment J-4 

IDIQ Schedule of Rates and Labor Category Qualifications 

 

The portion of this attachment which contained sensitive contractor pricing information has been removed from this posting. 
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NOTICE OF NONDISCLOSURE 

 

 
 I ___________________, am working on Task Order No. DE-EM0003836/DE-

DT000      for the US Department of Energy. 

In performance on or in support of Task Order DE-EM0003836/DE-DT000     , I 

certify that I shall not disclose any Government or DOE or contractor proprietary or 

confidential information related to or gathered during contract performance, or after 

contract completion concerning this contract to anyone who is not also authorized access 

to that information by law, regulation, agency head, or the Contracting Officer; any 

disclosure shall be limited to the information required in connection with a person's 

official responsibilities. I certify that I am aware of the restrictions on disclosure on 

information under the Procurement Integrity Act, 41 U.S.C. §423, and its implementing 

regulations, Federal Acquisition Regulation 3.104.  I understand that unauthorized 

disclosure of such information may subject me to substantial administrative, civil and 

criminal penalties, including fines, imprisonment, and loss of employment under the 

Procurement Integrity Act, 41 U.S.C. §423 (2002), or other applicable laws and 

regulations. Furthermore, I will report any attempt to obtain such information concerning 

Task Order DE-EM0003836/DE-DT000      to the Contracting Officer.  

 

I understand that making a false or fraudulent certification may subject me to 

prosecution under Title 18, United States Code, §1001 and the Procurement Integrity Act, 

41 U.S.C.§423. 

 

 

       /      

NAME   Print     Signature 

 

 

DATE           ORGANIZATION   ____________________  
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INDIVIDUAL CONFLICT OF INTEREST DISCLOSURE 

 

ADVISORY AND ASSISTANCE SERVICES 
 

 

 

I, _______________________________________, certify that within the last twelve 

months, no present, or current planned financial, contractual, individual or other interests 

relating to the performance of the Performance Work Statement (PWS) under Contract 

DE-EM0003836, Task Order DE-DT000______, exists that would render myself unable 

to provide impartial assistance or advice to the Government, or impair my objectivity in 

performing the contract work, or offer an unfair competitive advantage.  

 

I hereby certify that I have the authority to represent my organization, and that to the best 

of my knowledge and belief, the facts and representation presented above are accurate 

and complete. 

 

 

 

_________________________________________  ____________________ 

Signature       Date 

 

 

_________________________________________ 

Name and Title 

 

 

_________________________________________ 

Organization 
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REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR 
       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION 
By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION 
                                       |         WASHINGTON D.C.  20210 
                                       | 
                                       | 
                                       | 
                                       | Wage Determination No.: 2005-2371 
Diane C. Koplewski       Division of   |           Revision No.: 17 
Director            Wage Determinations|       Date Of Revision: 12/22/2014 
_______________________________________|____________________________________________ 
Note: Executive Order (EO) 13658 establishes an hourly minimum wage of $10.10 
for 2015 that applies to all contracts subject to the Service Contract Act for 
which the solicitation is issued on or after January 1, 2015. If this contract 
is covered by the EO, the contractor must pay all workers in any 
classification listed on this wage determination at least $10.10 (or the 
applicable wage rate listed on this wage determination, if it is higher) for 
all hours spent performing on the contract. The EO minimum wage rate will be 
adjusted annually.  Additional information on contractor requirements and 
worker protections under the EO is available at www.dol.gov/whd/govcontracts. 
____________________________________________________________________________________ 
State: New York 

Area: New York Counties of Allegany, Cattaraugus, Chautauqua, Erie, Niagara, 
Wyoming 
____________________________________________________________________________________ 
          **Fringe Benefits Required Follow the Occupational Listing** 
OCCUPATION CODE - TITLE                                  FOOTNOTE               RATE 
01000 - Administrative Support And Clerical Occupations 
  01011 - Accounting Clerk I                                                   13.52 
  01012 - Accounting Clerk II                                                  15.17 
  01013 - Accounting Clerk III                                                 17.39 
  01020 - Administrative Assistant                                             23.11 
  01040 - Court Reporter                                                       18.95 
  01051 - Data Entry Operator I                                                14.30 
  01052 - Data Entry Operator II                                               15.61 
  01060 - Dispatcher, Motor Vehicle                                            15.86 
  01070 - Document Preparation Clerk                                           12.75 
  01090 - Duplicating Machine Operator                                         12.75 
  01111 - General Clerk I                                                      12.37 
  01112 - General Clerk II                                                     13.50 
  01113 - General Clerk III                                                    15.23 
  01120 - Housing Referral Assistant                                           23.17 
  01141 - Messenger Courier                                                    11.85 
  01191 - Order Clerk I                                                        13.39 
  01192 - Order Clerk II                                                       14.61 
  01261 - Personnel Assistant (Employment) I                                   15.23 
  01262 - Personnel Assistant (Employment) II                                  16.19 
  01263 - Personnel Assistant (Employment) III                                 19.97 
  01270 - Production Control Clerk                                             21.15 
  01280 - Receptionist                                                         12.75 
  01290 - Rental Clerk                                                         15.23 
  01300 - Scheduler, Maintenance                                               18.57 
  01311 - Secretary I                                                          18.57 
  01312 - Secretary II                                                         20.77 
  01313 - Secretary III                                                        23.17 
  01320 - Service Order Dispatcher                                             14.59 
  01410 - Supply Technician                                                    23.11 
  01420 - Survey Worker                                                        15.84 
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  01531 - Travel Clerk I                                                       11.74 
  01532 - Travel Clerk II                                                      12.41 
  01533 - Travel Clerk III                                                     13.09 
  01611 - Word Processor I                                                     14.97 
  01612 - Word Processor II                                                    15.93 
  01613 - Word Processor III                                                   17.82 
05000 - Automotive Service Occupations 
  05005 - Automobile Body Repairer, Fiberglass                                 22.34 
  05010 - Automotive  Electrician                                              21.67 
  05040 - Automotive Glass Installer                                           20.85 
  05070 - Automotive Worker                                                    20.85 
  05110 - Mobile Equipment Servicer                                            19.45 
  05130 - Motor Equipment Metal Mechanic                                       22.34 
  05160 - Motor Equipment Metal Worker                                         20.85 
  05190 - Motor Vehicle Mechanic                                               22.34 
  05220 - Motor Vehicle Mechanic Helper                                        18.03 
  05250 - Motor Vehicle Upholstery Worker                                      20.11 
  05280 - Motor Vehicle Wrecker                                                20.85 
  05310 - Painter, Automotive                                                  21.67 
  05340 - Radiator Repair Specialist                                           20.85 
  05370 - Tire Repairer                                                        18.78 
  05400 - Transmission Repair Specialist                                       22.34 
07000 - Food Preparation And Service Occupations 
  07010 - Baker                                                                11.15 
  07041 - Cook I                                                               10.89 
  07042 - Cook II                                                              12.01 
  07070 - Dishwasher                                                            8.75 
  07130 - Food Service Worker                                                   9.13 
  07210 - Meat Cutter                                                          15.63 
  07260 - Waiter/Waitress                                                       9.87 
09000 - Furniture Maintenance And Repair Occupations 
  09010 - Electrostatic Spray Painter                                          22.34 
  09040 - Furniture Handler                                                    17.51 
  09080 - Furniture Refinisher                                                 22.34 
  09090 - Furniture Refinisher Helper                                          19.23 
  09110 - Furniture Repairer, Minor                                            20.73 
  09130 - Upholsterer                                                          22.34 
11000 - General Services And Support Occupations 
  11030 - Cleaner, Vehicles                                                    10.18 
  11060 - Elevator Operator                                                    10.18 
  11090 - Gardener                                                             16.78 
  11122 - Housekeeping Aide                                                    11.01 
  11150 - Janitor                                                              12.70 
  11210 - Laborer, Grounds Maintenance                                         14.30 
  11240 - Maid or Houseman                                                      9.95 
  11260 - Pruner                                                               13.27 
  11270 - Tractor Operator                                                     16.13 
  11330 - Trail Maintenance Worker                                             14.30 
  11360 - Window Cleaner                                                       13.24 
12000 - Health Occupations 
  12010 - Ambulance Driver                                                     14.91 
  12011 - Breath Alcohol Technician                                            16.34 
  12012 - Certified Occupational Therapist Assistant                           20.38 
  12015 - Certified Physical Therapist Assistant                               20.38 
  12020 - Dental Assistant                                                     14.92 
  12025 - Dental Hygienist                                                     29.85 
  12030 - EKG Technician                                                       24.71 
  12035 - Electroneurodiagnostic Technologist                                  24.71 
  12040 - Emergency Medical Technician                                         14.91 
  12071 - Licensed Practical Nurse I                                           15.18 
  12072 - Licensed Practical Nurse II                                          16.98 
  12073 - Licensed Practical Nurse III                                         18.94 
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  12100 - Medical Assistant                                                    13.94 
  12130 - Medical Laboratory Technician                                        19.46 
  12160 - Medical Record Clerk                                                 15.23 
  12190 - Medical Record Technician                                            17.04 
  12195 - Medical Transcriptionist                                             14.23 
  12210 - Nuclear Medicine Technologist                                        32.82 
  12221 - Nursing Assistant I                                                  10.56 
  12222 - Nursing Assistant II                                                 11.87 
  12223 - Nursing Assistant III                                                12.95 
  12224 - Nursing Assistant IV                                                 14.54 
  12235 - Optical Dispenser                                                    19.63 
  12236 - Optical Technician                                                   14.37 
  12250 - Pharmacy Technician                                                  14.75 
  12280 - Phlebotomist                                                         14.54 
  12305 - Radiologic Technologist                                              23.53 
  12311 - Registered Nurse I                                                   23.63 
  12312 - Registered Nurse II                                                  28.90 
  12313 - Registered Nurse II, Specialist                                      28.90 
  12314 - Registered Nurse III                                                 34.96 
  12315 - Registered Nurse III, Anesthetist                                    34.96 
  12316 - Registered Nurse IV                                                  41.90 
  12317 - Scheduler (Drug and Alcohol Testing)                                 21.04 
13000 - Information And Arts Occupations 
  13011 - Exhibits Specialist I                                                18.91 
  13012 - Exhibits Specialist II                                               23.40 
  13013 - Exhibits Specialist III                                              28.53 
  13041 - Illustrator I                                                        19.84 
  13042 - Illustrator II                                                       24.54 
  13043 - Illustrator III                                                      29.93 
  13047 - Librarian                                                            26.64 
  13050 - Library Aide/Clerk                                                   13.31 
  13054 - Library Information Technology Systems                               23.38 
  Administrator 
  13058 - Library Technician                                                   15.75 
  13061 - Media Specialist I                                                   17.36 
  13062 - Media Specialist II                                                  19.42 
  13063 - Media Specialist III                                                 21.66 
  13071 - Photographer I                                                       14.07 
  13072 - Photographer II                                                      17.34 
  13073 - Photographer III                                                     21.45 
  13074 - Photographer IV                                                      26.17 
  13075 - Photographer V                                                       31.74 
  13110 - Video Teleconference Technician                                      18.61 
14000 - Information Technology Occupations 
  14041 - Computer Operator I                                                  15.40 
  14042 - Computer Operator II                                                 17.23 
  14043 - Computer Operator III                                                20.20 
  14044 - Computer Operator IV                                                 23.94 
  14045 - Computer Operator V                                                  26.51 
  14071 - Computer Programmer I                                                20.28 
  14072 - Computer Programmer II                                               25.12 
  14073 - Computer Programmer III                        (see 1) 
  14074 - Computer Programmer IV                         (see 1) 
  14101 - Computer Systems Analyst I                     (see 1) 
  14102 - Computer Systems Analyst II                    (see 1) 
  14103 - Computer Systems Analyst III                   (see 1) 
  14150 - Peripheral Equipment Operator                                        15.40 
  14160 - Personal Computer Support Technician                                 23.94 
15000 - Instructional Occupations 
  15010 - Aircrew Training Devices Instructor (Non-Rated)                      28.63 
  15020 - Aircrew Training Devices Instructor (Rated)                          34.64 
  15030 - Air Crew Training Devices Instructor (Pilot)                         41.52 
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  15050 - Computer Based Training Specialist / Instructor                      28.63 
  15060 - Educational Technologist                                             27.34 
  15070 - Flight Instructor (Pilot)                                            41.52 
  15080 - Graphic Artist                                                       19.69 
  15090 - Technical Instructor                                                 21.43 
  15095 - Technical Instructor/Course Developer                                26.22 
  15110 - Test Proctor                                                         17.30 
  15120 - Tutor                                                                17.30 
16000 - Laundry, Dry-Cleaning, Pressing And Related Occupations 
  16010 - Assembler                                                             8.71 
  16030 - Counter Attendant                                                     8.71 
  16040 - Dry Cleaner                                                          10.34 
  16070 - Finisher, Flatwork, Machine                                           8.71 
  16090 - Presser, Hand                                                         8.71 
  16110 - Presser, Machine, Drycleaning                                         8.71 
  16130 - Presser, Machine, Shirts                                              8.71 
  16160 - Presser, Machine, Wearing Apparel, Laundry                            8.71 
  16190 - Sewing Machine Operator                                              10.91 
  16220 - Tailor                                                               11.48 
  16250 - Washer, Machine                                                       9.25 
19000 - Machine Tool Operation And Repair Occupations 
  19010 - Machine-Tool Operator (Tool Room)                                    23.93 
  19040 - Tool And Die Maker                                                   27.13 
21000 - Materials Handling And Packing Occupations 
  21020 - Forklift Operator                                                    18.06 
  21030 - Material Coordinator                                                 21.15 
  21040 - Material Expediter                                                   21.15 
  21050 - Material Handling Laborer                                            17.74 
  21071 - Order Filler                                                         15.19 
  21080 - Production Line Worker (Food Processing)                             18.06 
  21110 - Shipping Packer                                                      14.98 
  21130 - Shipping/Receiving Clerk                                             13.00 
  21140 - Store Worker I                                                       15.51 
  21150 - Stock Clerk                                                          19.51 
  21210 - Tools And Parts Attendant                                            18.06 
  21410 - Warehouse Specialist                                                 18.06 
23000 - Mechanics And Maintenance And Repair Occupations 
  23010 - Aerospace Structural Welder                                          26.70 
  23021 - Aircraft Mechanic I                                                  25.80 
  23022 - Aircraft Mechanic II                                                 26.70 
  23023 - Aircraft Mechanic III                                                27.47 
  23040 - Aircraft Mechanic Helper                                             21.36 
  23050 - Aircraft, Painter                                                    25.00 
  23060 - Aircraft Servicer                                                    23.29 
  23080 - Aircraft Worker                                                      24.13 
  23110 - Appliance Mechanic                                                   21.25 
  23120 - Bicycle Repairer                                                     18.98 
  23125 - Cable Splicer                                                        28.97 
  23130 - Carpenter, Maintenance                                               20.64 
  23140 - Carpet Layer                                                         21.57 
  23160 - Electrician, Maintenance                                             25.51 
  23181 - Electronics Technician Maintenance I                                 22.23 
  23182 - Electronics Technician Maintenance II                                23.02 
  23183 - Electronics Technician Maintenance III                               23.84 
  23260 - Fabric Worker                                                        20.80 
  23290 - Fire Alarm System Mechanic                                           22.21 
  23310 - Fire Extinguisher Repairer                                           19.91 
  23311 - Fuel Distribution System Mechanic                                    29.69 
  23312 - Fuel Distribution System Operator                                    22.98 
  23370 - General Maintenance Worker                                           20.01 
  23380 - Ground Support Equipment Mechanic                                    25.80 
  23381 - Ground Support Equipment Servicer                                    23.29 
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  23382 - Ground Support Equipment Worker                                      24.13 
  23391 - Gunsmith I                                                           19.91 
  23392 - Gunsmith II                                                          21.57 
  23393 - Gunsmith III                                                         23.16 
  23410 - Heating, Ventilation And Air-Conditioning                            21.28 
  Mechanic 
  23411 - Heating, Ventilation And Air Contditioning                           23.06 
  Mechanic (Research Facility) 
  23430 - Heavy Equipment Mechanic                                             22.33 
  23440 - Heavy Equipment Operator                                             23.80 
  23460 - Instrument Mechanic                                                  23.40 
  23465 - Laboratory/Shelter Mechanic                                          22.36 
  23470 - Laborer                                                              13.61 
  23510 - Locksmith                                                            20.64 
  23530 - Machinery Maintenance Mechanic                                       24.20 
  23550 - Machinist, Maintenance                                               21.28 
  23580 - Maintenance Trades Helper                                            18.51 
  23591 - Metrology Technician I                                               23.40 
  23592 - Metrology Technician II                                              24.24 
  23593 - Metrology Technician III                                             24.93 
  23640 - Millwright                                                           32.96 
  23710 - Office Appliance Repairer                                            20.64 
  23760 - Painter, Maintenance                                                 21.73 
  23790 - Pipefitter, Maintenance                                              25.74 
  23810 - Plumber, Maintenance                                                 24.26 
  23820 - Pneudraulic Systems Mechanic                                         23.16 
  23850 - Rigger                                                               23.16 
  23870 - Scale Mechanic                                                       21.59 
  23890 - Sheet-Metal Worker, Maintenance                                      23.74 
  23910 - Small Engine Mechanic                                                19.86 
  23931 - Telecommunications Mechanic I                                        25.69 
  23932 - Telecommunications Mechanic II                                       26.60 
  23950 - Telephone Lineman                                                    27.90 
  23960 - Welder, Combination, Maintenance                                     21.28 
  23965 - Well Driller                                                         26.30 
  23970 - Woodcraft Worker                                                     23.16 
  23980 - Woodworker                                                           19.58 
24000 - Personal Needs Occupations 
  24570 - Child Care Attendant                                                 10.03 
  24580 - Child Care Center Clerk                                              12.55 
  24610 - Chore Aide                                                            9.67 
  24620 - Family Readiness And Support Services                                13.06 
  Coordinator 
  24630 - Homemaker                                                            14.23 
25000 - Plant And System Operations Occupations 
  25010 - Boiler Tender                                                        21.43 
  25040 - Sewage Plant Operator                                                21.38 
  25070 - Stationary Engineer                                                  21.43 
  25190 - Ventilation Equipment Tender                                         19.88 
  25210 - Water Treatment Plant Operator                                       21.38 
27000 - Protective Service Occupations 
  27004 - Alarm Monitor                                                        18.39 
  27007 - Baggage Inspector                                                    11.54 
  27008 - Corrections Officer                                                  26.94 
  27010 - Court Security Officer                                               26.74 
  27030 - Detection Dog Handler                                                15.49 
  27040 - Detention Officer                                                    26.94 
  27070 - Firefighter                                                          24.94 
  27101 - Guard I                                                              11.54 
  27102 - Guard II                                                             15.49 
  27131 - Police Officer I                                                     26.94 
  27132 - Police Officer II                                                    29.94 
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28000 - Recreation Occupations 

  28041 - Carnival Equipment Operator                                          10.88 

  28042 - Carnival Equipment Repairer                                          11.32 

  28043 - Carnival Equpment Worker                                              9.47 

  28210 - Gate Attendant/Gate Tender                                           12.14 

  28310 - Lifeguard                                                            10.82 

  28350 - Park Attendant (Aide)                                                14.24 

  28510 - Recreation Aide/Health Facility Attendant                             9.91 

  28515 - Recreation Specialist                                                15.38 

  28630 - Sports Official                                                      11.34 

  28690 - Swimming Pool Operator                                               15.97 

29000 - Stevedoring/Longshoremen Occupational Services 

  29010 - Blocker And Bracer                                                   22.20 

  29020 - Hatch Tender                                                         22.20 

  29030 - Line Handler                                                         22.20 

  29041 - Stevedore I                                                          21.39 

  29042 - Stevedore II                                                         22.99 

30000 - Technical Occupations 

  30010 - Air Traffic Control Specialist, Center (HFO)   (see 2)               35.77 

  30011 - Air Traffic Control Specialist, Station (HFO)  (see 2)               24.66 

  30012 - Air Traffic Control Specialist, Terminal (HFO) (see 2)               27.17 

  30021 - Archeological Technician I                                           18.65 

  30022 - Archeological Technician II                                          20.86 

  30023 - Archeological Technician III                                         25.84 

  30030 - Cartographic Technician                                              25.84 

  30040 - Civil Engineering Technician                                         25.55 

  30061 - Drafter/CAD Operator I                                               18.65 

  30062 - Drafter/CAD Operator II                                              20.86 

  30063 - Drafter/CAD Operator III                                             23.26 

  30064 - Drafter/CAD Operator IV                                              28.63 

  30081 - Engineering Technician I                                             19.15 

  30082 - Engineering Technician II                                            21.49 

  30083 - Engineering Technician III                                           24.04 

  30084 - Engineering Technician IV                                            29.79 

  30085 - Engineering Technician V                                             36.44 

  30086 - Engineering Technician VI                                            37.46 

  30090 - Environmental Technician                                             18.48 

  30210 - Laboratory Technician                                                19.92 

  30240 - Mathematical Technician                                              25.84 

  30361 - Paralegal/Legal Assistant I                                          17.85 

  30362 - Paralegal/Legal Assistant II                                         22.12 

  30363 - Paralegal/Legal Assistant III                                        27.06 

  30364 - Paralegal/Legal Assistant IV                                         32.73 

  30390 - Photo-Optics Technician                                              25.84 

  30461 - Technical Writer I                                                   22.06 

  30462 - Technical Writer II                                                  26.98 

  30463 - Technical Writer III                                                 33.08 

  30491 - Unexploded Ordnance (UXO) Technician I                               22.74 

  30492 - Unexploded Ordnance (UXO) Technician II                              27.51 

  30493 - Unexploded Ordnance (UXO) Technician III                             32.91 

  30494 - Unexploded (UXO) Safety Escort                                       22.74 

  30495 - Unexploded (UXO) Sweep Personnel                                     22.74 

  30620 - Weather Observer, Combined Upper Air Or        (see 2)               23.26 

  Surface Programs 

  30621 - Weather Observer, Senior                       (see 2)               25.84 

31000 - Transportation/Mobile Equipment Operation Occupations 

  31020 - Bus Aide                                                             13.34 

  31030 - Bus Driver                                                           16.73 

  31043 - Driver Courier                                                       16.62 

  31260 - Parking and Lot Attendant                                            10.85 

  31290 - Shuttle Bus Driver                                                   17.39 

  31310 - Taxi Driver                                                          12.54 

Page 6 of 10

5/28/2015http://www.wdol.gov/wdol/scafiles/std/05-2371.txt?v=17



  31361 - Truckdriver, Light                                                   17.39 
  31362 - Truckdriver, Medium                                                  20.24 
  31363 - Truckdriver, Heavy                                                   22.34 
  31364 - Truckdriver, Tractor-Trailer                                         22.34 
99000 - Miscellaneous Occupations 
  99030 - Cashier                                                              10.21 
  99050 - Desk Clerk                                                           10.47 
  99095 - Embalmer                                                             25.38 
  99251 - Laboratory Animal Caretaker I                                        11.10 
  99252 - Laboratory Animal Caretaker II                                       11.61 
  99310 - Mortician                                                            27.92 
  99410 - Pest Controller                                                      18.06 
  99510 - Photofinishing Worker                                                13.18 
  99710 - Recycling Laborer                                                    18.08 
  99711 - Recycling Specialist                                                 20.60 
  99730 - Refuse Collector                                                     16.80 
  99810 - Sales Clerk                                                          12.42 
  99820 - School Crossing Guard                                                 9.87 
  99830 - Survey Party Chief                                                   20.38 
  99831 - Surveying Aide                                                       10.53 
  99832 - Surveying Technician                                                 16.55 
  99840 - Vending Machine Attendant                                            13.86 
  99841 - Vending Machine Repairer                                             17.25 
  99842 - Vending Machine Repairer Helper                                      14.77 

____________________________________________________________________________________ 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.02 per hour or $160.80 per week or $696.79 per month 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 
successor; 3 weeks after 5 years, 4 weeks after 15 years, and 5 weeks after 25 years. 
  Length of service includes the whole span of continuous service with the present 
contractor or successor, wherever employed, and with the predecessor contractors in 
the performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin 
Luther King Jr's Birthday, Washington's Birthday, Good Friday, Memorial Day, 
Independence Day, Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, and 
Christmas Day.  A contractor may substitute for any of the named holidays another 
day off with pay in accordance with a plan communicated to the employees involved.) 
(See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1)  COMPUTER EMPLOYEES:  Under the SCA at section 8(b), this wage determination does 
not apply to any employee who individually qualifies as a bona fide executive, 
administrative, or professional employee as defined in 29 C.F.R. Part 541.  Because 
most Computer System Analysts and Computer Programmers who are compensated at a rate 
not less than $27.63 (or on a salary or fee basis at a rate not less than $455 per 
week) an hour would likely qualify as exempt computer professionals, (29 C.F.R. 541. 
400) wage rates may not be listed on this wage determination for all occupations 
within those job families.  In addition, because this wage determination may not 
list a wage rate for some or all occupations within those job families if the survey 
data indicates that the prevailing wage rate for the occupation equals or exceeds 
$27.63 per hour conformances may be necessary for certain nonexempt employees.  For 
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example, if an individual employee is nonexempt but nevertheless performs duties 

within the scope of one of the Computer Systems Analyst or Computer Programmer 

occupations for which this wage determination does not specify an SCA wage rate, 

then the wage rate for that employee must be conformed in accordance with the 

conformance procedures described in the conformance note included on this wage 

determination. 

Additionally, because job titles vary widely and change quickly in the computer 

industry, job titles are not determinative of the application of the computer 

professional exemption.  Therefore, the exemption applies only to computer employees 

who satisfy the compensation requirements and whose primary duty consists of: 

    (1) The application of systems analysis techniques and procedures, including 

consulting with users, to determine hardware, software or system functional 

specifications; 

    (2) The design, development, documentation, analysis, creation, testing or 

modification of computer systems or programs, including prototypes, based on and 

related to user or system design specifications; 

    (3) The design, documentation, testing, creation or modification of computer 

programs related to machine operating systems; or 

    (4) A combination of the aforementioned duties, the performance of which 

requires the same level of skills.  (29 C.F.R. 541.400). 

2)  AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY:  If you 

work at night as part of a regular tour of duty, you will earn a night differential 

and receive an additional 10% of basic pay for any hours worked between 6pm and 6am. 

 If you are a full-time employed (40 hours a week) and Sunday is part of your 

regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday 

premium of 25% of your basic rate for each hour of Sunday work which is not overtime 

(i.e. occasional work on Sunday outside the normal tour of duty is considered 

overtime work). 

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees 

employed in a position that represents a high degree of hazard when working with or 

in close proximity to ordinance, explosives, and incendiary materials.  This 

includes work such as screening, blending, dying, mixing, and pressing of sensitive 

ordance, explosives, and pyrotechnic compositions such as lead azide, black powder 

and photoflash powder.  All dry-house activities involving propellants or explosives. 

  Demilitarization, modification, renovation, demolition, and maintenance operations 

on sensitive ordnance, explosives and incendiary materials.  All operations 

involving regrading and cleaning of artillery ranges. 

A 4 percent differential is applicable to employees employed in a position that 

represents a low degree of hazard when working with, or in close proximity to 

ordance, (or employees possibly adjacent to) explosives and incendiary materials 

which involves potential injury such as laceration of hands, face, or arms of the 

employee engaged in the operation,  irritation of the skin, minor burns and the 

like; minimal damage to immediate or adjacent work area or equipment being used. 

All operations involving, unloading, storage, and hauling of ordance, explosive, and 

incendiary ordnance material other than small arms ammunition.  These differentials 

are only applicable to work that has been specifically designated by the agency for 

ordance, explosives, and incendiary material differential pay. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract, by the employer, by the state or 

local law, etc.), the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 
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The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms.  In addition, where uniform cleaning and maintenance is made 

the responsibility of the employee, all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount, or the furnishing of contrary 

affirmative proof as to the actual cost), reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However, in 

those instances where the uniforms furnished are made of "wash and wear" 

materials, may be routinely washed and dried with other personal garments, and do 

not require any special treatment such as dry cleaning, daily washing, or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract, by the contractor, by law, or by the nature of the work, 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

The duties of employees under job titles listed are those described in the 

"Service Contract Act Directory of Occupations", Fifth Edition, April 2006, 

unless otherwise indicated. Copies of the Directory are available on the Internet. A 

links to the Directory may be found on the WHD home page at http://www.dol. 

gov/esa/whd/ or through the Wage Determinations On-Line (WDOL) Web site at 

http://wdol.gov/. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form 

1444 (SF 1444)} 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e., the work to 

be performed is not performed by any classification listed in the wage 

determination), be classified by the contractor so as to provide a reasonable 

relationship (i.e., appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination.  Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined.  Such conforming process shall be initiated by 

the contractor prior to the performance of contract work by such unlisted class(es) 

of employees.  The conformed classification, wage rate, and/or fringe benefits shall 

be retroactive to the commencement date of the contract. {See Section 4.6 (C)(vi)} 

When multiple wage determinations are included in a contract, a separate SF 1444 

should be prepared for each wage determination to which a class(es) is to be 

conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid, the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award, the contractor prepares a written report listing in order 

proposed classification title(s), a Federal grade equivalency (FGE) for each 

proposed classification(s), job description(s), and rationale for proposed wage 

rate(s), including information regarding the agreement or disagreement of the 

authorized representative of the employees involved, or where there is no authorized 

representative, the employees themselves.  This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action, together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees, to the Wage 

and Hour Division, Employment Standards Administration, U.S. Department of Labor, 

for review.  (See section 4.6(b)(2) of Regulations 29 CFR Part 4). 
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4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or 

disapproves the action via transmittal to the agency contracting officer, or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF 1444 or bond paper. 

When preparing a conformance request, the "Service Contract Act Directory of 

Occupations" (the Directory) should be used to compare job definitions to insure 

that duties requested are not performed by a classification already listed in the 

wage determination.  Remember, it is not the job title, but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split, combine, or subdivide 

classifications listed in the wage determination. 
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