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1.0 POLICY

Washington TRU Solutions LLC (WTS) shall comply with all applicable laws and
regulations governing its operations, and shall conduct business in accordance with
the highest moral, legal, and ethical standards.

2.0 REQUIREMENTS

Compliance with applicable laws and regulations means not only complying with the
letter of the law, but also conducting business in a manner that reflects positively on
WTS as a good, law-abiding citizen.  Even where the law does not apply, applicable
standards of ethics and morality relate to WTS activities and require the same
diligence and attention to good conduct and citizenship.

All WTS employees have an obligation to fulfill the intent of this policy.  It is not
reasonable to expect that every employee or manager be fully versed in every law
relating to their responsibilities.  However, every employee who in any manner may
affect WTS compliance with the laws and standards of ethical and moral conduct
must have a working knowledge of permissible activities involved in their work and
seek guidance from the Ethics Office concerning any matter in which there is any
question.  Further, it is required that every WTS employee maintain a current
Personal Conflict of Interests Questionnaire. 

The WTS Ethics Office consists of the WTS Chief Financial Officer (CFO), who is the
appointed Ethics Officer, in conjunction with the WTS General Counsel.  Questions
and concerns regarding ethics and possible violations should be addressed to the
Ethics Officer.  The Ethics Office can be reached by calling the Ethics Hotline at
234-7650, or the CFO at 234-7205; or in writing to GSA-207.  The caller chooses|
whether or not to reveal their name when disclosing information on the Ethics Hotline. 
All information reported to the Ethics Office remains confidential.  All reports
(including anonymous calls) will be investigated or referred to the cognizant manager
and, if possible, the caller will be made aware of Ethics Office intentions regarding the
concern.  Disciplinary measures may be applied for failure to comply with the law.

WTS employees are also provided a toll-free URS Washington Division Ethics Hotline|
(1-866-462-4224).  Reports to the toll-fee line will be delivered to URS Headquarters|
for handling.
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Disciplinary action may be taken, up to and including discharge, not only against
individuals who authorize or participate directly in violations of these codes or other
WTS policies, but also against:

C An employee who files a false claim with the intent to harass or harm another
employee.

C The employee's manager, to the extent that the circumstances of the violation
reflect inadequate supervision or lack of diligence on the part of the manager.

C Any employee who attempts to retaliate or encourages others to retaliate,
directly or indirectly, against an employee who reports a suspected violation.

3.0 RESPONSIBILITIES

3.1 Employees

Employees are responsible for the following:

C Performing their work in compliance with the applicable laws, regulations, and
standards of ethical and moral conduct.

C Attending Ethics Awareness presentations.

C Reporting suspected violations to the Ethics Hotline or the Ethics Officer.

C Disclosing relevant and material information concerning any violation.

3.2 Managers

All managers are responsible for enforcing and complying with this policy.  Managers
are responsible for communicating this policy to their employees.

3.3 Chief Financial Officer

The CFO (Ethics Officer), in conjunction with the WTS General Counsel, is
responsible for administering this policy, including ongoing review and interpretation
of applicable laws; informing WTS management of those laws and regulations which
have an effect on operations; providing guidance concerning this policy; and
facilitating Ethics Awareness presentations.

The CFO is responsible for maintaining files for tracking, trending, and documenting
ethics concerns.
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3.4 Human Resources Manager

The Human Resources manager is responsible for advising discipline associated with
violations of this WTS policy.

3.5 Human Resources

Human Resources is responsible for providing orientation to new employees
concerning ethics and distributing a Personal Conflict of Interests Questionnaire.

3.6 General Manager

The General Manager is responsible for appointing the WTS Ethics Officer.

4.0 REFERENCES

C Applicable clauses of DOE/WTS Contract DE-AC29-01AL66444

C URS Code of Business Conduct & Ethics|

C WTS Management Policy 4.2, Employee Concerns


