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1.0 POLICY

Waste Isolation Pilot Plant (WIPP) employees are entitled to a safe and healthful work
environment.  Therefore, WIPP activities will be carried out in a safe and
environmentally sound manner that is in compliance with quality, environmental, and
safety requirements and the approved policies, plans, programs, procedures, and
instructions that incorporate those requirements.  Activities will be stopped, if
necessary, to comply with this policy.

2.0 RESPONSIBILITIES

2.1 Stop Work Initiated by Individuals

Any WIPP employee having a concern for employee safety, the safety of the
environment, or the quality of the activity has the responsibility and authority to stop
the performance of that activity.

The employee who stops the work will present that concern to the person in charge of
the stopped activity.

The responsible person in charge will resolve the concerns of the employee or inform
the cognizant manager, the Safety and Health manager, the Facility Shift Manager,
and the Central Monitoring Room Operator, as appropriate, of the work stoppage and
the reason it is stopped.

Management will resolve the concerns prior to resuming operation or initiate actions
to correct the condition using existing procedures.

2.2 Stop Work Initiated by the Washington TRU Solutions General Manager

The Washington TRU Solutions LLC (WTS) General Manager has the responsibility
and authority to stop work to:

C Protect the safety of personnel and/or the environment;
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C Correct a concern indicating a complete breakdown of procedural and process
controls that allows the activity to exceed the limits of the WTS technical
baseline documents; or

C Correct or prevent an environmental release or condition prohibited by law.

Management will resolve the concerns prior to resuming operation or initiate actions
to correct the condition using existing procedures.

2.3 Stop Work Orders

The U.S. Department of Energy (DOE) is authorized to issue Stop Work Orders for
the protection of the environment and health and safety of WIPP employees and the
public.

WTS employees must immediately comply with the terms of any Stop Work Order
issued by the DOE under contract No. DE-AC29-01AL66444.

WTS line managers and persons in charge of activities will accept direction set forth
in Stop Work Orders and will carry out such directives in a safe and responsible
manner in accordance with established procedures.    

2.4 Implementation

Department managers will review the contents of this policy with their subordinate
managers annually, or more frequently if deemed necessary.

3.0 APPLICABILITY

WTS departments and employees are responsible for the effective implementation of
this policy as it applies to their activities.

4.0 DEFINITIONS

Stop Work - The temporary interruption of the activity to resolve concerns of
individuals involved in or observing the activity or to resolve concerns of the
WTS General Manager.

Stop Work Order - A written order, issued by the DOE Contracting Officer, requiring
WTS to stop all, or any part, of its contract work.

5.0 REFERENCES

Title 10, Code of Federal Regulations Part 851, "Worker Safety and Health Program"

DOE/WTS Contract No. DE-AC29-01AL66444


