
T he purpose of the EM Consolidated 
Business Center (EMCBC) Diversity 

Council is to provide advice and assistance 
to the EMCBC management team on diver-
sity-related plans, policies, and programs; 
and to serve as an     advocate for diversity 
by bolstering the development and imple-
mentation of EMCBC and Secretarial diver-
sity initiatives within the workplace. 

RESPONSIBILITIES 

 Serves as an advisory body to the EMCBC 
Director on diversity in the workplace. 

 
 Assist all levels of EMCBC management in 

developing and implementing effective  
       diversity related plans, policies, and                
       programs. 
 
 Review EMCBC diversity workforce plans, 

policies and programs, and provide feed-
back and recommendations to the EMCBC 
senior management team prior to            
implementation. 

 
 Review and report to the EMCBC senior 

staff (i.e., Director and Assistant Directors) 
on the quality and effectiveness of diversity 
programs and activities within the EMCBC 
and provide recommendations for enhanc-
ing diversity initiatives within the EMCBC 
(i.e., training, recruitment, special activities, 
etc.) 

 
 Submit a written annual report, with input 

from subcommittees and/or special task 
force groups, to the EMCBC Director to  
include past activities and accomplishments 
and future goals and initiatives, and periodic 
briefings to the EMCBC Director.   

 
 Foster EMCBC site-wide diversity related 

special events, education/community      
outreach programs, training events, speaker 
forums, and brown bag lunch sessions on 
diversity topics of interests.   

 

PURPOSE 

 Foster communication and cooperative activities 
with internal employee groups, other govern-
ment agencies, and the Cincinnati Federal   
Executive Board. 

 
 Serve as EMCBC “Change Agents,” creating a 

mechanism and an opportunity for employees to 
communicate workplace issues for awareness 
and/or actions to management. 

E ach member of the Diversity Council 
serves on the Council for a two (2) 

year term, with the option of renewal for a 
third year. Memberships are staggered so 
that no more than one-half of the members 
are newly appointed each year.  The vice-
chairperson is elected by the Council body 
and possess standing membership. 

TERM OF OFFICE 

STRUCTURE 

 The Council reports to the EMCBC Director 
or his designee. 

 
 The chairperson has a broad understand-

ing of the EMCBC and have proven     
leadership and management qualities. 

 
 The vice-chairperson has standing      

membership, serves as a support and an 
extension to the chairperson and, in the 
absence of the chairperson, assume  
Council Leadership responsibilities. 

 
 At-large numbers are from among the key 

functional units of the organization (e.g., 
Office of Logistics Management).  Special 
Emphasis Program Managers are allowed 
a designee or proxy to serve in lieu of an 
absence to include member rights.      
Membership is voluntary and balanced to 
represent diversity broadly. 

 
 The council may establish subcommittees 

and/or focus groups subject to the         
provisions of its charter and the EMCBC 
policy on Diversity. 

 
 The EMCBC Director has empowered the 

OCRD to sustain effective, efficient, and 
optimum EEO/Diversity program which  
includes, but is not limited to, the EMCBC 
Diversity Council. 
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FY 2012-2013 

Diversity  
Council 

The role of the EMCBC Diversity 
Council is to focus on promoting 
and fostering an environment in 
which all individuals are valued and 
feel their ideas have merit and to 
help increase diversity awareness 
and education. 

Name   Phone 
 
Chair 
Terry Brennan  513-246-0546 
 
Vice Chair/At-large member 
Steve Olszewski  513-246-0231 
 
At-large member 
Arthur Cobb   513-246-0476 
 
At-large member 
Paul Sian   513-744-0966 
 
SEPM 
Josephine Brownlee  513-246-0544 
 
SEPM 
Ken Holt Jr.   513-246-0468 
 
SEPM 
Larry Kelly   513-246-0609 
 
SEPM 
Michelle Litmer  513-246-0514 
 
SEPM 
Chris McFarland  513-744-0967 
 
SEPM 
Michael Sedgebeer  513-246-0499 
 
SEPM 
Jeffrey Williams  513-744-0987 

MEMBERSHIP 

 
 

Office of Civil Rights and Diversity 
250 E. 5th St. Suite 500 
Cincinnati, Ohio 45202 
Phone: (513) 744-0968 

Toll-free:1-800-224-8181  
Fax: (513) 246-0526 

www.emcbc.doe.gov/depts/diversity/
diversitycouncil  

 The EMCBC Diversity Council members 
are appointed by the EMCBC Director 

upon the recommendation of the  
Assisted Director, OCRD. 

 
Membership in the Council consists of: 

*1 Chairperson  
(an EMCBC Assistant Director) 

*1 Vice-Chairperson  
(a current member of the Council) 

*3 At-Large Members 
*7 Special Emphasis Program Managers 


